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tHREE YEAR SUMMARY

During the past three years of Federal funding, the Kansas Statewide

e.iork for Special Education Paraprofessional Training program has made an,

impressiye impact special education in the State a Kansas, as well as making

an impressive national impact. the purpoSe of this three-year summary is to

summarize the effectiveness and productivity of this prbgram.

During,the past three Years, there was a total of 1,874 paraprofessional

workshops.conducted by all of the districts/cooperatives in the State of.Kansas.

During the 1978-79 year, there were 512 paraprofessional worksh9ps conducted,

717 during the 1979-80 year, and 645 during the 1980-81 School year. Thi%

compares to only 101 paraprofessional workshops conducted during the 1976-77

school year and 204 conducted during the 1977-78 schoOl year. Thus, the number

of paraprofessional workshops conducted during the past year was over six times

the number conducted two yearsUoefore-the program began.

Equally iMpressive "is the fact that during the three years of the program,

all of the districts/cooperatives in the State of Kansas were involved in

conducting paraprofessional workshops as compared to only 80 percent of the

districts/cooperatives being involved before the, program began.
,

The number of inservice hours provided for paraprofessional training.has

also'increased duiFing the'past three years. During the 1978-79 s,Olool year, a

total of 1,771,hours of inservice.training was provided for paraprofessionals,

2,892 hours provided during the 1979-80 school year, and 2,965 during.the

1980-81 school year. The total number of hours of inservice traloing provided

for paraprofessionals during the three, years of the program was 7,630 hours. As

yJindtcated by.the number of hours per year, there was an increAse in the number

of hours for each year of the program.
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The number of paraprofeSbional permits awarded also -increased, itarting is

.1979 when'these permits were first givpn. During the second year of the

program, there were 1,201 Level. I permits awarded, 181 Level II permits, and 222

Level III permita awarded. During the third-year of the program, there were

1,906 Level I permits awarded, 354 Level II permits, and 406 LJel III permits

aWSrded. Thus, the number of permits awarded increased from.the second to the

third years of the program.

During the past three years, a total of 65 articles were recelved from

personnel tn the participating .districts/cooperatives for publication in the,

Paraprofeasional Newsleqers.
.

In addition to the above, an impresaive see of training materials and media',

2 were developed for training paraprofessiOnals during the three years of the

program., A.listing of these materialS and media is presented in ApNndix A of

this. report.

During the three years of the program, each paraprofessthnal, facilitator,

and other personnel workshops were-evaluated by the external evaluator for the

program. These evaluations served mainly'as a formative evaluation, providing

data about the workshops so that changes could be made based upon the

recommenaations of those attending the workshops. There was a'definite trend

towards higher ratings from the first year of the program through the third

A

year. This dndicates that the program staff were able to use this data to

effectively improve the workshops so that there were 11,igher ratings of

/-
effectiveness and utilizatfOns of the information presented in these workshops.

Written-in comments about the later workshops, such as, "best yet," "great

improvement from last year," etc., attest tO the iMproved quality of the

workshops in the second and third year of the program. Thus; these workshops

1

evaluations also serve as a summative evaluation, showing that there was'4

improvement in the quality of the workshops over the three years of the program.

2



The external.evaluator also compiled year-end re'portsNfor each of the three

years of the program. - In these reports, it was noted that during.the first year

Of the prograk only 10 Of the 12 process 'objectives were completely met and

only one of the three performance. objeCtiVes. During the second year of the-

program, all of the 14 proceps objectiVes were met as well as all of the three

performance objectives. Likewise, during the third year of the prosram, all of

the 2,1 process oNectives were met as were the four performance objectives.

Thus, there is evidence that the uograM became more'efficient and prOduCtive

-
during the ,three years of funding.

Thus, during the three years of the pro'grat, there has been A great impact

on special education in the.State of Kansis. There also has been'an impresSive*

national impact.' National presentations and lists of materials and media sent

to educators in other states are available on file in the Special Education

Office. Thus, it can be concluded that during the three years of the program,
/

there has been a tremendous impact on special education not only in the State of
0

Kansas, but"also nationally.
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INTBODUCTIOV

The evaluation report for the third year of the,Kansas Statewide Netwlk

fo;' Special Education ParaprofessiOnal Training will follow the same format as
_ , ..

the previous two yearend reports. As delineated in the original proposal, a

twolevel evaluation procedure was used to evaluate this paraprofessional

training program. The first level evaluation involved-the internal staff who

maintained the documentation for all of the process objective4: The second
f

level was done by the contraceed evaluatOr who did the evaluation for all of the

workshops and all of the performance objectives. Since both formatiVe and

summative evaluation proced'ures were used during the third year, this report

will summarize the evaluation reports presented during the year by the external

eValuator.

. This thirdyear evalulation repor*t will follow the same order,as the

objectives were stated in.the Program Evaluation Plan for the third year. Thus,

the process objectives will be reported first, followed by the performance

objedtives.

PRCXESS' OBJECTIVES

The first process objestive for the third year of tt

l.A, During the third year of the program, the trai
communicatiOn network.will be atrengthened through u

information. Any changes will be the responsibility
State Department of,Education program staff and will
written reports of such changes.

e program was:
4

ning and
sef evaluation
'of the Kansas
bedocdmented by

This objective has been met as documented.by the following process
*

objectives. 'The,.-sraining and communication networ,k has been expanded as \

described in specific Sbject1ves, and appropriate documen ation for each

imProvement is on file in'the Special Education Office within the Kansas State

Department of EduCation:
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The second process objective was:

la During the third year, facilitator workshops and other
commufiication activities will be continued to provide local districto

with competencies to work with higher education,personnel to meet
future training needs. Program staff will be responsible for this
objective and all workshops.an4eommunication activities will be
documented as to agendas anc,rosters of participants,

I

This objective was met as one one-day and two twg-day workshops were

provided for new facilitators, and twO two-day workshops were'proided for ali

facilitators:. A total of 24 new facilitators attended the new faCIIII"nor

workshop, and a total of 21 facilitators out of 67 facilitators attended.both

workshops for all facilitators. In addition to these workshops, there was .

continual coMmunication with the facilitators through use of the "hot

which was available to the facilitators as needed. Also;Vthe newsletters and

other announcements served as communication of

All of these activities are well documented incl

participants for All workshops.

The third process objective was:

ties With the facilitators.

g'agendas-and rosters of-

.

1.0 During the third year, six.workshops will be held for teachers
using college personnel, facilitators, and college special educators
as principal resource people. Documentation will be agendas for,eacq
workshop and lists of participants.

Oa

More thgn-six sessions Keraoffered at the Statewide Paraprofessional

-Workshop held in ToPeka for teachers. Thus, phis objective was met. Agendas

fqr these sessions are complete, but lists of participants could not be obtained

a4due to the large number of people in attendance at the Statewide meeting.

Objective nAer four was:

I.D During the third year, program staff will continue to support
the Paraprofessional NeWsletter as evidenced by the Newsletters sent

,

out to schools in the State.

I
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Three newsletters were published and sent out to schools in the SMte'.

The first was publishedn November,-1980, the second in February, 1981, and the

third in May, 1981. Thus, this objective.was met.

The fifth proce'ss objective was:

1.E During the third year, program staff.will continue to make
onsite visits and evaluations of projects and situations as evidenced
by records of viSits.and collected data.

....

o
A total of 27 onsite visits were made .during th year. -During these

ir.ortsite visits, inte'rviws were held with 81 parapro essionals, 54 supervising

teachers, and 14 facilitators. Each visit is documented and is listed as

Attachment A to this report. Thus, this objective was met and.is well

doCumented.

The sixth objective was:'

1.f During the third year of the program, a Statewide Paraprofes
sional Conference will be "held as eVidenced by the agenda for the
meeting, postconference reaction-farms, and liSts of participants.
Program staff will, be responsible for conducting this conference.

This objective was mlet. Attachment B giVes the program for this

conferenee and lists ehe agenda. Post conference reaction forms were completed

by the participants and ,a report was made of their responses. Since 436 people

were in attendance', names will not be lired in this reporE. However,

registiation files listing the names of the participants are available. Thus,

this objectiv was met and is well doeumented.

The seventh process objective was:

1.G During the third year, six Oneday regional meetings will be
held with.local,educators aboutthe program.. Program staff will be
respoosible for conducting these meetings, and agendas and lists of

participants will suve as documentation.

3



There were eight one-day regional workshops held during the year as listed

in Attachment C. In addition, other presentations to educators were-made.- The

agendas and lists of partitipants at these meetings are on file in the tpecial

Education Office. Thus, this objective was completely'met.

The eighth objeCtive was:

,2.A During the third year, prOgram staff will continue tg interact
with college special educators on preservice training of special
education teacherg asevidenced by records of these meetings and

.details of the discussiona.

Paraprofessional programa or cOurse work was developed in,six'bommunity

dolleges and is pending in others. Al4b, there was contact with ten other

colleges in.the state about such programs during the year. Technical assistance

was also given to thbse colleges with new programs or proposed programs. There

was also a Community Collee Program Workshop for Deans of Instruction*given'on

November 24, 1980, as well as a Class Presentation on Roles and Responsibilities

of Paraprofessionals at Butler COutTy Community College on September 4, 1980.

Thus, this objective was met and.is well d c ented.

The ninth objective was:

\ 7

During the thir0 Year, program staff will continue to work on the
development of community college curricula and Associate of Arts
programs, as evidenked by revised curricula and correspondence related
to the Associate of 'ts progr4ps.

As indicated in the previous'obj ctive, paraprofessional programs and

'coursework was develaDed in stx community colleges during the.year. Such work

is pending in ten othee(Colle es. Thus, this objective was met and is well
,

documented br the coursework that was developed by'each college.

The tenth objective was:
)

3.A During the third year O'f the-rprogram, one one-day conference of
all individuals involved in the program will be held to establish.
guidelines for program continuance as documented by conference agendas
and lists of participants. Program staff will be responsible for
vhdtae confe'rences.



This oneday conference was held at the same time as the Statewide

Conference.

r4

Thus, this objective was met and is well documented by the agenda

the conference and a list of those in attendance:

The eleventh objectiv'e was: ,

3.B During.the third year, project staff will meet with national and
state leaders, participants, and advocates of paraprofessional training
,to plan for continued and future activities related to special
education. paraprofessionals. Documentation lor this Objective will be
the.lists of such meetings including names of participants and agendas
for each meeting as well as developed recommendations.

This objective was met,as documented by the lists of meetings and contacts

presented in Attachment D. Documentation of all recommendations is in the

Central Data File for the/Project.

The twelfth objective was:

4.A During-the third year, of the project, all media and materials, as
detailed.in Appendix M of}the Continuation,Grant,-will be completed.
Project staff will be responsible for this-objective, arid documentation
will be the completed media and materials. -

All media and materials were completed, Ehus, this objective was met. One

slide tape was produced during the third year, three video cassettes were

produced, and new guidelines were completed during the past year. The Resource

Bank was indexed for efficient and immediate reference. All media and materials

seive as documentation for the completion of this objective.

The thirteenth objective was:

4.B During'the third year, project staff will review and revise all
media and Materials developed in previous project years. Documentation .

will,be the revisions that have been made.

This objective was met. Complete documentation exists in the form of

;revised media and materials that is available from the project office.

/
The fouAteenth objective was:

4.0 ,Du'ring the third year, project staff will complete the resource
bank for paraprofessionaryn special education. Documentation will be
the completd card fil,e and index system that is to be developed.
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Thit objective was_met and is appropriately documented. The Resource Bank

has been indexed and is ready for use.

The fifteenthObjective was:

5.A During the third year,- a TUblication covering all principal '

components f the,project will be :4eveloped and will be compreted.by ,

ithe end of t e third year. Projeceretaff will be responsible, and the
completed publication'will be the do&imentation. I'

A publication in the form of\e file cOvering all principal aspects of.the
,..

project and all components is available in the project office. Thus, this. --

,

.16

objective has been met and is well dOeumented.,

The sixteenth Objective was:

5.B During,the third:year, project staff adminittrators will 'develop,
a national presentation on implementing a statewide Taraprofessional
training network and make it available to"any state Considering such'a
program. Documentation will be the'complete& presentation.

This objective was met and is well,documented by the presentation on file

-in the project office. '.During the, third year of the project,- 10 nationalf\

- pre4vtations were made as listed in Attachment E.

The seventeenth objective-was:

5.0 During the year,-dissemination activity by the project staff and
KEDDS will be expanded as documented by all dissemination activities .

completed during the year.

During the patt year, the following dissemination activities took place

and ere completely documented. A program brochure was sent tcN,216. instate

'eduCators and to0,209 outofstate educators. Paraprdfessional Guidelines were

,sent to 600 educators'instate, and-to 165 educators outofstAte. The

Paiaprofessional Facilitator Manual was sent to 6 educators instate, and to 128

educators outofstate. There were a total of 156 instate slidetape requests

that were filled, and 89 outofstate requests filled. Thus, this objective was
1"

met and is well documented.



a

4

The eighteent,h,objective.was:\
. .

6.A Writç.øevaluation will be obtained from the participants of all

workshop held during the thir& year and the,results will be compiled'

and used in a formative way.

All workshops were evaluated by the external evaluator and an evaluation

-

report was written for each.workshop. Results of the evaluation6 were used to

improve and revise workshops, and these revisions were effective as the ratings \
progressively became more positive. Thus, this objective has been met and is

well documented.

yhe nineteenth objective was:

6.B During the third year, melAils of the following committees will

be held: Parapeofessional Guideline6 Committee, Paraprofessional
Planning Committee, and the Paraprofessional Advisory Committee. Docu
mentation-for this object.ive will include the agendas for the.meetings,
lists of personnel attending, minutes of each meeting, and possible

postmeeting reaction forms. 4.

Attachment D lists the dates of these meetings. The Planning Committee

:and the Advisory Council met during the year., but there were no meetings of the

Paraprofessional Guidelines Committee since committee wqrk on the Guidelines had

heencomPleted. :Thus, this objective was met and is well documented by agendas

f the:Meetings, lists of those attending minutes, and results-of the meetings

in terms of recommendations.

Objective twenty was:

6.0 During the third year, at least three fulltime parapfOfessionals

will serve aS facilitators-as docuMented by lists of these paraprofes
sionals and how they served as facilitators.

A total of 11 paraprofessionars served as facilitators during the year.

Thus,.thf§objective,was met and is well documented.

The last process objective for the third. year was:

7.A All workshops, conferences, and-meetings will.be.-held in

facilities which are accessible to.the,handicapped as peT 504 rev
lations and stipulations. Documentation,will be descriptions And/or

' reports of the facilities.



This objective was met as all activities Were conducted in facilities

-accessible to the handicapped as per 504 regulations.
*

There were 21 process objectives totbe 'completed during the third year of

the project. All of these objectives were met and are well documented. Thus,

the pro)ect was very successful in meeting all of its process objective . The
0-

,project staff are to be commended for their exCellent record keepifig system,

%,which not only documents all activities, but will serve'as a guide for other

statea desiring to set up a statpwide paraprofessional training program.

PERFORMANCE OBJECTIVES

There were four major performance objectives tO be met during the third

year. For each Ojective, a number of rating scales were used, to measure the.

performance level delineated in the objective, The results of the evaluation

for each objective will be presented in tables wieh interpretation for each of

the four objectives. The'fiist performance objective was:

1. During the third year of the program, a random sample of 50 para.
professionals, who have been trained in the program, will demonstrate
competency in skills for paraprofessionals by being rated on the,
average higher than 2.5 on a 5point scale of performance develoPed

from the list of skills for paraprofessionals. The rating form used
during the second year of the program will be used to atsess skills.
This form uses a Likert rating scale.

*

In order to determine whether or not this objective wasmet, a 15item

-/
"Paraprofessional Rating Scale" was developed. This scale waS used by 50

supervisors who rated the paraprofessionals selected on a random basis. The

rating scale used a 4point scale rather than a 5point scale because it was

felt that the supervisors could use this scale more easily than a 5point scale.

The 4point scale was set up so that a "1" rating indicated 'e ellent'

performance, :2" indicated 'good' performance, "3" 'fair' performance, and "4" .

'poor' performance.. The distribution of the ratings and the mean ratings are



,.

presented in Table I. As can be noted from Table 1, all of the mean ratings

were betwe,en 'good' and 'excellent,' and were,above the mid7point in the rating

scale. Thus, thia objectie was met for all of the 15 skills which were being

rated. It should 'be noted that the paraprofessionals.were rated highest in

their skill in wofking with students in onetoone Situations followed by

interpersonal relations skills communicating with Supervising teachers.. They

were'rating lowest in their skill of working with students in large group
.

activities. Additional information provided in this evaluation indicated that 11

the average years of experience in the classroom that the rated

paraprofessionals had was 3 years with a standard deviation of 2.19 Nstrs. The

level of training for the paraprofessionals rated was as follows: 23 11

paraprofessionals had 30 clock hours or less of training, 6 had one year of

college, end 18 had two years of college or more.

The second performance objective was:
1

2. During the third year of the program, a random sample of 50 para
professionals who have been trained in the program will demonstrate a
postive attitude toward the paraprofessional education program as
measured by a Likert 5point rating scale. Positive attitude will be
define as a mean response higher than 2.5 on the.5point Likert scale.

.10
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TABLE 1

.

I PARAPROFESSIONAls- RATING SCALE.

Ttem , Ex. Good 1 Fair Poor Mean
1 2 1ott 4 .

Effective in working with
students'in:

,

one-to-one situations 42 6 1.16
small group activities 30 20 1.40
large grOup activities . 13 -. '. 30 1 1.73

,

.Interpersonal relations:

-;,-

.

with supervising teacher
with program staff t

37k,

34'

10

13

3

2

1.32
2.35

with regular staff 28 . 17 3
w

1.48

Using equipment/materiali 16- \17 1.52

Using educ, techniques 21 26 3 1.64

Managing students through:
use of cAassroom skills 24 25 1.51
use of reinforcement skills 27 21 1 1.47

IiMonstrating understanding:
of exceptional students 11 19. 1.38

Preparation skills:
claisroom materials 31- 19

,

* 1.38
class environments 29 19 1 1.43

Skill in operating:
offiEe equipment 31 11 5 1.45
audio-visual equipment 25 14 4 1.51

A 13-item attitude scale was developed and used to measure the second .

performance objective. Each of the 13 items used a 5-point rating scale for

which "1" represented very dissatisfied, "2" dissatisfied, "3" a neutral

attitude, "4h satisfied, and "5" Very satisfied. The results of the tabulation

of the respdnses are presented in Table 2 above. As can be noted from the mean

respones listed in the last column, all of the mean ratings were above 2.5,

10
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TABLE 2

PARAPROFESSIONAL ATTITUDES

Item RATINGS

AMount of training received
from your district awe para,.

Amount of training received from
the Para Training Program in:

Skills related to working
with children

9.

Subject matter skills

Understanding characteristics

'of special education students

Behavior management skills

Classroom interpersodal relations

Interpersonal relatiods skills in
working with supervisors .

Organizational skills

Operating office and A/V equip.

Working with special handicaps

Overall satisfaction with the
Para Training Program.

Overall satisfaction with the
goals and objectives of program.

.0verall satisfaction in working
as a paraprOfessiOnal.

1 2 3

6 18 43

5 22 50

8 23 64

5 20 55

4 17 68t

7 18 59

12 20 51

15 12 68

21 38 80'

12 31 25'

6 14 47

4 8 36

2, 4 13

4 5 Mean.
tts.

75 53 3.77

119 43 3.72

110 30 3.56

109 A 3.75

1Q1 45s 3.71-

1091 3 3.69

93

102 36

60 34

79 35

107 .64

110 77

56 164

.3.57

3.21

3 .,41

3.88

4.06

4.57

indicating 4 very high positive .attitudd. Thus, the pecond performance

objective was met. . It should be noted that a,ttitude ratings were obtained from

.0/ 241 paraprofessionals, more than the 50 called for in the objective.
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The third perfb.fmance objective was:(

--"'N 3, During the third year of the program.) A random sampre of 50
paraprofessionals will rate the materials and media that they have been
using as beins appropriate for their training. A 5point Likert rating
scale will 1:4 used for this assessment and a mean rating,higher-sthan 2.5

will be used as thelcriterion.

A sixitem t.ating scale was used by 50 paraprofessionals to rate the

-

',materials and media that they used in their training. Their responses ar.e

tabulated in Table 3. The first item dealt with how interesting the

paraprôfessionals thought that the program was. The mean response was 1.87,

which is betyeen the "very inlhteresting" and "interesting" pqints in the scale,

and above the halfway point. thus, the objective was.met for this aspect of

the objective. The second item dealing with the extent to whi.Ch the program

provided them1ath a better understanding and workable ideas.. ThiS was also

rated above the midpoint, with a mean rating of 1.70.- The fifth item asked, if

the paraprofessionals would recommend this program for uSe im training others,

and ail-of the respondents.indicated that they.would. The last item asked, the

paras to rate the program as a-training/orientation for paraprofessionals, and

the average grade given was halfway bwen an A and a B. Thus, this'objective

waS met.

The last-performance Objective was:

4. During the third year oi the.program, a random sample of 50 teachers
and/or supervisorswill rate the maberials and media developed for training

, paraprofessionals as'appropriate. A 5point Likert rating scale will
used and a mean rating higher than 2.5 will be used as the sriterion.

12
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TABLE 3

P' RAPROFESSIONALS' EVALUATION' OF TRAINING'.

MATERIALS AND MEDIA

How int,eresting did you find the

prograM to- bel

To what extant did the program
-;:prvide you with.:,Opetter:
undekstanding ary workable ideas?

How difficult was the Material
presented?

Very interesting
'Interesting
SoSo
Uninteresting
bull

.

How many times do you feel ih"gt the
program needs,to be viewed in order
to sufficiently master theconcepts?

Would you reAmend this:progiSM'Ior.
use in the training/orientation of
other paraprofessionals?

How would you grade this program as
a training/orientation for para
1,professionals?

A great deal
Provided some
Provided little
ProviAqd Nothing
?

Very difficult
Rather difficult
SoSo
Rather easy
Very easy

Once
, Two times
.3. or,4

4 or more

Yes
No

A

9 Mean 1:87

35

3

17 Mean = 1.70
27

3

Mean = 3.91
3

11

24

10

25 -Mean = 1:62
19

1

2

42

28 Mean = 1.49

15

4A

An eightitem
%

rating scale Was msed to evaluate the fourth objeCtive. The

responses of the 50 teachers/supervisors are presented tn-Table 4. As can be

7oted from Table 4, the objettive was met for all of the items. The Only,

suggestions that the responses imply ia that the materials and media might be

13
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TABLE 4

TEACHERS/SUPERVISORS EVALUATION OF TRAINING

MATERIALS AND MEDIA

Was the program ofrsignificant Very much so 37, Mean = 1.57
assistance in orienting and training Yes 31

paraprofessionals? Somewhat "2

No .

Very well 31 Mean = 1.58
Well received 36

Mixed 2

Not'well received

How was the program ieceived by
paraprofesslioralsq

If viewed by iéachers, adminis Very well , 16 Mean = 1.35
trators, or support personnelYhow Well received 6

was the program received.? Mixed 1

Not wellreceived

Length ot,program:

Overall relevance:

"1

Accuracy of content:

Clarity of concepts:

Completeness

I.

*

Much too long 1 -Mean = 2.97

Too long 2

About right 69

Too brief
Much too brief

Very releFant 32 Mean = 1.58
Relevant 40

SoSo 1,

Not releVant

Very accurate 32 Mean = 1.58
Accurate 30

SoSo 4

Incomplete

Very clear 33 Mean = 1.55
Clear 37

,

Mixed 1

Unclear

Very complete 30

Complete 32

SoSo 4

Incomplete 1

41i

Mean = 1.67

(1//

too long. It should'be noted that a total of 74 teachers and/or sukerVisors

rated the materials and media, which is above the 50 called for in the

14
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objective. The average n mher of paraprofessiocials trained by these teachers

and/ot supervisoA was 14.34, witli a standard deviation of 15.08. The rating

forms were completed by 44-facilitators, 17 teachers, 4 administrators, 1

support erson, and 7 'others who did not check one of the above categories,

the\basis of the ratings oethese 74 educators, it is clear that the fourth
N

'

)performance objective was met.

\.....,

In summary, all f6ur of the performance objectives Were clearly met. The
,

_

,
.

.

ratings "exceeded the, criterion set for each objective. Thus, the program was

c... - ::...

successfnl in meeting its performanc0' ohjectives for the third year.
.

..,..

SUMMARY

During the third year of the Statewide Network for Special Education

Oaraprofessional Training program, thete were 21 process objectives and four

performance objective§ to e met. gs indicated n this report, all of these

objectives were met. Thus, the program was very effective in attaining all of

the objectives'set for the program during the year.

In addition to the end-of-Year evaluation, each workshop Was evaluated

;

using a rating scale. The results of these evaluations indicated that the

workshops were well received, were effective in training paraprofessionals,

1.0

teachers, and facilitators, and were viewed in a very positive way. Thus, it

can be concluded that the program has been very effective in training

paraprofessionals to work in the area of special education.

15



. Da e'

7/25/8

9/5/80

9/24/80''.:

/ .10/20/90

10/29/80'

ATTACHMENT A

PARAPROfE5SIONA1, PROGRAM VISITS

4

Locidion of Visit Coordinators

Wichita (met ith' Jir71 Dyk & Fran Blake) Jan,

1-opelca (met witb Win Green) Jan t PK

Topeka (worked -with Onan Burnett) Jan

Lawrence Jan & PK
s

, El Dorado (cOntact visit) Jan

11/17/W -Great Bend (site visit) Jan & PK
_ .

II/21/80" peloit PK & Carolyn

12/17(80 Topeka (worked With new facilitator) Jan

' 12/16/30 Colby PK & Carolyn

12/17/80 PhilLipsburg PK & Caro10-
1

J/22/81; Valley Center
,

PK & Carolyn'

1727&28/81 Coldwater . Jan & Carolyn

2/18/81 KSSD . PK & Carolyh

2/18/81 KSSVH Carolyn

3/3A81 , Garden City PK

3/2/31 - Dodge Clty PK

4/2/61 Newton. , PK
v

/

4/3/81 Hutchih'son District /I-308 , Rhonda
,

4/8/81 Pratt Jan

4/27/81 Reno County Special Education Coop. Jan

I

5/1.2M, Wamerlo ,Jane

5/12/81 St. M,wys Jane

5/13n1 Baluwin, Jane

5/13/21 W,wonworltIL Jan & PK

5/14/81 Jurh;Lion City

22
-
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ATTACHMENT B

ww
A \1?1)

DIVERSITY OF TALENT
A

UNITY OF PURPOSE
e

March 26:27, 1981
Thursday, 7:00 - 9:30 P.M.
(Registration: 5:00 - 7:00 P.M.)
Friday, 8:00 A.M. - 5:00 P.M.

Ramada Inn Downtown
420 East 6TH
East Sixth on interstate'70
Topeka, Kansas
233-8981
Toll Free Number:
1-800-432-2424
(Hotel Reservation must be made
by March 1, 198

Teache5Land Other Guests Welcome.
One hour of coliege.credit is being negotiated for
this workshop. Complete details will be available
at registration.

THE KANSAS STATE DEPT. OF EDUCATION
Special Education Administration

Jan Beck and Phyllis Kelly;
Coordinators

23



CONFOENCE PRESENTERS-

"The Spercial Education Paraprofessional - Vital
Link in the Educational'Processu

-Dr,2-Creg Frith \
Jacksonville State University
JatkOnville, Florida

"Spemial Education Paraprofessionals
-in-the United States. Today"'

Andy HnmM
How Careers Training Laboratory
New York, New York

,"Stress Management for Special Education
"Pardprofessionals"

Dr. Wayne Cgriess,
Department of Health; PhOical

Education, and Recreation
University of Kansas

SESSIONS ON: .

The Menninger Foundation Children's Division (Southard School serves the
severely emotionally handicapped through LOand PSA instruction)

Assertiveness 4nd 1,e Gifted Student

Seminar in'Awareness (of the Vistially Impaired and Heartng Impaired)

Art.and Materiais Dpvelopment

Behavior Management Skills

Film Studio (continuous run, of video, 16mm,.and slide/sound programs)

New G

'Stree Drugs (for those who work with older students)

Seminar for Paraprofessionals in Preschool Programs

Seminar for Paraprofessionals in Severely Multiply-Handicapped Programt

Capper Foundation for Crippled Children

Topeka AssOci'cition for Retarded Citizens (classrooms and shel1ere4 workshop settln

SI'ECIAL 'NOTE

Chris Curry will again provide entertainment for Friday's luncheon-through
musical expression of the students with whom she works.

24



.HlP II.1JA l ION-1 ORM
51ATLW IDL PARAPROFIL SS l0NAl WORKOliOn:

March 20 27 , 198 1

-NAME :

ADPROS:
(StreelS

District or Cooperative Representing:

(City) ( 7.1 p 'Code)

Categorical Area(.5) C LH, 0eqch . . . .) You. Are

RERISTRATION FLE JS 112,00 (registration lor
. _ .. ._ _ _ _ _ _

per!;o4.1 allending

evenin( sesion is $(1,00)7-01id min;1 be paid print lo Workshop. .M0 CMH PJfin!

Pleaw make your che(:k.,.p,ly,lhle HH AIMP,011-,11111.WON lICCAllOtt MOP.

(Weiwill not be able k) reflind req:HdralIon fee.)

Preregistration form and .check should be returned no Inter than 'Tuesday, March 17,

1981. Registration fee iqcludes refreshments and hutch on Friday, cbriference r.00m

renfal, and Lonference'molorials.

Please return entire form anol'your registration fee to: don Her:k

`;ne( ial Jducation
,1<ansa,, ',date Hepl. of Education

120 F. 10th

Topeka, KS' 66612
(913) 296-3867

()IR 1)( 'Hie tollowinq fa( Wire.. hi

place of one small qroup ,Iljerpoim. Yeti MW.j .1frolVIO your (WI

the Hold Irip sile. his opiwi unily mnnI be rimired to Me first .50

requests received during preregi,dralion.

C-wer lounddtion 1.01 Crippled Chihli-0H

Topeka Associalion.HA. keldrded vy,r Cour, .111(1 I nt ni wor

I Ii iql

Volunteers are needed to provide teacher or pa.r;'i-made Hem', for a mate! ial'.,

,Please describe briefly any item you-wish ito .dt,splay: We recommend Hai duplicale
materials be displayed to avoid,,damage or toss of ortginal materials.

Please reserve space for.my display. I will bring the following item:

We urge you to parljcipate.
,

1:f you desire a t
,

specia tunch :for Lent, please, cheCk here:

Please inOcate if you need apy specjali..4ed assistani:e: Interpreters:
Brailting:.
Other:



-THIRD ANNUAL.STATEWI6E PARAPROFESSIONAL GONFERENCE

Ramada Inn Down;town

Topeka, Kansas

A G

THURSDAY, MARCH 26, 1981

5:00 - 7:00 Registration

7:00 - 7430 Welcome

Opening Remarks

77:30 - 9:00 "Stress Management for
Special Education:Paraprofessionals
-and Teachers"'

9:00 II:00 RECERTION,

26
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MarCh 26 & 27, 1981

Matt) Lobby Alcove-

Mr. L. C. Crouch

Jan Beck
Phyllis Kelly

D . Wayne Osness

Host: Al Marten

Ramada Exhibit Arena



FRIDAY+, MARCH 271 1981

8:00 - 9:00

9:00 - 9:30

9:30 - 10:30

10:45 - 11:45

ReOstration

Welcome

Opening Remarks
0

"The Special, f.Education '

ParaprofessLonal - Vital Link

in the EduCational Process"

Select one of the following small
group sessions:,

. Seminar for Paraprofessionals
.Working With Students on
Vocational Education Skills

Materfals Display
'

to- "Special Education Parapro-
fessionals in the United States"

Today" (See Session Descriptors)

"Assertiveness and the Gifted

Student"

"Let the Room, the Ma+erials, and
How You Present Them Help You Teach
Young Chiidren and Infants"

Menninger Fo4ndatlon Programs

Media Viewing Studio

(See Session Descriptors)

Seminar for ParaprofeSsionak
Working With LD Students
(See Session becriptors)

Vocational Training in the
SMH Classroom

Tell Your Problems to a Dummy:.
A Unique Approach to Classroom
Behavior Problems

Main i..obby Alcove

Dr. Merle R. Bolton

Jan Beck
Phyllis Kelly
Diana Schuster

N Greg Frith

Foyer. 4 East .

Connee AleXander

Parlor A

Ann Fritz

FoYer 3 West

Andy Humm

Foyer 2 West

Woody Houseman

.Foyer 3 East

Alita Cooper

Foyer 1 East

Randy Schmidt

Parlor B East& West

Dr.:Gerry Hahn

-Grand Ballroom

Dr. Floyd Hudson

. Parlor C

Eileen Luddylr

Foyer 2 East

Jan Cooley



12:00 2:00 LUNCHEON

Speaker

Musical Entertainment

Awards Presentatjon

2:30 - 3:45 . .Select one of the following small

group sessions,:

1,4,1ijOna j
Representative Sandy Ouncan

Chris Curry & Company

James Marshall

Media Viewing Studio Parlor B East & West

Dr. Gerry Hahn

"Special Education Parapro-
fessionals in the United
States.Today" (See Session

Descriptors)

"Self.Motivation oe a Push
From Without: The Power of Positive
Thinking" :(.See Session DesCriptors)

Tell Your Problems to an:Dummy:
A Unique Approach to:Classroom
Behavior Problems

. .0"

Menninger Foundation Programs

Seminar for Paraprofessionals
Working With Students on
Vocational Education Skills

Orientation to Drugs of Abuse:
A Shotgun Approach (See Session

Descriptors)

Seminar in Awareness of the
Hearing and .Visually Impaired

Foyer'3 West

Andy Humm

Grand Ballroom

Dr. Greg Frith

Foyer 2 East

Jan Cooley.

Foyer 1 East'

Randy Schmidt

Foyer 4 East

Connee Alexander

Foyer 2 West

George Sahker

Foyer 3 East

Esther Taylor
Jodi Winslow

New Games royer 1 West

(See Session Descriptors)

Materials Display

4:00 - 4:30 Closing Remarks

4:30 4:45 Conference Conclusion and EValuation

Sharon Goodwin
Alan Apel
Sara Smith.

Parlor A

Ann Fritz

Senator Nancy Parrish

Jan Becky
Fran Blake ,



PARAPROFESSMAL Orc)sorm WOPKWOPS

in

Date of Wnrl..hon !Vitc.ndinco Location ,Coord.!s

9/26/80 New FacilitatoroWorkshop . Topeka PK Jnn

10/18/80 Kansas City Regional 63 Kansas city PK Jan

1-0/30/80 Wichita Area RegiOnal 157 El Dorado Jan

11/67/80 First Facilitator Workshop 62 Wichita ,
.
PK Jan

11/18/80 DOdge CityYRegional 96 Dodge City Jan

1.1/19/80 Great Bend Regional 68 Great Bend PK Jan

11/24/80 Community College,Program WorINhop 7 Topeka PK Jan

12/2/80 Topeka Area Regional 155 Topeka PK Jan

12/8/80 Topeka Regional 147 Topeka PK Jan

1/8/81 Parsons Regional

\Q.

Parsons PK Jan

1/9/81 Wichita Regional 164 Wichita PK- Jan

3/26827181 Third Annual Paraprofessional Conference 436 Topeka. PK Jan

4/20/81 Spring Facilitator Workshop 60 Hutchinson PK Jan



ATTACHMENT D

COMTTEES

Date Urio of Cmmi.ttOe
No. in

Attenance Coordinators

6/23/80 Paraprofessional Plannftg.Committee 24 PK Jan

7/30/80 Paraprofessional Nanning Committee 27 PK Jan

7/31/80 Paraprofesskpnal AdvisOry Council 20 PK Jan

1/15/81 Parap'rofesSional Planning Committee 29 PK Jan

4/2/81 Paraprofessional Advisory Council' 20' PK Jan



ATTACHNIP1T

-DISSP1INATION AND 'KANSAS rRESCHTATIONS

No. in

Date Name of Presentaflon Attendrice Coordinators

6/30/80 New York PK

-7/1/80

7/2/80 New 4ersey PK

7/29/80 *KNEA SOmmer Leadershjp Conferenc (Emporia) 5 Jan.& PK

8/18/80, Para.Workshop 7 Centre, Alabama 27 Jan & PK

8/21/80 *Urientation Inservice.for Paras (Kansas City) 75 Jan

.9/4/80, *Butler County Para Class (El Dor@do) II Jan

9/15&16)80 National Task Force.Meeting on Para certif.i 20 PK

10/9&10180., 'Facilitator Workshop - Northvitle, Michigan 15 Jan4 PK

10/24/80 *Presentation to regular 8, special education

-Peachers - El Dorado 18 Jan

12/15/8D *KASB onvention 20 'Jan

12/16/80 *KASB C nvecItion 15 Jan

1/14/81 *Area Vocational/Technical School Directors
Meeting'. 15 Jan

1/16/81 *Topeka 1/50I Paras 81 Jan-
.0

2/5!.6/81 Workshop Ogden, Utah 100 PK & Jan

3/11-13/81 Natibnal Para Conference - San Antonio, TX 150 PK & Jan

4/15/81 National CEC - New York 30 pK & Jan

4/17/84 National CEC - New York 60 Jan

5/14715/31 Technical Assistance to the Louisiana 10 Jan & PK

.'State Department of Education

5/26/81 *Needs Assessment for Para Program - Kansas City 8 -, Jan

" * Kansas Presentations 31

4.4

13,1 r



PARAPROFESS1ONAL TRAINANG MATERIALS

APPENDIX M
ME6 I A

TITLE

I. 1ANSAS FACILITATOR MODEL

TYPE OF,MEUIA

,SOUND SYNCHRONIZED4
SLIDES/CASSETTE

TARGET AUDIENCE AVAILABILITY

GENERAL ORIENTATION ,NOW AVAFLABLE

.

Explores.the.history and circumstances behind the increased responsibi1ites local scheels now have
,for special education instruction ahd traces the evolution of the decentralized btitr state- -coordinated

.

'"facijitator model" in Kansas as.a successful mechanism for the development, trairjinD, and Maintenance
of-effective special education instructional paraprofessionals for local special education prpgrams.

PUBLIC LAW 94-142 SOUND SYNCHRONIZED
SLIDES/CASSETTE

GENERAL ORIENTATAON , NOW AVAILABLE

Explains new.federal law dealing with the needs of' handicapped children.and the way in which 6.so of
special eduCation instructional paraprofessionals can assist local education agencies An meetin.73.the
challenge and requirements of the various aspects Df the new law (increased nOMbers, lc:3st restrictive
environmept, etc.)

Reinforcement Activities (see Materials:'. item 4)

a. Statutory Laws Wh4ch Relate to:Paraprofessiona4s. and Aides

GENERAL ORIENTATION NOW AVAILABLE3.. PARAPROFESSIONALS: SOUND SYNCHRONIZED
ROLES AND RESPONSIBILITIES SLIDES/CASSETTE.

4

Explains theoverall concept and justification of the special'educatiom. ipstr.,c'llow!I paraprofessional.
Alto provides a deta.iled oUtline of the'general r'oles and respOnsibilities oJ ilaraprofossionals in terms
of the total task:of teaching and caring for specil :educaticln sia4ent5, oas well .nr-s-in Jhe I.E.?. process

(development, ir-.2lementation, and evaluation).

'Rein'forcement Activities (see Materials: Item 4)

. a. Tas Cards. . ..Do's and Don'ts
1)7. Start-Stop Sandwich

Ca'rds (SRi118, Abilities, and Duties)



T1TU

4.. GENERAL 1,.:ACHLR -1NAINiNG --
'0V),00:15'..;ITH A l'ARAPROFLSSIONAL

TYPE OF MEDIA

SOUND SYNCHRONIZED
SLIDES/CASSETTE

TARGET AUQiENCE AVAILABlLITY

SPECIAL EDUCATION NOW AVAILAPLE
TEACHERS

Developed for special education teachers who are anticipating, just getting-started, or currenffy
workin:i with Special education instructional paraprofessionals: Dears with the 'basics of-why, who,how, ..hon..and 'likely benefits. Covers supervision and team development,.

Aclivilies (see Materials.: Ftem 4)e
a: Task Cards. Do's and Don'ts
b. Start-Stop Sandoqch.
c. Slaiptory Laws Which Relate to Paraprofessionalsend Aides
(1. Program Development. Sandwich
e. Task, Cards (Skills,- Abilities, and Duties)A

4-
GENERAL PAZI\ SOUND SYNCHRONIZED

.SL1DES/CASSETTE
and PROGRAM GU/1DE

PARAPROFESSIONALS NOW AVAILAFiLE7

fl li f6ij use with both new.and experienced paraprofessionals, 4-1- his program aims at improvingbsi .:amunicetion skills (listening, reflecting, summarizing, encouraging communicatis motivatin:),
vci and nonverbal aspects, and more). Generally de.<eloped for approximately a 2-1/2 ncur oup
trinn session- but can be usecyor individual training and for shorter or longer sessions.

6. GENERAL T'.Z:4NING SOUND SYNCHRONIZED 'PARAPROFESSIONALS
EDUCAT.10 SLIDES/CASSETTE

and PROGRAM GUIDE
K

0

L.seel,_-:,eJ fer use with both new and experienced paraprofessionals, this-program explains tne
3 4 impartance of the total edUcational enVironment and how the use of various errangements, materials,

prc.ze.fires and techniques ca'n stimulate and facilitate,the learning of .special education students.

Reinforzement Activities (see Materials: Item 4)

a. Task Cards. . Do's and Don'ts

NOW AVA1LA6LE



TITLE

7. GENERAL. PARA TRAINING --
INSTRUCTIONAL PROCESS ti

TYPE OF MEDIA

SOLF.:7 SYNCHRONIZED
5LIDES2CASSETTE

and PROGRAM GUIDE

TARGET AUDIE%C,E

PARAPROFESSfONALS

AVA I LAB) L I TY

NOW AVAILABLE.,

Developed for use with both newand experienced paraprofessionals, this program focuses on the'
instructional process and deals' with the detail's of the overall roles and responsibilities of
the paraprofessional in the process. Discusses helpful techniques and approaches.

tc:P.:".RAL PARA TRAINING -- SOUND SYNCHRONIZED PARAPROFESIONALS NOW.AVAILLE
CLA,SSOQ MANAGEMENT SLIDES/CASSETTE

and PRDGRAM GUIDE

Developed for-use with both new and experienced -paraprofessional's, this program doai the'need .for

and several effective approaches for good classroom manageMent. It provides lho paraproferiion:11,with
an.overview. of various behavior or approaches that.special. education.teuchers might Use and how to.
partitipate- in and provide support for the .teacher in his/her= preferred 'approach.

,Reinforcement.Activities (see Mate IteM 4)

a. Task Cards. .j)oY"s aed Don'ts

b. Least Restrictive Behavior Management Sandwich

- ORIENTATIIN FOR ADMINISTRATORS.- SOUND SYNCHRONIZED
SLIDES/CASSETTE

ADMINISTRATORS. NOW AVAILABLE

A synchronFzed slide-tape program approximately 20 Minutes Fong that spells out,
ilIustrates administrative aspects, laws, regLilations, forms, 'procedures, ari.J. helpful diractinF

In overseeing a paraprofessional prodram in alocal school or co-op.

IO. PARAPROFESSIONALS:
(WORKING WITH) LEARNING
DISABLED 8. EMOTIONALLY
DISTURBED STUDENTS,

361

SOUND SYNCHRONIZED
SLIDES/CASSETTE'

PARAPROFESSIONALS ' r)iti AVAILA;ilE

ktwo-part, 22 mInute synchronized slide-tape orientation ahd trairand program Ihdl CQVOr's Lthlrnind
Disabled (II minutes) and,EmotionallyDisturbed S udents (II minutes).
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11 1 li

II. r'.:IRAf'.01Lc,S117;NAS:

1W:PrjNC, WITH) LDOCAULE
%.,i111ALLY RJARDLN, 1RAIN-
AHLE MLNTAILY RLFARDED,
AND SEVERELY MULTIPLY'
111,DICAPpED STUDEN1S

4 --

TYPE OF MEDIA .-

SOUND SYNCHRONIZED
WDES/CASSETTE

A Ihrec7par-1, 151::linufe, Synchronized slide-tape orientalion
Educable Mentally

Reirded,,Trainablq\ltentally Retarded, and
12. PARAPROFESSIONALS:.

(W)RKING WITIO HEARIN,5
lMPA 1 RFD, VISUALLY

IMPAIRED, PHYSICALLY

HANDICAPPED, SPEECH &
LANGUAGE HANDICAPPED,
AND GIETED STUDENTS

SOUND SYNCHRONIZED

SLIDES/CASSETTE
,

TARGET AUDIENCE,. AVAILABILITY

PARAPROFESS1-ONALS NOW AVAILALI1E

and.training prograrn that covers
Severely Multiply Handicapped.

pARAPROFESSIONALS NOW A.V7AILlia'LE

A five-part, 2.5-=-)ite
synchronized,slige-tape orientation and training program that covers HearingImpaired (5 n.in, Visually- Impaired (5 minuteS),.Physically Nandi apped -(5 minutes), Gifted (5minules),..and & Langbage Handicapped,(5 minutes).

13. PARAPROFESSIONALS:,
, SOUND SYNCHRONIZED GENERAL ORIENTATION NOW AVA1LABLEROl...E.5 AND RESPONSIBILITIES

= FILMSTRIP/CASSETTE
INDEPENDENT ORIENTATION
PACKAGE

Explains- the overall concept and justification of-the special education instructional paraprofessional.Also provides a -'.,27ailed outline of the general roles and responsibilitfes of these paraprofessionalsin terms of the ttal task Of teaching and caring for special.education students as Well -as in,theI.E.P. process
.(development, implementation, and evaluation)..

Designed to,be 6 self-administered program, this package includes instructions for use, activities,and supplementary reading information.
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TITLE TYPE OF MEDIA

14. THE PARAM)FESSIONAL IN
SPECLAL EDUCATION WITH
DR. LYMAN W.BOOMER

VIDEO TAPE

TARGET AUDIENCE AVAILABILITY

GENERAL ORIE;TATION FALL, 1931

Praclical definition and role o'f the special education paraprofessional. This 50-minute video program

provides insight intp'situations which often face the special education parapi-ofessional. The presen-
talion stresses the importance of paraprofessionals in special. education team functions such as
.communication, behavior management, and development of instructional programs.

15. VIflE..0 TyE TRAINING SESSIONS
FM SPECIAL CDUCATION PARA-
PRUFI:SSIONALS

VIDEO TAPE PARAPROFESSIONALS SPRING, 1931

Ten 30-minute sessions which present typical problems'paraprofessionals encounter .in-lhe'snecial
education classroom or program. Video format includes a role play practice sessibnand discussion
of possible solutioes.

T ITLE

I. GUIDELINES FOR THE TRAINING,
UTILI:ATION, & SUPERVISION OF
PARAROFESSIONALS & AIDES

PRINTED MATERIALS

TYPE QF MATERIAL

,PRINTED DOCUMENT
(71 pages)

TARGET AUDIECE

FACILITATORS,
ADMINISTRAIMS,
TEACHERS, e, PARAS

AVrAILA5ILIJY

NOW- AVAILA;3LE

Developed for Administrators, Teachers, and Teacher Assistants, this document oullines
responsibiLities of special education instructional paraprofessiona.ls, non-inSlructicn:)1 -plrapfes-

sionals, and other aides.

2. GUIDELINES FOR ADMINISTRATION,
TRAIN!%3 AND UTILIZATION OF
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INTRODUCTION

As delineated in the original proposal, a two-level evaluation system was

used to evaluate the Statewide Network for Special Education Paraprofessional

Training program. The first level evaluation involved an internal program

evaluation which was done by the piogram staff. This was mainly,the

documentation of the process objectives and the interviews of teachers and

paraprofessionals. The second level wa% done by the contracted evaluator and

included the evaluation of all of the workshops and the perfotmance objectives.

Both formative and summative evaluation procedures were used during the fiscal

year, and evaluation reports submitted during the year will be summarized in

this final evaluation report.

This Final Evaluation Report will follow the same order as the objectives

were stated in the Program Evaluation Plan. Thus, the .ptocess objectives will

be reported first followed by the performance objectives.

PROCESS OBJECTIVES

There were a total of 14 process ob/ectives to be accomplished during the

past fiscal year. The first objective was:, .4

1. During the second year of the program, two two-day meetings and

three .one-day meetings will be held by program staff with
facilitators on a regional basis to refine competencies for
paraprofessionals and their skills.

-New" facilitators were provided three, workshops each lasting at least one day.

Two two-day workshops were held for all facilitators to attend. Thus, the

objective, as stated, was met.

The second process objective was:

2. During the second year of the program, project staff will. make

follow-up visitations to districts to check on the effectiveness of

the inservice training of paraprofessionals. Interviews will be
conducted with diStrict personnel in 25 districts during the year...

4



This objective was met, since visitations and interviews were conducted in 27

41

districts. During these visits, 23 faciliotators were interyiewed, 125

paraprofessionals were interviewed, and 88 supervising teachers were

interviewed. Documentation to support these interviews is available through the

On-site Visitation Reports.

Process objective-#3 was:

3. During the second year of the program, a cataloging system will be
developed by program staff as a means of disseminating information to

participating districts.

A cataloging system was developed during the.year, and was put into operation as

evidenced by the following in-,state slide-tape requests: Roles and.

Responsibilities (16), Kansas Facilitatot Model (2)., P.L. 94-142(8), Teacher

Training (11), Communications (20), Edutational Environment (11), Instructional

Process (11), and Classroom Management (20). In addition to the above requests

which were filded, approximately 700 Paraprofessional Guidelines were sent outs

to educators in the state, and approximately 20 Facilitator Model Manuals were

distributed. Thus, this objective was not only met b 't was also fully

operationalized.

The fourth process objective was:

'10

CI

4. During the second year of the program, program staff will continue
to cooperate with paraprofessionals in severely multiply handicapped

programs as evidenced by a &cord of each contact.

A total of 16 contacts were made during the year at various meetings both within

the state and outside of the state. Many of these contacts were at statewide

meetings which were attended by a large number of special educators. Six of the

contacts were at regional workshops during which special sessions were conducted

for the SMI1 paraprofessionals. This objective was and is documented by meeting

logs, agendas, and meeting notices.

The fifth objective was:

5. During rhe year, program staff yin prepare and distribute 3
newsletters.
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This objective was met as evidenced by,three newsletters which were distributed

in October 1979,.February and May 1980.

The sixth objective was:

6. 'During the second year of the program, program staff will

disseminate information pertinent to the paraprofessional training

program on,a national baSisat workshops for other Special educators

throughout the country.

This objective was met. Workshops were conducted.during the year at Cushing,

\___Oklahoma; Columbia, South Carolina; Cedar Rapids, Iowa; Gainesville, Florida;

Mason City, Iowa; Ann Arbgr, Ilichigan; Philadelphia, Pennsylvania; Montgomery,

Alabama; and Washington, D.C.

The seventh objective was:

7. During the second year of the program, program staff will continue

to work with community college, area vocatiOnal-teehnical school, and

private college deans on the development of curricula and Associate

of Arts programs for training paraprofessionals.

This objective was met as evidenced by contacts with Butler County Community

College, Labette Communiiy College, Pratt Community College, and community

colleges in Dodge City, Kansas City, and Highland. The outcomes of these

meetings and contacts were the development of three paraprofessional programs and

coursework in three of the above listed colleges and proposals pending in the

others listed. Also, there are now representatives on the Paraprofessional

Advisory Council from these colleges.

Process objective eight was:

4 8. During the second year of the program, program staff will continue

to interact with four-year college'special educators in developing

training programs on the utilization of paraprofessionals in their

training programs.

This objective was met. Contacts were made at two of the four-year colleges

within the state; Wichita State University and Washburn University. The oth6/r

'four-year colleges participated in workshops and are in the process of'

inconporating aspects of the paraprofessional training program into their

teacher training programs.



The ninth process objective was:

.9. During the.second_year of the program, program staff will
facilitate the establishment of the ApprovalsProcess for special
education paraprofessionals in at least 50% of the school districts iz

Kansas.

Approval Process for special education paraprofessionals was put into effect in

all Kansas School districts. A total of 1201 Level I,,181 Level II", and 221

Level III permits were awarded during the .year. Thi's involyed 100% of all

school districts in Kansas. Thus the objective was met as stated.

The tenth process objective was:

10. During the secodd year of the program, program staff will hold
two statewide paraprofessional conferences.

One statewide paraprofessional conference was held as well as eig t regional

e

paraprofessional workshops, one statewide SMH workshop,which includpd

paa-professionala,-and six SMH and Physically Impaired'Regional Workshops which
,

included paraprofessionals. Thus, this objective was met and is documented by

as and role sheets.

Process objective number eleven was:

11. D4ring the second year of the program, program staff will

continue to maintain the "hot line."

This objective was met since the "hot line" was continued during the year.

Approximately 900 phone calls were received, including 235 calls pertinent to

paraprofessionals, 115 regarding the approval process, 380 about the workshops,

97 about the paraprofessional media, and 18 regarding the newsletters. Thus,

this objective was met and.is documented by consultation logs kept by staff of

844 paraprofessional calls within the state during the year, and 61 outofstate

calls.

Process objective number-twelve:was:

12. During the Second year of the program, program staff will

disseminate training and field test materials (modules) and media

through the New Careers Training .Laboratory and evaluate those

materials and programs sent out. -

el
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This objectiVe was met. Approximately 300 Paraprofessional Guidelines were sent

out of state as well as 315 Facilitator Model Manuals. A total of 57

slide-tapes were sent out of state at requests.of educators from throughout the

nation.' ,Thus, this objective was met and is documented by request'logs kept by

staff and media evaluation forms;

1
Process Objective thirteen was:

13. During the second, year of the program, program Staff will conduct

six one-day workshops for teachers inoorder to improve their

effectiveness in working with paraprofessionals.

Nine such workshops were conducted. Workshops were presented at Topeka, Parsons
,

'State Hospital, Great Bend, Wichita, Lawrence, Oskaloosa, Shawnee Mission, amd

the.Capper. Foundation. Thus, this objective was met and can be documented by

agendas and role sheets.

Process objective fourteen was:

14. During the second year of the program, program staff will be

available to meet with state department and special educators

throughout the nation to explain the paraprofessional training

program.

This objective was Met, since program staff ,met with state department

representatives from Iowa, Oklahoma, South Carolina, Florida, Michigan',

Pennsylvania, Alabama, Colorado, and West Virginia." Documentation for this

objective is on file through consUltation logs and formalized agendas.

In summary, all of the foUrteen process objectives were completely met and

are well documented. Thus, it can be concluded that the program met the process

objectives with regard to program implementation.
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PERFORMANCE OBJECTIVES

There were three major performance objectives to be met during the past

year. For each objective, a number of scales were used to measure the

performance level delineated in the objective. The results of the evaluation

for.each Objective will be present_ed in tables with interpretation for each of

the three objectives in the following section. They...first performance objective

was: r\L

4. During the second year of the program, a random sample of 50

paraprofessionals who have been trained in the program will deMonstrate
competency in paraprofessional gkills by being rated on the averagp higher

than 2.5 on a five-point,rating scale of performance developed from the

list of gkills for-paraprofessionals.

In order to determine whether or not this objectiVe was met, a 15-item

"Paraprofessional Rating Scale" was developed. Thks scale was .completed by 120

paraprofessionals as a self-,rating of their skills, and by 138 supervisors of

paraprofessionals. The,mean ratings for each.of the two groups are presented in

Table 1 which also includes the results of the t test analyses comparing the

means of the two groups.
1

The rating scale was set up so that a high rating (5) indicated excellent

skill, (4) very good skill, (3) adequate Skill, (2) some improvement needed, and

(1) major improvement needed. Table I also indicates the number of times that

each item was rated by both the supervisors and the paraprofessionals. Thus,

item f was rated 137 times by supervisors and 118 times by paraprofessioanls as

a self-appraisal. The mean rating forthe supervisqrS was 4.08 and the mean

rating Ior paraprofessionals was 3.87. The t teSt indicated that the means were
CI

not significantly different, since the t value of 1.9 4-was not significant at

the .05 level of significance.



TABLE 1

PARAPROFESSIONAL RATING SCALE

item

t; Effective invorking with'
,students in:
one-to-one situations

(small group activities

large group activities

2. InterpergOnal relations

with supervising teacher

with program staff

with regular staff

3. Using equipment/materials

4. Using educ. techniques

5. Managing students through:

use of classroom skills

use of reinforcement skills

6. Demonstrating understanding
of exceptional students

7. Preparation skills:

classroom materials

classroom enviionments

8. Skill in operating:,

office equipment

Audio-visual equipment

*Slgnificant at .05

Paras Superyisors
Mean n Mean

118 3.87 137 4.08 1.98

411 3.75 109 3.92 3.75**

88 3.03 68 3.57 3.03**

119 3.99 132 4.17 1.36

102 3.50 108 3.91 3.39**

108 3.53 106 3.93 3.24**

50 3.,54 56 3.98 2.45*

111 3.49 131 3.86 3.35**

113 3.37 125 3.57 1.67

115 3.48 132 3.79 2.74**

108 3.63 130 3.99 3.11**

110 3.81 120 4.14 3.11**

/
1 6 3.48 110 3.96 4.20**

100 3.45 82 _3.78 2.38*

85 3.17 80 3.63 3.10**

**Significant at .01 level

As can be noted in Table 1
above, the objective was met for all of the 15

items on the rating-scale.-
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All of the means were above 2.5, the criterion set to meet the objectiVe. Thus,

the objective was completely met. As can be noted in the table, the Ilighegt

self-rating for the paraprofessionels was their perception of their skill in .

interpersonal relationships'in communicating with supervising teachers. The

.skill in Which they rated themselves lowest in was their_effectiveness in.

working with students in large group situations. The supervisors rated the .

paraprofessionals highest in their interpersonal relations skills in

communicating with supervising teachers, and lowest in their large group

activities Skills and in thefr managing students through use of clasSroom

management skills.

As Can also be,noted from Table 1,.the supervisors rated the skills higher

than the paraprofessionals rated their skills. This was consistent for all of

the items. The t test indicated that the supervisors' ratings Were significantly'

higher on 10 itema at the .01 and for an additional 2 items at the .05 level of

significance. Thus, the supervisors rated the'paraprofessidnals signifieantly

higher on 12 of the 15 items.

Thu6 as indicated before, the objective was met for all items since the

mean ratings were consistentli higher than 2.5 for all items.

Thesecond performance-objective Was:

2. During the second year of the program, a random sample of 50

paraprofessionals who have been trained in the program will demonstrate

a positive attitude toward understanding the characteristics of the
epecial education stUdent they will be working with as measmred by a

Likert-type rating scale.

After the first year of the project and a study conducted on attitudes of

paraprofessionals, <teachers, and administrators, project staff and the external

evaluator felt it necessary to do a follow-up study and to substituterthe

following performance objective for the original performance objective number

two:

During the second year of the project, a random sample of paraprofessionals,
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teach.ers, and administrators will demonstrate Fnetal agreement on issues selected

,

froM a previous attitudinal questionnaire beeause.of respondent nanggreemeut.

0

A 22-item attitude scale was..used to evaluate this objective. The mean

responses for a ran.dom sample of 224'paraprofessionals, 166 teachers, and 96

administrators_are presented in'Table 2.
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TABLE

MEAN ATTITUDES TOWARD

PARAPROFESSIONAL PROGRAMSvAND TRAINING
0

Item Paras Teachers Administ.

1. Paras should perform duties
,outside,of the classroom. '

2. Each para should be trained
to work specifically with one
category of exceptionality.

Paras should be treatbd.as
professionals by district.

4. Paras should receive at least
Ow week of pre-service training.

5. Paras should be offered a
formal contract.

6. Para training should emphasize
.subject matter skills.

7. Teachers should utilize paras
in diagnosing educational
needs and planning programs.

8. Some paras can be used to provide
relief at peak times of the year
and should receive short-term pay.

9. Paras should be encouraged to
take college courses.

10. Inservice training programs for'
paraS should be offeted in
coordination with a college.

11. The most important characteristic
of a successful para is the ability
to get along with the teacher

12. Paras should receive training
in organizational skills.

13. Paras should view themselves as
professionals.

2.85 3.04 3.70

2.65 2.96 2.50

4.27 4.38 3.88

4.09 4.22 3.38

4.33 4.23 3.96

3.81 3.45 3.40

,y

3.75 3.32 266

3.33 3.18 3.03

3.73 382 3.95

3.89 3.83 3.50

3.65 3.57 3.52

3.80 3.80 3.98

4.49 4.40 4.03



#
TABLE 2-

(Continued)

Item Paras Teachers Administ.

14. The state government has a .

statutory obligation to be
'involved with special education
paraprofessionals.

15. Teachers should treat para-

4.00 3.76 3.74*

professionals as equals. 3.92

16. Teachers are unprepared to
work with paras on the basis
of their college training.

17. Teacher& must be directly in-
volved in on-the-job training
of paras conducted by their
district. P-hs

18. Administrators and teachers
should involve paras in extra-
curricular events.

19. Community college pre7service
' para training programs should

involve teachers as well as par

20. The primary responsibility of the
para is to make the teacher's job
easier.

21. Paras should neceive college
training in education methods.

22. Pares Should be paid at a rate of
approximately one-half of a. special

education'teacher's salary.

3.14

3.72

3.47

3.81

2,89

3.56

3.56

3.98 3.15

3.20 3.65

3.91 3.78

3.58 3.52

3.75 3.50

2.51 2.05

3.39 2.81

3.39 2.81

The response codes were strongly agree = 5, agree = 4, neutral = 3, disagree =

2, and strongly disagree = 1. As shown in the table above items 1, 3, 6, 7, 8,

.9, 10, 11, 184 19, and 22 are issues still not generally agreed upon.



The third performdnce objective was:

3. Durink-the second year of the program, the materials and media that
have been developed and field tested will be rated as appropriate f6r
training parapro,feasionals 1)), one-half of the teachers and supervisors

samOled to evaluate these materials.

. To evaluate this obje'dtive, several rating scales were used dependent upon the

type of materfhl,and mediato be rated. The first rating scale that was used

was to rate the paraprofessional training programs. There were six programs

that were evaluated.

responses for hh
sults are presented i Table 3 which tabulates the

the six programs and then for all programs combined. For

the listings in t e table, the programs are identified as follows: 1 =

Instructional Process; 2 = Educational Eftironment; 3 = Roles and

Responsibilities; 4 = PL 94-142; 5 = Communications,. and 6 = Classroom

Management. The responses for each question will be'presented in Table 3 for

each of the six programs and then for programs combined. The number of ratings

- N
turned in for each program was: 1, n = 33; 2; n = 19, 3, n= 16; 4, n = 24; 5, n

= 39, and 6, n = 96. A total of 227 rating forms were tabulated.

The responses to the last question are most pertinent to the objective, and

indicate that the objective was met. When asked to rate the er4ining programs,

the majority of the paraprofessionals rated the programs as a grade of "A" or

..11". The mean grade for all programs was above the midpoint "C" grade, with the
LI

scale being "A" = 1, "B" = 2, etc. Also, the majority of the paraprofessionals

\
would recommend using the programs for the training of other paYaprofessionals.

In addition to these two items which clearly indicate that the objective was

met, the majority of the paraprofessionals using and rating these training
r,

programs felt that the programs were interesting and provided them with workable

ideas and a better understanding of iheir duties. Thus, the training programs

can te considered to .be effective in the trainiN of paraprofessionals from the
0

point of view of the ratings of .theparaprofessionals who used these'programs in

their own training.
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In addit.ion to the ratings completed -by the paraprofessionals who were

u

traihed through the use of the training materials and whose ratings were

tabufatd in Table 3, facilitators, trainers, and teachers were also asked to
^

rate the traiairig materials and the audio-visual programs that were develoPed by

the program. Four rating forms.were developed for this purpose, and these will

be tabulated in the following table§.

The first tabulation is for the rating of the paraprofessional training

program by trainers and facilitators. A total of.42 evaluation forms were

tabulated and are presented in Table 4. As indicated in'Table 4, most of the

trainer/facilitators indicated that the program did assist them in orienting and

training paraprofessionals, that the programs were well received by the

paraprofessionals as well as teachers, administrators, and support personnel,

and,that the programs were very relevant. Thus, the trainers/facilitators.rated

the paraprofessionals training programs"very highly.



TABLE 3

PARAPROFESSIONAL's EVALUATION OF TRAINING PROGRAMS

Question

How interestilng

did you find the
program to be3

lito what extent did
the program provide
you with a better
understanding and
workable ideas?

How difficult

was the material
presented?

How many times
'do you feel that
the program needs
to be viewed in
order to master
.the concepts?

,Respanses

2

PROGRAM*
3 4 5 6 All

Very interesting
Interesting
So-So
Uninteresting
Dull

12

16

5

7

12

3

10

3

7

12

5

9

30

23

53

17

3

61

133

30

3

Mean.Rating 1.8 1.6 2'.0 1.9 1.8 2.0 1.9

A good deal 17 9 4 11 12 20 73

Provided some 15 9 10 13 24 58 129

?- 1 1 1 8 11

Little 1 1 2 9 13

Nothing 1 1

Mean Rating 1.6 1.6 1.9 1.5 1.8 2.1 1.9

Very difficult 2 2

gather difficult 3 3 1 3 10

So-So 6 1

7
5 27 46

Rather easy 20 11 9
-ie) 10 21 5U 121

Very easy 4 8 6 3 12 12 45

Mean Rating 3.8 4.4 4.3 3.6 4.1. 3.7 3.9

Once 20 13 6 ,9 26 41 115

Two times 1.1 5 8 11 8 40 83

. More' 1 1 2 3 9 15

1 1 2 2 6 12

Mean Rating 1.5 1.4 1.9 1.9 1.5 1.8 1.7

r, 3



Question

Would you recom-
5-Mend this program

' for use in the
training of other"
paraprofessionals?

How would you
grade this pro-
gram .as a train-
ing/oripntation
for paras?

TABLE 3
(Continued)

Responses PROGRAM
2 3 4 5 6 All

Yds 33 119 15 23 37 82 209

? 1 2 12 15

No 1 2 3

Mean Rating 1.0 1.0 1.2 1.0 1.1 1.2 1.1

A 14 9 9 9. 18 31 90

11- 16 7 6 10 15 42 96

C 3 3 1 5 4 l6, 32

D 5 5

F 1 1

?

Mean Rating 1.7 1.7 1.5 1.8 1.6 ' 2.0 1.8

*Programs: 1 = InstrLictional Process (n = 33)
2 = Educational Environment (N = 19) 01

3 = Roles and Responsibilities (n = 16)

4 = PL 94-142 (n = 24)
5 = Communications (n = 39)
6 = Classroom Management (n = 96)

or
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TABLE 4
TRAINER/FACILITATOR RATINGS OF

PARAPROFESSIONAL TRAINING PROGRAMS

Was the program of significant
assistance in orienting and
training paras?

How was the program received
by paraprofessionals?

If viewed by teachers, ad-
ministrators, or other support
personnel, how was the program
receiVed?

I.,ength of program?

Overall relevance:

Accuracy of content:

Very much so 12

Yes,

Somewhat 1

No 1

MEAN RESPONSE 1.78

Very well 13

Well ° 20

Mixed 4

Not well

MEAN RESPONSE 1.82

Not viewed 18

Very well
,

4

Well 5

Mixed J.

Not well 1

MEAN RESPONSE 2.13

Ruch too long
Too long 1

About right 39

Too brief 2

Much too brief

MEAN RESPONSE .3.02

Very relevant 23

Relevant 17

So-So 2

Not relevant

MEAN RESPONSE 1.50

Very accurate 16

Accurate
So-So 1

Not Accurate
1

MEAN RESPONSE 1.69
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TABLE 4

'(Contiqued)

Clarity of concepts:

Completeness:

Very Clear 20
Clear 17

Mixed
Unclear
? = 1

MEAN RESPONSE 1.54

Very Complete 13

Complete 21.

So-So 4

Incomplete 1

MEAN RESPONSE 1.82

The second tabulation is presented in Table 5 and is for the responses of

iners/facilitators to the evaluation of the audio-visual programs. As can be

note0 in the table, the majority of the responses to the first item dealing with

whether or not the program was of significant assistance to them in training

paraprofessionals was very positive. Likewise, other'items were als.o responded

to in a very positive way indicating that the trainers/facil.itators thought that

the audio-visual programs were effective, well received, relevant, accurate with

regard to content, clear and complete. However, they tdnded to rate the

audio-visuals as being too long. Possibly these programs should be reviewed and

shortened in length, if this is possible to ,do without reducing the effectiveness

of these programs.

11,
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TABLE 5

TRAINER/FAC1LITATOR RATINGS OF

AUDIO-VISUAL PROGRAMS

Was the program of significant
assistance in orienting and

Very much so
Yes

6

3

MEAN

training paraprofessionals? Somewhat 3 1.50

How was the program received
by teachers?

Very well
Well received

6

Mixed 5 1.83

If viewed by administrators Not viewed 6

or support personnel, how was Very well received 2

the program received? Well received 4 1.67

CI

Length of program: Much too long 6

Too long 1

About right 5 2.83

Overall relevance: Very relevant 6

Relevant 2

So-So 4 1.67

Accuracy of content: Very accurate 4

Accurate 3

So-So 1 1.25

Clarity of concepts: Very clear 5

Clear

Mixed 3 1.60

Completeness: Very complete 4

Complete 1

So-So 3 1.75

The third tabulation was for the evaluation of audio-visual training

programs by teachers, facilitators, administrators, and other support persons.

A total of 10 evaluations were tabulated and the results are presented in Table

.6. As can be noted in Table 6, most of the responses indicated that the

programs were very informative, provided assistance in conveying concepts to

others, were relevant, clear, accurate, and complete.



The.last tabulation presented in Table 6 is for teachers' ratings of tile,

audio-visual programs designed for training them in various aspects of the

parapiofessional program. As noted in Table 6, most of the responses indicated

that the teaches felt that these audio-visual wograms were of assistance to

them in working with paraprofessionals, ,were well done; relevant, clear,

complete., and acCurate.

TABLE 6

.
AUDIO-VISUAL PROGRAMS

TEACHER TRAINING ORIENTATION

Was the program of significant
assistance in orienting and-
training Paraprofessionals?

How would you evaluate this
program overall?

Length of program:

Overall relevance:

Accuracy of content:

Clarity of concepts:

-Completeness:

Very much so 2 Mean

Yes 7

Somewhat 1 1.90

Very well done 2

Well done 6

So-So 2 2.00

Much too long 0

Too long 4

About right 6 2.60

Very relevant 3

Relevant 7 1.70

Very accurate 4

Accurate 6 1.60

Very clear 2

Clear 7

Mixed 1 1.90

Very complete 1

Complete 8
A

So-So 1 2.00

It should be noted that in the previous four tables, only response categories
!I

for which there were frequencies were reported. Negativecategoties which did

not receive any tallies were not included in the tables. For example, the

second question above included the category of Not well done, but this was not

checked by any of the teachers.
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In reference to the previous four tables, it can be contluded that the

,ratings of the-training programs ,d the audio-visual programs indicate that

these programs- were judged to be effective, of assistance in orienting and

training paraprofessionals, relevant to the paraprofessional program, accurate,

clear, and complete. Thus, this objectiye was met as evaluated by the responses

of those using the programs. All of the mean response ratingS were above the

mid-point of the rating scale which was the criterion set in the objective.

Thus the objective was met for all programs that were developed and evaluated.

In addition to the 14 process and 3 major performance objectives evaluated

at the end of the year, an evaluation was done for each of the workshops that

were presented during the year. All of these evaluations indicated that the

participants were satisfied with what was accomplished at each workshop, how

presentations were made, hOw the workshops were organized, and the topics

presented. Thus ,the feedback Information obtained from each of the workshops

was very .positive and indicated that t,he workshops were beneficial to the

participants. Since these evaluations were mainly formative in nature to

provide feedback with regard to what changes might be necessary for the

workshops, they are not included as part of this report. However, the reports

can be reviewed for pertinent comments and evaluations of each of the workshops

that were presented during the year.
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SUMMARY.

During the second year of the Statewide Network for Special Edilc'aLion

Paraprofessional Training program, there were 14 process objectimes and 3

performance objectives to be accomplished. As indicated*in this report, all of

tfie 14 process objectiveS-were,met and are documented.

The three performance objectiVes were bet and are documented. The

evaluation evidence presented ior each objective suipassed the criterion level

of per.fp.aance set for each objective. Thus, the program was effective in

attaining each of the performance objectives set for the program during the

year.

In addition to the end-of-the-year evaluation, each workshop was evaluated

using a post-meeting reaction/rating scale. The results of these evaluations

indicated that the workshops were well received, were effective in training

paraprofessionals, teachers, and facilitators/trainers, and were viewed in a

very positive way. Thus, it can be concluded that the program was very

effective in meeting the objectives set for the second year of the progrargo
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A STATEWIDE NETWORK FOR

SPECIAL ZDUCATION'PARAPROFESS1ONAL TRAINING

EVALUATION REPORT 1978-79

Thia Evalvatiofl Report for the 19779 fiscal year will summarize

the ,accompeishMents and activlties which were planned forthe first year

of the Sta4ewide Network for Special Education Paraprofess,ional Training

.
project and its impact on education'in the State of Kansas. The report

will be divided into three sections. The first section deals with the

14 process objectives to be accomplished during the first year of the

-project. The next section deals with thp thcee performance objectives.

The finak section presents the evaluation reports for each of the workshops

and conferences held during the first year. These rerrts have been pro-
f

vided by the external evaluator for the project and have mainly been formative

in nature in ,that they have summarized the reactions of the participants to

fhese workshops and have provided information. pertinent to changes that are

needed to make the workshops more effective. However,.these evaluations

also yield information.regarding the effectiveness of the workshops in

bringing.about changes in various aspects of the paraprofessional training

prdgram ,and its effectiveness. ln geperal, the responses for all .workshops

wore very positive and the participants felt that hat they had received

from these workshops was both very imnerlanl -)nd Ii be useful to them in,' .

their' duties as supervisors, facilitators, or parproessionals. Thus, it

appears that the worksh-lps were very effective in upJating,skills and infor-

mation pertinent to the entire program.
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SECTION' 1-

PROCES'S OBJECTIVES

0

THE FIRST PROCESS OBJECTIVE WAS:

-/
GRANT NO. 0007801422
CFDAf 13.45IB

.

I. Quring the first-year of the program; six orne-day regional
meetings will be conducted by Program staff for superinten-
dents and principals to delineate new developments and refine-'
merits pertinent to the role of the_special education paraprofes-
sional. Documentation for this objective Will' include the date
'and site for these meetings, an agenda for the meeting, 'and a-
roster of participants.';

-

During the first year of the program, five one-day regional
(

meetings

were conducted for paraprofeWonals, administrators, and teachers. '--These-

'--54L5S ions te-ion. -the -40. low! ng-dates- atthe-1-i sted-s The-number of,

,prtic.ipants is gjven for each workshop. ( AgendasAare included Tn Appendix A. )

-1 Rosters of participants are on file at tke Kansas State Department of

Education office.

DATE SITE II OF PARTICIPANTS
.

. ..-,1

September 23, 1978 Topeka, Ks. (42

October 12, 103 Dodge City, Ks. 73

October 13, 1978 Hays, Ks. 79

October 30, 1978 Wichita, Ks ,242

November 3, 1978 '
Parsons, K . , 96

in addition, program staff presented a mini-works'hop for superiniendents

hnd other= central office staff at the United School Administrators Conference

in Wichita on.January 25, 1979. Approximately 50 administrators were present.

Verification'is by iho program agenda ovalloblo in the Sp-ecial E,ducation

office.

- 2 -
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SECTION 1

PROWS ciiJLCTtVLS

THE SECOND PROCESS OBJECTIVE WAS:

2. During the first year of 'the program, the facilitators''program
wlil be'expaneedto include al) districts/cooperatives as docu-
mented by a listi.ng of new districts/cooperatives that-have'become
involved in the program during the Fiscal Year 1978.

The Facilitators Prograrn expanded in 1978-79 to include 59 districts/

cooperatives. This was an increase of 7 over the previous year. A listing

of "old" and "new" facilitators is included in Appendix B.

4

THE THIRD AND SIXTH PROCESS OBJECTIVES WERE:

3. During the first year of the progr:am, program staff will develop
a training package for facilitators' based upon paraprofessional

training needs in the districts/cooperatives as documented by
the training package filed in tl-te Central Data File for the

,.program.

6. During the first year of the program, half of the proposed
training modules wi.11 be developed by program staff. These

will cover accOpted slatewide competencies and trainiTlg skills
necessary to meet those competencies Os eVidenced by the train-

ing materials on file in the Central Data File. The program

staff will contract with an outsIde firm to deveiop these
.

training materials and media as evidenced by such materials
collected in the Central Data File.

During the first year of the program, program staff, with the

assistance of an outside firm, develo d fivowts of training media and

material:3. The paAages were developed from a statewide survey of compe-

tencies (n = 900) and input from the state facikitators and advisory

board. -f-ef-'fft-of +he packages contain a sliae/tape p'resentation and an

accompanying manual: One package for tea'chers Contains only the slide/tape

as i+11.4.mulla4 is still in preparation.



SECTION I

PROCESS OBJECTIVES

THE FOURTH PROCESS OBJECTIVE WAS:

4, During the first year of the program, the program staff will
conduct three (3):one-day and one two-Any facilitators' workshops
documented by the date and site for those workshops, the agenda
for each workshop, and a roster of participants.

During the first year of the program; the program staff conducted

three (3) facilitators workshops, pne (1) for one day and two (2) for

two days. The following are dates, sites, and attendance at each workshoio:-/

DATE SITE # OF PARTICIPANTS

September 22, 1978. Topeka, Ks. 20

November 9 & 10, 1978 Hutchinson, Ks. 62

February 22 & 23, 1979' Wichita, Ks. 42
1

In addition, facilitators attended +heir respective regional workshop's

and several attended the Statewide Paraprofessional WorkShop. Verification

of attendance is on rosters filed in the Special Education Office. \Agendas

of facilitator workshops are in Appendix C.)

THE FIFTH PROCESS, OBJECTIVE WAS:

5. During the first year of the program, prorfram staff will conduct
15 on-site visits at school districts involved in the Facilltators'
Model as cvidenced by o isting of dates and sites of lhuse visits,
rosters of personnel interviewed, and a composite report of all 15

visits.

Program staff conducted II on-site visits at school districts invotved

in the Facilitator :Jodel.. A composite report of the II site Visits, summation

of interview data, and other pertinent information is found as port of the

response to performance objectiveona.

4
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PROWZ OBJiCTIVES

THE SIXTH PROCESS OBJECTIVE WAS COVERED WITH THE THIRD PROCESS OBJECTIVE.

THE SEVENTH PROCESS OBJEC114 WAS:

7. During the first year of the program, the program staff-witi
field-test the material and media developed for the program in
one-half of the districts participating in the training module.

During the first year of the program, the media and materials package

was utilized in 28 of the districts participating in the Model. Further

data on client satisfaction is found in the response to performance

objective three.1

THE EIGHT PROCESS OBJECTIVE WAS:

8. During the first year of the program, program staff will continue
to cooperate with paraprofessional programs emphasizing services
to the sev handicapped as evidenced by communications and

contact with severely multiply handicapped paraprofessionais
develo ed during the past year.

Program staff continued their involvement with paraprofessionals in

St4i programs during" 1978-79 by involving'them in regiOnal and statewide

workshops specifically for the SMH paraprofessional. Special discussion,

sessions were held for the paraprpfessional in an- SMH program and two

workshops .were conducted'at Parsons State.Hospital dnd Winfield State

Hospital. Nerification of these activities is available through agendas

apd roster data filed in the Special Education Office.

THE NINTH PROCESS OBJECTIVE WAS:

9. During the first year of the program, program staff wi 1.1 expand

the scope of the quarterly Paraprofessional Newsletter as
evtdenced by copies of the current newsletters so that comparisons
can be made with previous newsletters.

- 5
\
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SECTION I

PROCESS-OBJECT1VES

Program staff expanded the scope and content of the Paraprofessional

Newsletter gs evidenced by copies of the 1978-79 newsletter found in

Appendix D.

THE TENTH PROCESS OBJECTIVE WAS:

10. During the first year of the program, program staff will
conduct six (6) one-day regional meetings with Community
college personnel to discuss the development and implemen-
tation of programs for training paraprofessionals as docu-
mented by dates and places of those meetings, agenda, and
attendance rosters for each meeting.

To meet this objective, a one (I) day workshop was conducted in

Topeka on September 21, 1978, with 12 persons attending. The director

of community college programs suggested one furl day of workshop rather

than six (6) regional workshops to facilit5te more interaction among

the various regions. A copy of the agenda is found in"Appendix E.

THE CLEVENTH PROCESS OBJECT-NE WAS:

II. During the first year of the program, program staff will hold
four (4) one-day meetings with college special educators to
discuss their role in paraprofessional training as documented
by dates and places of those,meetings, agenda, and attendance
rosters for each meeting.

Program staff met with college special education classes at the

following loC'ations:

Fort Has State'University, Hays, Kansds

The University of Kansas, Lawrence, Kansas (2 classes)

WashbUrn-UrTiverSity, Topeka,. Kansas '

Pittsburg State University, Pittsburg, Kansas

Emporia,State University, Emporia, Kansas

Benedictine College, Atchison, KanSas,

Verification of dates is available on request.

6 -



SECTION I

, PROCESS OBACTIVES

THE TWELFTH PROCESS OBJECTIVE WAS:

12. During the first year of the program, the services of KEDDS will

be utilized to disseminate information about the paraprofessional

program -throughout the state and to education departments in
other States as documented by listings of requests for parapro-
fessional information and listings of information sent out.

Program staff 'submitted information regarding available technical

assistance and media and materials to KEDDS staff. In addition, materials

were sent to 24 per s and/or programs throughout Kansas and the.United

States. Media were ent for use to 4 persons and/or-programs throughout

the. country. In addition, 13 workshops were.conducted for individual

districts in Kansas and 7 programs around the country.
J

PROPOSED ACTIVITIES

I. Statewide Paraprofessional Conference. At least one statewide

paraprofessional conference wiltk be held to emphasize communi-

cation among paraprofessionals and to deverop professional skiils.

These conferences will feature national leaders in the field of

special education and paraprofessional/aide training.

Kansas conducted the first statewide Conference for Paraprofessionals

in'ihe Uniled:States in Topeka on March 30 and 31, 1979. Approximately

'300 persons were in attendance. Appendix F contains the agenda for this

conference.

2. An Advisory Com ttee for the Grant. An advisory group will be

formed to assist with decision making and evaluation r_Jto Oil the

grant's activities. The members will be from the following_
constituents:- paraprofessionals, teachers, principals, superin-

tendents, Community College personnel, College and University
Staff, institutionarTersonnel, Social and Rehabilitative SerVices,

private facility staff, and the private college sector.

An advisory council consisting of 22 members represent a broad

constituency. See Appendix G for members of the Advisory Council and an

agenda of lhe first mdeting in February, 1979

7 -



A STATEWIDE NETWORK FOR SPECIAL'EDUCATION
0 PARAPROFESSIONAL TRAININO

SECTION II

PERFORMANCE OBJECTIVES

THE FIRST PERFORMANCE OBJECTIVE WAS:

GRANT W. GOO7E01422
13.451L!

I. During the first year of the program, a ra.Q.dom sample of 50
paraprofessionals who have been trained inhhe program will
demonstrate competency in paraprofessional skills by being
rated on the average (mean level of performance) higher than
2.5 on a five-point rating scale of performance developed
from the list of skills tor paraprofessionals.

In order to evaluate this objective to determine whether it was met,

an eleven-item rating scale was developed to be used observers observing

paraprofessionals as they worked in their respective classrooms. A total

of 19 paraprofessionals were observed during 'the month of May, 1979. Due

to the limited number of observers and the short time span to coLlect ddta,

it A only possible to observe 19 paraprofessionals.

The observation rating scale is presented in Appendix H. For each'

skill area, the observer was to record the number of times the skill was

observed during the observation period and then a rating was to be given

for the skill that was observed after it Was observed on at least two

different occasions. A five-point rating scale was utilized for each skill
4

area as described below:

I. Major.improvement needed. -

2, Some improvement needed.
3. Adequate.
4. Very good.
5. Excellent.

The summary of the tabulations of. the 19 paroprofession-ils that were

obserVed appears .in Table I. In the first column of this table lhe number

of times that each skill was observed is recorded. The second column

7



SECTION II
PLRrOi7CE OWLCtIVES

indicates how many paraprofessionals were rated in that skill. The next

five columns presents the frequency of ratings for each of the various

skill. areas. The last two columns present the mean rating for each skill

and the standard devjation Of the ratings for that skill.

- 9 -



TABLE 1

TABULATION OF OBSERVER RATINGS OF PARAPROFESSIONALS

Skill Area # of
Obs.

L. Working with chi1dren.

one-to-one situations 45 16

group activities 32 15

problem -Solving 34 13

2. Interpersonal Relations.

%

communicating with
supervising teacher 32 1',

communicating with
school staff 33 43

4

communicating with
parents 0 0

3; Use of equipment. 23
8.

4. Use of teaching
techniques.

academics 35 -12

speech/language 30 9

self-help skills 26 11

5. Preparation skill'S.

classroom materials 30 15

environment act. 46 19

R ESPONSE
1 -2 3 4 5

Mean S.D.

1 11 4 4.18 .54

10 5 4.33 .49

1 9 3 4.15 .55

1 9 2 4.08 .51

0.

1 10 2 4.08 .49

2 2 4 4.25, .87

1 10 2 4.17 .39

1- 1 4 3 4.00 1.00

8 3 4.27 .47

13 2 4,13 .37

17 J 2 4,11 .32,



TABLE 1

.(Continued)

Skill Area # of RESPONSE
Obs.

n
1 2 . 3 4 5 Mean S.D.

6. Assisting students. 16 8 7 1 4:13 .35

7. A-V Skills 0

8. Managing and dis-
ciplining children.

use of man. skills. 73 17 2 11 4 4.12 .60

Use of reinforcement. 72 17

9. Participation in
prof. activities.

attend staff meetings 0 0

attend staff inservice 0°

attend workshops

10. Understand Except.
child.

2 2

11 6 4.35 .49

19 1 12 6 4.26 .5.6

11.- Overall performance. 19 12 7 4.37 .50

.

7 8



SECTION II
PERFORMANCE OBJECTIVE

As indicated in the Table,. all of the mean ratings were above 2.5,

the Criterion set for.this objective. jhus, the objective was'met with

regard to average ratings. However; only 19 paraprofessionals were

observed, not the 50 called for by the objective.

The ,highest ratings for the paraprofessionals were for Overall

performance (mean = 4.37), and the lowest mean rating was for their

performance in using techniques/methods of carrying out the educational

programs in the subject area of speech/language.

1 2 -
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SECTION I

pERFO11ANCE OBJLCTIVES

THE SECOND PERFORMANCE,OBJECTIVE FOR THE PROJECT WAS:

2. During the first year of the program, a random sample of 50
paraprofessionals who have been trained in the program will
demonstrate a positive attitude toward understanding the
châracteristics of the special educatioh student they will
be working with as measured by a Likert-type rating scale.
Positive will be defined as a mean'response higher than the
mdd-point rating.

In order to evaluate this objective, two instruments were used. The

first is a rating scale developed by Dr. Nancy Peterson at the University

of Kansas, Department of Special Education. This is a four dimensiOnal

scale with ten response items per scale each using a 6-point scale from

strongly agree to strongly disagree with a provision for "No Opinion".

The four scales are:

I. Attitude concerning where handicapped students are best served:

2. Attitude concerning the competency of regular classroom teachers
for teaching handicapped children as well as normal children in

the classroom.

3. Attitude concerning the benefits and liabilities affecting the
normal child in a mainstreamed classrodM:

4. Attitude.c6ncernIng.the benefits of handicapped children in a

mainstreamed classroom.

Ascore of "5" always represented a strongly positiattitude, a

score'of "1" always represented a strongly negative ettitude. Thus, any

score above 3, the neutral position, would indic7:ate u posit:Ive attitude.

This was accomplished by reversing- the score weightS 'for negatively stated

V lems. The means and standard deviations for each of the four scales iS

presented In Table 2.



TABLE 2

MEANS AND STANDARD DEVIATIONS FOR PETERSON ATTITUDE SCALE .

Scale

I. Attitude.toward where handicapped_
students'shoUId be best s'erved.

2. Attitude toward competency of
regular classroom teachers.

3. Attitude toward benefits and
liabilities affecting normal
children in mainstreamed
classrooms.

4. Attitude toward benefits of
handicapped children in a
mainstreamed,classroom.

Mean S.D.

2.14 .69

2.27 .69

3.28 .72

2.50 .83
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As can be noted in Table 2, the only -3cale for which the attliride'

was above the neutral point was for the third Scdle dealing-wilh the

benefits and liabilities affecting the normal child in a mainstreamed

classroom. The paraprofessiorls felit that 'there were positive benefits

for the normaC child in mainstr med classrooms. The mean responses for

the other three scales was below the neutral point indicating a slightly

negative attitude toward the ability of°regular classrooms to serve the

handiopped student, that regula'r classrooms dd not have the facilities to

prqvtde for bath hand4capped and regular student6 at the,game time,-and

that handicapped children could probably be best served in special ratKer

than. reu 1 ar ol asses.

The results of this scale relate more to the opinions of the para-
.

professlopals regarding whati.hey ;think cegardl
.

e educatFon of handicapped
,

studentS. The scald was designed to-measure attitude toward mainstreaming .antll
'

the benefits of mainstreaming. A measure mare directly related to the objec-.°

4

tive was the Infet'-viewForM Whichwas used'for paraprofessionals, facilitators,

'apd superyisors. Copies of each form can be foUnd in Appendix I. As nOted on'
, .

fhose' forms, lh'Cq-;e' were several items which Were the same and several cjlling

. for 'diffecnt types of infOrmatiOn. The information spebific to eaeh'interview
,

.

s . o

...form will be-summarized,firsf-for each of the three grOUps:' paraproieSsionls,'
:..

..

litators, and then suriprvisors. .FoAlc.ming this, the tabulations for common
,

itiems wiH. be -pres'ented.
°
. -'

,

For.the 36 -paraprofeSsionls tha't were interviewdd, fq were wocking in
J .

self-contoined rjloms, 'worklng in resource rooms, 1 was itirrant: and*

3 worked in sheltered Workshops. Fourteen of those interviewed weite new_
A : .

.

paraprofessional,s, and 22 wereexperieneed The dverago number of years

15 -
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experience varied from 2 to 10, with an ayerage number of years of"4.141 with

. a standard deviation of 2.65. Fourteen of those interviewed had Permit I,

2 had Permi't 11, and 2 had Permit III., The number of hours of im.,ervice

training that theIr local district/cooperative provided them during the past

year varied frcm 1 hour to 50. The mean number of hours training was 17.48 ,

with a standard deviation of 8.80. Other sources o.f training which they

indicated were:. State sponsoredworkshop, n.= 19; Community College, n == 7;

University, n = 11; and other, n = 12. Written in sources for other included

on the job training and Title 1 program jraining.

The written responses to the question, ."What are some specific areas

you feel paraprofesSionals need training in?", are t b t d below. The

number uhder "f" indicated the number df paraprofessionels who indicated a

.

speciflearea.

f Specific Area

-13 Methods of tepching/instruction

10 Special, Education, e.g., EMH, LD,,ED.

7 Behavior Modification

7 Discipline,

3. Graphing/charfinq

3 Signing

3 'First Aia'.%i

3 Terminology

2 C.egality

2 Programmihg

r. Learning Centers

IEP Proc(!ss

0
.. 16 .-

2
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The responses to question numbilr 6 dealing with. the number of students

that they have contact with each day in their roles as instructionat,para7

professionals, the numbers indicated varied from 1 to 65 with a mean of'.
a

11.86 and a standard deviati.on of 10.65. Twenty-two Of the paraprofessionals

indicated that they met on a gaiiy basis with their supervising teacher, 3

indicated that they had weekly meetings, and'7 indicated that they did not

have 4ormal meetings with their supervising teacher. Twenty-three of those

interviewed indicated that they were involved with the IEP process whereas

12 indicated that they were not Involved. Areas of involvement are summarized

below:

informal diagnosis, n = 18

planing program with teacher, n =

follow-up instructiOn with students, = 22

evaiiation, n = 18.

The t pes.of activites, that they are responsible for are tabulated

below: All 36 indicated that they.were responsible for instructional

act4vitios with the amount Of time. reent varying from 20'to 10.0

percent with.a mean of 6o.6,-.1 percent an a stlpdard deviation of 24.33.

.0) Thirty-one of"the paraprofessionals indicated that they were responsible

J.5

for-5uperviSry activities and the range of percef of their Sime spent for

this activity varied' from 5 to 50 iltrcent, with a mean of 31 54.and a standard

devia.tion of 20.29. Only 14 paraprof.wsionals indicated hat they were respons-

ible for Clericahactivities, pnd-the percent Of time spent on clerical icti-

vifis Niirried from 1 to.°75 percent. The mean- perCent,was 25.55 with a stand.rd

'deviation of-22:74. Thus, mgst- of the time.is spent wi'-th instructional

activities, followed by supervisory activities and then clerical activities.

7
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The responses to the question, "What aro three specific activities

you do most often during the day?", are tabulated below. Again, the

number under "f" indicated the number of paraprofessionals wha wrote in

s)
that activity.

Activity

28 Academics - reading, spelling, math, etc.

17 Lunch supervision, feeding

16 Prepare materials

7 Toilet training

7 Clerical

6 Individual help

6 Supervision of Learning

2 Grading

2 Cleaning

2 Personal needs of children
a

1 .Sewing skills

Twenty-one of those interviewed indicated that they, were familiar

with the Kansas State Department of Education. Paraprofessional Facilitator

Training Modei, where-as 15:indic3ted that,4hey were not aware or familiar

with this model.

A total of 12 facilitators were interviewed and their respbnses to

the first four items and Item 7 appea-r beloO. ,With regard to the number .

of paraprofessionals in therr district or cooperative, the responses

varied from 3 to 108, with a meah of I9.18,and a standard beviation of

30..25. Thus, most of tit() facilitators indicated 5 which was the modal

di

response with one indipting 108; thus the skewed distribution. The first

question asked about specific-tnainingeeds;un.ique to their partiCu1ar
.

district- The following is a tabulation of their r6sponses: Distar trainin

- 18
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SLCilr:N II

PLF1r,t|M/VI'I I Vt...`"

n = 2; Behavioral management traininn/teehniques, n = progras for

children betwe6n'SMH and trainable-. The second guestion dealt with rugdests

from paraprofessionals forspecific help. Seven ir,Idicated'that. they had

received such requests, whereas 5 indicated that they- had not received sbch

requests. .Specific44requests were for SMH techniques, general Vackeround in

EMR,, TMR, and LD, total special education process, IEPs, first-atd skills,

ideas for music and-physical education, and for specific materials and

methods. Additiona'l information that theise facilitators.indicated that

they needed included: lists of inscrvice training,slides or ideas, use of

music with SNH, and provide the same type Olirassistance as given in the pae.

Specific training. topics the\i' would li.ke to see presented at future workshops

included: PSA information,. behavioral management, charting, non-verbal

communication, visuat aids, new training materials, dealing with.interpersonal

problems, mid holp to show administrators the importane of i.nservice training

for paraprofessionals. The following is a tabulation of the responses to

the s.eventh item dealing-.wi h the administrative structures they currently

have in use in lho recruitment, selection, and,employment of instructional

paraprofessionals.

'f ^ Administrative,Structure

5

Trining,needs assessment

Affirmative action policy

- 5 Contract
.

5 Competencies for employment in specific special eduea,lion 'programs

7 JCb desiption

4 Paraprofessional Handbook

.Salry-sched1,1-6

1 .Carocr'tadder

7 Evaluat,ion Procedure
:

.4%



SECTION H.
PERFORMANCE OBJECTIVES'

Tbe responses of the 17 .supervising toacners An were interviewed

are summarized below. Fifteen of these supervisors wore in self-contat'sed

types of programs and 2 of 'them indicated that they were in resouree rooms.

All of those interviewed indicated that their perception of what the role

of the paraprofessional should be instructional, with 8 also indicating

supervisory,and 6 indicating clerical roles. Five of those interviewed

were familiar with the Kansas Stete Department of Education Paraprofessional

A
FeciLitator Training Model, whereas 12 indicated that they were not familiar

with this model.

The supervising teacher's were then asked what specific areas they felt

paraprofessionals needed training in. . Their responses along with the fre-

quency that each.. was mentioned is as follows:

f Specific Area'

8 Behavioral modification

6 Special education basic courses

3 Interpersonal skills, communication

,2 A-V and office .eqUipment utilization

2 Same skills as regular teachers

2 Graphing and charting

2 Discipline

I 'Instructional skills

1 Legal issues

I Distar reading program

First aid.

dew

' Confidentiality
/I

Fourtoen of those interviewed felt -that paraprofessionals could

Lc:nefit from forryized college Ind inservice training, whereas only two

f(it thlt they would not benefit. Several indicated that siich college and

inservice training would have to be appropriate and related to their duties.

A Cow indirod that-inservIce training would be bet4r ttlan formalized

t:olloge cOur7;05.



SECTION II
PERCOINANCE OPJf CI IVES

When asked what-activities their paraprofessionals were resr, nsible

for, their resRonses were tabulated into four nreas: InstruCtion:d wilh

percentage of time rangingi.rom 20 to 90 percent with an averdge of G4.38

percent of the time spent in this activity; Supervising with percentages of

time ranging from 5 to 60 percent with an average of 20,45 percent of the

time spent in.'this activity; Clerical wlth a range Of 10 to 40 percent of

the time. with a mean of [7.77; and Material Development with a range of from.

10 to 60 percent of'the time with-an average for the 5 reporting this activity .

of 26.

Eleven of thOse interviewed indicated that their paraprofessionals were

involved in the IEP Process, with 6 indilting that their paraprofessionals

wero involved with informal diagnosis, 7 with planning program with teachers,

11 with follow up instruction with students, and 7 with evaluation.. Twelve

of those intervieved indicated that they met formally on a daily bashs with

their paraprofessionals for plarinihg, and five indicated that they did not

have formal meetings.

Six supervising teachers indicated that their districts or cooperative

had a formalized evaluation pr F cedure for paraprofessionals whereds 11

indicald that no such program existed. Three of these indicated that they

wore in the process of developing an evaluation procedure. All of the six

who indicated having such a il.rocedure indic-ited that they were involved in

the rccodure ;Iind 2 indicated that such evaluation took piace biannually and

inJHAte,! arinufly.

Atl tho supervisimj tPuchcrs indicated that their role in ilto

trlininl of poraprotossin]ls should be on-fbe-,job.tr..oining;

t-N help their pnraprofessionals to work_will them in -their classroom, with

- 21
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SECTION 11
PERFORMANCE OBJECTIVES

special problems, and day-by-da\,/ activities and encounters. owever, only
4

three of those interviewed indicated -that they had formalize 91trcSining in

how to work with paraprofessionals through inservice work provided by

Dr. Bill Boomer. Fourteen indicated that they did not have such iraining.

When asked about what addltional information they needed to work more

effectively with their paraprofessionals, the following responses were given:

f Response

3 interpersonal relations skills'

3 know'capabilities and skills of paraprofessionals

2 changes and variety of roles of paraprofessionals

2 Ideas from other areas, e.g., SMH, PSA

1 Legal limits

1 how to train paraprofessionals

evaluation materials

1 current do's and dont's

For five of the items on the interview guide, the questions were the

same for all three groups and the results for these three groups are sum"-

marized on the following five tables. The first table presee the mean

ranking of the eight competencies for each group. It shA/bld be noted in

these fiye tables that a rank of "I" was the most important and the last'

rank was least important. Thus a mean value Which is small would tndicate

that competency, skill, or duty was ranked as being most important whereas

a higher mean value would indicate an area deemed less important. For the

rankiais of competencies for specill education paraprofessionals, the means

for the three groups are presented in Tablo

- 22.-



TABLE 3

MEAN .RATINGSOOR PARAPROFESSIONALS, FACILITATORS, AND

-SUPERVISORS FOR EIGHT COMPETENCIES FOR SPECIAL EDUCATION

PARAPROFESSIONALS

Competency Paras. Facils. Supers

1. Understanding Characteristics
1.66of special education students.

2. Skills related to working with

3.58 2.76

children. 3.09 1.75 2.65

3. Interpersonal relations. 4.63 3.50 3.94

4. Disciplinary skills. 4.40 5.17 4.24

5. Skills in working with specific
handicapped children. 3.31 3.75 3.53'

6. Subject matter skills. 5.1,7 6.08 5.71

7. Organizational skills. 5.97 4.75 5.82

8. Skills in operating ,A-V ana
office equipment. ,7.63 4.42 7.35

2 3



SECTION II
PERFORMANCE OBJECTIVES

As can:be noted from this-table, paraprofessimals ranked "Understanding

Characteristics of,Specl'al Education. Students"-as mos+ important-far them,--

whereas facilitators dnd sulwrvisors ranked "Skill!, related to w(4-king

children" as most important. Least important competencies were those of

operating A-V and office equipment: This goes along with other ratings

whereby these three groups indicated that paraprofessionals are not too

involved with such activities.
;

Table 4 shows the mean rankings for the three groups on their ranking

of skills and duties of instructional paraprofessionals in order of-their

importance to a paraprofessional. As indrcated in the table "good .grooming"

was canked by all three groups as being Joast important whereas "Adaptability"

was generally ranked high. "Tolerance" was ranked high by most of the

paraprofessionals, whereas PDependability" and "Cooperation" were ranked high

by facilitators and supervisors..

The mean rankings of the skills important in the- training of parapro-

fessionals, "Working- with children" and "Understanding characteristics of

spedial education students" were ranked as most important. Again, "operating

equ.ipment7 was ranked as being least important. "WorKing with specific

handicapps" was also ranked as being important by all groups.

Table 5 displays the mean rankings for the three ,Iroups' rankings of

"/.

the educational importance of selected duties for paraprofessionals. "Educating

individual- children (one-to-one basis)" was thought- to.be the most important

for all throe groups. "Croup eduCationzt activities" was thought to be net

'most important, followed by ''prePare classroom materials".. Least importafit

from an educalional point of view was 'Working with A-7.V equipment", Clerical

activities, housekeeping, and professional activities. Thus, iho must

- 2,1 -



TABLE 4

MEAN RATINGS FOR PARAPROFESSIONALS, FACILITATORS, AND SUPER-
VISORS FOR CHARACTERISTICS, SKILLS, AND DUTIES OF
INSTRUCTIONAL PARAPROFESSIONALS.

Skills/Duties .Paras Facils SUpers

Creativity - 7.91 7.58 6.47

Resourcefulness a 6.09 4.83 5.00

Adaptability 3.46 3.33 3.65

Tolerance : 3.89 5,75 5.59

Intelligence 6.34 7.17 7.19

Versatility 5.37 - 5.92 5.53

Experience with Childen 5.17 6.83 6.53

Energy
,

6.97 6.67 8.18'

Dependability 5.34 3,50 3.65

'Good Grooming 9.68, 9.58 10.29

Cooperation 5.77 4.17 3.0.6

2 5
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TABLE-5

MEAN RANKINGS FOR PARAPROFESSIONALS, FACILITATORS, AND SUpERVISORS.

OF SKILLS IMPORTANT FOR TRAINING A PARAPROFESSIONAL-

Skills Paras Facils Supers

Working With Children. 2.63

Subject matter skills. SC, 4.80

,Understanding charact*ristics.

1.92

5.42

2.65

5.25

Thf special education students. 2.14 3.25 3.24

Disciplinary skills. 4.0 5.33 4.29

Interpersonal plations. 4.83 4.00 4.47

Organizational. 5.94 4.58 5.76

Operating equipment. 7.63 7.67 6.94

,Working with specific handicapps. 3.46 3.83 3.88

- 26 -



.S.E.CTION II

PERFORMANCE OBJECTIVES

important duties-for paraprofessionals were .those dealing with instructi41I

.activitie's and least.important were those dealing with clerical tasks and

using dudio-visual, equipment. This goes along with other esponses as to

what paraprofessionals are actually doing in the class ooms

The last table presents.the rankings of these eleven duties on the

basis of their commonness of OCcurrence.. As with importance of these

du.ties, edutatiOg individual children on a one-to-one basis was ranked by

alcl three groups as being the most important followed by other duties

dealing with the instructional process. Again, clgrical, housekeeping,

and professional activities were ranked as not being very important.

4



TABLE 6

MEAN RANKINGS FOR PARAPROFESSIONALS, FACILITATORS,: AND SUPERVISORS

ON EDUCATIONAL IMPORTANCE OF SELECTED DUTIES FOR PI.APROFESSIONALS

buty Paras ,.Facils

Prepare clatsrooM materials. 4.50 4.67

Group educational activities. 4.28 3.50

Working with A-V equipment. 9.40 8.33
,

Manage and disciplining children 4.94 6.50

Clerical activities 9.16 8.67

Housekeeping 8.13 8.83

Assist students with physical needs. 4.44 6.00
,

Teaching on one-to-one basis. 2.94 2.33

Conferring with teachers 4.63 3.92

professional activities .8.09 9.17

Preiparation of claSsrooTs., '- 5.28 3.92

Supers.

4.41

3.53

9.53,

4.65

8.47

9.35

5.18

2.41

4.00

7.837-

6.59

4,

- 28 -
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TABLE 7

MEAN RANKINGS FOR PARAP4OFESSIONALS,FACILITATORS, AND SUPERVISORS

FOR COMMONNESS'OF OCCURRENCE FOR SELECTED DUTIES4FOR PARAPROFESSIONAV

Duty Paras. Facils. Supers.

Prepare .classroompateriafs. 4.87 4.83 3.'88

Group educational aceivities. 4.40 4.25 4.12
....

Working with,A,-V eqUipment. 9.53 8.58 9.47
.,

Manage and discipline children 5.10 5.83 4.24

; .
, 1

Clerical activities .
.

7.91 7.75 7.76
.

Housekeeping 7.47 6.92 8.65

Assist students with physical needs. 4.63
.>

7.00 5.35

Teaching on one-to-one basis
.

3.07 2.3.3 2.50
.

Conferring with teachers 4.73. 4.33 4.59

Profesional activities ' 8.17 9.83 8.59

PreParation of classrooms .6.10 4.33T 6.71,

^

- 29 -
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SECTION If
PERFORMANCE OBJECTIVES

THE THIRD PERFORMANCE OBJECTIVE FOR THE PROJLCT WAS.:

. Duqing the first year of the prograw, the materials and 'media
that have been developed and field-tested will be rated as
appropriate for training paraprofessionals by one-half of the
teachers and supervisors participating in the program modeJ.

TO
The rating scale to be deyeloped will utilize eitOer a Likert-
type .scale or a semantic differe'ntial type of scale.

The rating scales to field test the media that have been developed >-

during the course of the first year and.presented to the facilitators at

the winter meeting in February, 1979. The scales were critiqued by the

facilitators and final drafts were adopted to be Used on a pilot basis

in the spPing, 1979.

6
The rating scales are as folloNs: one scale to be ccmpleted by the

facilitator or trainer for the teacher training program; one general

scale for use by anyone other than a specific facilitator- or traineir

after viewing any medi-a; one scale to be completocLO'y paraprofessionals;

one scale to be used by teachers after having viewed the slide-tape on

teachers. and paraprofessionals, and one 'scale for-use by facilitators or

trainers in general. Each .of the rating scales Is Lncluded in Appendix J

of this document. A summation of 'fhb pilLd fest of the rating scdles ore

presented in Appendix K. The rating scales will be usod extenSively during

the second year of the training project.:
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EVALUATIO:Z

PARA-PROFESSIONAL IN-SERVICE TRAINING WORKSHOP

0 ,September, 21723,1978

by

Larry L. Havlicek

4

This is a report of tOe post-session evaluations used to
..

'IN provide formative'feedback information for the three-day workshop

conducted in Topeka on September 21, 22, and 23, 1978. There were

three separate sessione for three different groups of participants.

The evaluations were done at the end of each seesion using

specially developed post-session valuation form for each group of
_

participants:

The rating scale that was used for each evaluation asked each

participant to rate each aspect of the.workshop on a five-point

Likert type of scale. For.each aspect, the participants were

asked to respond to the following four items:

a. Appropriateness of training.

b. Effectiveness of training,

c. Usefulness of training.

' d. My understanding of this objective.

For these items, the higher tnp rating, i.e., a rating of 4 4 5,

the'higher _the degree,of appropriateness, effectiveness, et7.:e-'

In addition to having the participants rAipe each aspect of the

\workshop, there were four general questions about the entire
i

workshop, and for the paraprofessionals, a similar scale for

each of the mini-workshops that each participant'attended.

copy of each-of the evaluation forms used is included in the

n_
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,
appendix of this report.

The respensesiof the li.Articipants were keypunched and tlfe
,

analyses were done on the computer using-the FREQUENCJES orogram
#

in the Statistipl-Package for the _Social Sciences (SPSS.,. The

results of these analyses are presented in the following :report.

The results will be presented separa,tely for each group of.

paiticipants.

Workshop for Deans of Instruction and Directors of Edu atLn.

From Community Colleges.

There verb eight deans and/or directors who completed the

post-session eyaluation form. Thetabulatign_of the responses

for these eight participants are presented in Table 1 which also

includes the mean ratings for each iterl. The "0" catepry was
4

a
to be used for="riot applicable" or 'did not attend". These

-responses were not lisedtto compute the mdan ratings>.

As indicated. in Table 1,. most of the responses Wierek.satings
.

f,

-
of "4" 'or "3".f r, most items, indicating a generally high rating

for most items.. There-were a few very high ratings, and generaly

these outnumbered the low ratings Thus, the -metan ratings4were

generally above the middle ppint in thelive-point rAing scale,- -

., ,

, indicating that the participanis tended to rate the items for
7 .

each Session fairly high. The means varied from a low. of 3%25
0.,.

::*
''

.
f

. for the ratings Of ,Effectiveness of.'the bession.on-the background.
. 8 1

of the facilitators.. model and network and the Usefulness of the

session on:framework for working with lo al school dlistricts, to'

h h of 3.88 for Appropriateness of Ka sas statute and rules
'z0..

and foz My un;standing oetbe competencies for 'special education

Og
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paraProfessfbnals, and the .highest mean rating of 4,14 for

Uaefulness of the definition of the special education,para7
A

profesSional and an overView.of the roles and responsibrilities
,

of the paraprofessional as a member of the.educational team.
A

Evidently, the participants felt that thi-was the most uSeful

JAI

c cept thfct they gained from this workshop.
_ (,N

Although the ratings were fairly close with regard to the

mean ratings, there were some trends that can be noted. Generally

the participants felt that their understanding of the concepts and

objeCtives was fairly high, varying from a mean rating of 3.88 for

Kansas statui'es and rples and COmpetencies for special education

paraprofessionals, to a- lofm of 3.25 for. Background on- facilitators '

model and network and Framework for working with local school-

digrict5x The two sessions that the particfpants felt were the

most appropriate and useful were.the session on Kansas statutes

and. ru.les and,Definition of special educatibn paraprofessionals.

The participants were also given .a chance to write in comments,

and to indicate whether or not they felt that...additional training

or help would be useful to them in their planning and delleloping

programs for special educatiop paraprof,essionals "Seven of'the

participants indicated that they felt that such traininE.wduld.be

khelpfui, and only 1 indicated'that he was not sure. It

appears that additional training and help would be beneficial to

these deans and directors of education.

Since there were only a few written-in comments ConcerniN;

the additional training that they indicated-they wanted, the

responses will be,presented below as -they Were written:
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qA.B.LE 1

FREQUENCIES OF RATE,iGS AND MLiAN.nTFGS FOR WORi:SHOP

FOR DEANS.O.F, INSTRUCTION AND DIRECTORS OF EDUCATJON

Session :and Item R it in g ,s
0 1 2 4 - 54 Mean

Eack&uund on Patilitators.
Model and 'network..

A. Appropriateness.of.
Training.

B. Effectiveness of
,Training

C. UsefulnePs of
Trainihg

D. My understanaing
thiS objective.

9. Kansas statutes & rures.

4 4 3.50

4 3.25

5 3.75

4 4 3.50

A. Appropriateness

B. _Effectiveness

1

. 2

4

5

9

C. Usefulness 9 4 2

D. My underStanding 4 2 7

Defirlit-ijon of.Spec. Educ.
paraprofessional.

A. Appropriateness 1 2
,

B. Effectiveness.- 1 1 4 1
_

C. Usefulness- 1 -( A 2

D. My understanding 1 2 4 1

4: Competencies for Spec. Educ.
,pataprOfessionals.

A. Appropriateness 3 9 9
...,

B. Effectiveness " 0 "- 0

,C. Usefulness 4. 9 2

D. My understanding, 1 1 4 9

3.63

3.75

a.ss

3.36

3.43

4.14

. 3.86

3.63

3. 5d

3. 75'

.3.88



5

Table 1
(Continued)

'Session and.ltem, R a t 1 T1

1 2 3

g s
4 5 Mean

. ' t
Framework for working with

.i-
loCal.s6hool districts'.

A. Appropriateness
t (7

B. Eifectiveness,

C. Usefulness

D. My understanding.

4

4

4

4

()-

2

3

2

1

2

f

,
,,

1 3.75

3.50

3.95

.3.50

The first slide-tape was excellent. Can we buy a copy?-
Should indicate how this can relate to severaly handicapped
students -- that's probably where pgraprofessionals,are
needed the:most. ,Thanks for the entire packet of materials.

Developing appropriate and specific courses for the
Associate Degree program.

Help.with pipurses to offer, competencies expect.ed, staff
needed, -añcLeeds study. ,

Need to see ex ples of courses of study and examples of
teacher qualifi tkons.necesshry to teach aides.

Help with overall setting up of training programs.

Use of the session coufd have focused on working with
local school districts, 'as per memo received 9/21, not
se1li3g the idea' ofparaprofessIonals. My main 'objective
for-the day was to learn of-contact persobs, avenues
available to college and district needs, rather than
forms and newsletters.

103



411.

WorkshOp for "

6

w" Paraprofessional Facilitators

There were:18 participantS who completed the post-session
,

evaluation form for the workshop for new paraprofessional

,fcilitators. The tabulations,of, (he ratings and the mean

ratings for each item are presented in Table 2. The format of

the evaluation rating 'form followed that ot the pre'Vious workshop,

using, the same type of five-point Likert type scale.

As indiCated by the tabulation of ratings in Table 2, the

majority of the' ratings were high, i.e., ratings of 4 and 5.1

This
6

is reflected in the mean ratings which were consistently

around 4 or higher. The'mean ratings varied from a low of

3.94'for appropriateness of and usefulness of the session on
4

,the background'On the facilitatorS model and statewide network,
4

to a high of 4.61 for the ratings 4or the session on definitison

of, roles of, and responsibilities bf the special education

paraprofessional. :EvidentlY; ;the participants felt that thit

session was the mott.important for thein.

The overall ratings for the entire workshop were quite high,

with,mean ratings of 44 for usefulness-of total workshop, what

was.accomplished during the:workshop, and (:1- the ovetal structure

and tasks of the workshop. ThUs, it appears that this workshop.
-

was well received and that the participants felt that:they gained

much from attending this workshop.

'7The last question asked the participants if thevfelt that

additional training .Would.be helpful to them in theik.planning

and develOping.programS or special eduCation paraprofessionals.

Fourteen of the 18 participants res nded."Yes", only two responded.

"No", .and two did not/check either."yes" or."fto". Thus, the

# 4,



'TABLE 1
.

FREQUENCIES OF RATINS AND MEAN RATINGS FOR WO1US1M)

-FOR-NEW PARAPRdFESSIONAL- FACILITATORS
f

.

-R"atings
'.A Session and Item

C 1 ,
.

,

1, introduction to Kansas
Statutes% .rules, etc..

A. Appropriatenes.

B. Effectiveness

C. Usefulness

D. My understanding

2. Definitions of,roles, of
paraprofessionals

A. ApproPriaten(iss

B. Effesctiveness

C. Usefulness

D. My-understanding

3. Background Of Model

A. AppropriateneSs 1

B. Effectiveness

C. Usefulness

D. My understanding

4. Usefulness of Total Workshof) 1

5. Appropriateness of YorkShop
2,

4 6. Accomplished during workshop'

7. Workshop structure and tasks

3 4 rJ
,

Mean

,

0. 10 5 4.11

-4 10. 4 4.00

3 12 3 4:00

9 11 5 '4.17

1 5 12 4.61'

1 7 4.50.10

7 11 4.61

7' 11 - 4.61

3 10 4 3.94

10 4 A.00

5 9 3.94

3 9 6 4.17

1 Sy 4,41

9 ° 9 4.°8

10 8 . 4.44

6 ' 10 4.44

4,
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majoi.ity OT the particid pants felt that such training or.help
. t

waS needed. The parti4ipants-yre asked to write in what kind
.- . fr. .

.

ko3L.f additional tr+ining of.help that they wa ted. ThOieWritten

,responses "arelsummarited berow:

f Response fl
4

Specific' materials.fp.r conducting a'training
progra00T workshop,

4 Determining inservice needs, ideas and resources.

2 More, group invo
.4114

ment and discussion during w orkshop.

, Need specific worphop models,

I Have workshop during firstAkeek of school.

Use rolOplaying,group activities.in wOrkshop.

Want list of recommended bboks and pamphletS.

Communicatfng with paraprofessionals).

f .Applicatlon for funding.

Great to-be part of the program.

Thus, fitvepagticipants indicated,that they wanted specific .

terials'for conducting a training prograM/, four participants

wanted help with determining inservice, needs/ideas; and two

participants wanted more group invblvement and discussion

during -the workshop.

The written in responseswere consistent with the other

ratings,of the workshoR, i.e,, the session of the'workshop that

received the highest ratings was the session on roles and

responsibilities of the srAcial education paraprofesSional.

The responses listed abOve indicated tharthis is also where

the participants would like additional information, i.e., in

workinith aria training special education paraprofessionals.

1 06
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Topeka,RegionaI Paraprofessional Workshop-

There were 111 paraprofessionals who completed the post

session evaluation rating form for the Topeka Regional Para- .

professional warkshop held on Satdrday, September 223, 1978.

,

The evaluation form was similar,to the Otter forms used with

the addition that there were responses foi%each of the three

mini-workshops that each participant could".attend,.. This section

of the eviluation report will present the results for the main

parts f the workshop, and then wl present the results for

each of the five mini-workshops that were held.

The frequencies of ratings and meap ratings for thls workshop

are presented in Table 3. As with the previous two tables, the.

responses indicated that all aspectS of the workshop Were rated

,high. 'Nearly all of.the mean ratings were above LO,,'with Only

two ratings very slightly pelow that, at 3.98. The highest ratings

were for the first:seSsion of the WorkShop, that dealing with

increasing awareness of-the professionalism of the paraprofessional

in the total educational system. The participants felt, that, this

was the mo,§t appropriate, mosemtffective, and most useful of the

workshop: The- legal implicationsof their role was rated next

highest, and the.overview of P.L. p4-142 and. 504 regulations was"°

Fated nelt. The latter session was rated "low" by a number:of

the participants. However, ,generally, the ratings were high

indicating that most.of the sesSions were apprwriate,seffectively

presented, would be useful, and teat they felt that their under--,

standing of the objectives.waS fairly high'.
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TABLE 3

FREQUENCIES OF RATINGS A2i1) MEAN RATINGS FOR WORKSHOP

. TOPEKA REGIONAL PARAPROFESS ONAL WORKSHOP

Session and Item

Increasing awareness

Appropriateness

B.. Effectiveness

C. Usefulness

D. My understanding

Overview *ofT regulations

A. Appropriateness

B. EffectiVeness

C. Usefulness

0. My understanding

3. Legal implications

A. Appropriateness

h. Effectiveness

C. Usefulness

D. My understanding,

7. tsefillneSs'of'total
workshOp

S. Appropriateness of
Total Workshop

9. Rate total workshop

la. 'Rate structure and'
tasks.Of workshop

7

e

'f

Rating
1 6 17\ 4 5 Me an

7

3 4 5

5 3 3

5 3 4,,

1 1 3

9 3.

9 1 0

10
-4-

5

8 3

11 1 1

11

10 23 70 4.56

13 '34 58 4.43

.10 28 66 4.54

7 27 75 0,62

15 39 45 4.07

26 35 39 3.98

,y, 40 37 3.98

26 35 45 4-.09

9 37 53 4.37

17 38 44 4,20

13 37 46 4.23

17 36 47 1.23

10 33 55 1.4.0'

13 40 36 4.06

17 40 41 4.25

7 36 57 4.50
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Afl.he frequencies Of ratings and mean ratings for the mini-

workshops, are preSented in Table-4. The mini-workshops for

medical/first-aide, and for behavior mdification were rated the
"-

highest, followed by the miniworkshop for CharadteriStics of

exceptional Children:then methods and materials, and the mini-

works:hop for paraprofessienals in institutional settings. From

the point of view of attendance, the behavior modifiCation mini-

workshop was attended by the largest number of participants,

followed by an equal number attending the characteristics, of

exceptional Children workshop and the methods and materials

workshop. Only 12 attended the paraprofessionals in institu4Onal

settings mini-workshop.

In addition to the ratings, the parfticipants were'asked to,

provide suggestions that they might have for future meetings. The

responses in order of frequency are presented below:

Response

18 Need more tiMe in workshops, too short..

18 Need more time to interact/share ideas, to discuss
ideas in workshop.

12 Leadership and speakers for workshop were great.'

7 More concepts and ideas for TMH.

6 Too much on legal aspects - Was repetitive.

5 Need more practical help, less theory. 414

5 Suggest workshop_for both teachers and their
paraprofessionals -7 to discuss and share problems.

Need more workShops.like this, was great.

Physical arrangement could have been better.

.3 Need more on special teaching methods for LD, EMH..

3 Need more specific teaching ideas for reading, Math, etc.
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...TA:ILE 4
40,

. de
FREQUENCIES. OF-RATINGS Ai;!) MEN; P.ATINGS FOK

Workshop and jtems
N

1

1

0-

0-

2

1

Rating.s
210-

2

1

1

9

0J

il,

1

2,

5

6

5

3 4 5

20

00--

93

00

71

55

58

66

54:

41

43

51

4

1

,-1

0

4

e15

31

33

38

Mean

Medical and First Aide i

A. ApprOpriatenesS

B. EffectiVeness

C. Usefulness

D. My UndeiSianding

behavior,MOdification

A. Appropriapness

B. Effectiveness

C. -Usefulnes.s,

1) My understanding

Characteristics of Exceptional
Children

A. APpropriateness

B. Effectiveness

C. Use.fulness

D. My understanding

Paraprofessionals in
Institutional Settings

A. Appropriateness

B. Effectiveness
!

C. UsefulneSs
,

D.. My understanding

Methods aild Materials

A. Appropriateness

B. Effeetiveness

Q. Usefulness

D. My understanding

-37

36

3.6

36

96

D7

06

99

'76

7G

76

77

11

10

10

12

76,

75

75

76

0
0

6

4 '

-9

4

12

9

4

A
-4

14
,

10

3

4

4

5

3

19

20

-15

16

3

6

8

13,

21

,28

-26

29

18

20

10

18

3

4

2

5

17

.17

10

_16

,4:70

4.33
,

4.47

.4..44

4.70

4.40

4.45

4...63,

4.66

4.32

4.29

4.3G

4.00

3.50

3.80

.4.08

..4.33

393
4.:00.

4.12
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2 -Croup paraprofessionals.in related areas together.

2 Procedures weretgood.

Leadership,for Workshop was.good.

Have different Ila.terials for neliv paraprofessionals.

Need more emphasis on'gifted programs.

Need metric workshOp

Summary

From the fe'sponses of the participants to the three post-

.-scosion evaluation-forms, it appears that the.participants for

all three workshops felt that theworkshop sessions wefe appro-

priate, effectively presented, useful to the.participantsl, and

that their understanding Of the objectives was high. Nearly

all b.f the responses were,at the high eng of the fivepoint

Likert-scale used to measure the participants' reaction to the

sessions-', and all mean ratings x/61...e a8ove 3.00, the-center point

or neutral point of the rating.scales. In addition to the ratings,-

the participants provided many.suggestions for future works.hops.

and how these workshops might be plaved so that they Would be

aS effective or mOre effective than the present workshops.

iii
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EVALUATION REPaRT FOR

WICHIT'A REGIONAL PARAPROFESSIONAL iorasHop

October 30.1978

by

Larry L. Havlrcek

This-report of the Wichita Regional Paraprofessional Workshop

will follow the same format as the evaluation report for the Hays

and bodge. City workshop. The same instrument was used for the

.post7sessien forMative evaluation, and the same*types of- analyses

wpl'e done,:

The rating scale that was used asked ,each participant to rate

each aspect of the workshop on a five-point'f4kert scale. For each.

'aspect, the participants wereesked to respond to the following four

Appropriateness of the training,

,.Effectiveness of the training.

Uefulness of ,the concepts/topics covered. .(

Each participanIt understanding of the conceptdItopics covered.

A rating of 5 indicated a high degree of appropriateness, usefulness,

'effectiveness, and understanding, whereas a ratingpof 1 indicated

.low level of the same items. The resujts were tabulated by the computer

using the F QUENCIES program in the Statistical Package for the Social

Sciences. he results are summarized by presenting the distribUtion of

responses to each item:as weli as the mean ratings for eabh item:

1
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Two-hundred and five participants completed and returned the

post-session eyaluation form. The frequencies of responses are

presented in Tables 1 and 2 for 'these 205 participants.

; 1*ftg.,101111"Table 1 presents tne tabulations for the first three ilms on

the evaluation. fbrm and the .last four items ç1ealing wits tbe total.

'workshop as a unit. As with other Parapro 7ssional work

.-evaluations, the, rlitings-were consistently high for all sessions/

1
objectives arid items. .The.ldwest mean rating was fpr 3.71 for.ihe

effectiveness of the presentation on P.L..94-142 and the 504

, regulations: followed by the next lowest ratink for the usefulness

of this session. Some of the written-i comments concerning this

-session.were that this was a duplication of, what the participants ,

'had at other meetings Thus,rpossibly the lower ratings for this

session might be due to the fact.that the participant8 felt that

there. WS" duplication of information that they had obtaIned from

other ineetings.

Relatively high ratings were giveb to,the usefulnes.s and the

participants' understanding of the session on increasingawareness

of the professionalism of the paraprofessional in the total educational

sTstem. owever, these ratings were only slightly higher than most

of the-Other ratings. The ratings only Naried from a low of 3.71 to

a hifgb of 4.1,2.. Thus, all aspects ofthe workshop were onsistently

.rated on the :high s'ide of the rating scale As can be seen from Table

1, most of the.responses to the.items were 3, 4, or 5, with a few
,

ones and twos. 'Thus, most of the _participants rated.the various

AspectS of the workshop fairly bigh.
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TABLE 1

FREQUENCIES OF RATINGS AND MEAN RATINGS FOR

WICHITA REGIONAL PARAPROFESSIONAL WORKSHOP

Session and Item

1. Increasing awareness'
of professionalism.

A. Approp'riateness

B. Effectiveness

C. Usefulness

D. My. understanding

Overview of laws,

A. Appropriateness

B. Effectiveness

C. Usefulness

D. My Understandinv

Legal implications.

A. Appropriateness

B. EffectiVeness

C. UsefulnesS

\- D. My understanding'

7. Total workshop usefulness.

. Total workshop appropriate.

9. Accomplished at workshop.

10. Workhop structure.

Ratings'
0 2tp. 3

:8 6 7 40 74

11 '7 6 53 67

10 6 5 39 71

12 3 2 31 76

.6 6 10 .46 69

9 :s7 15 56 67

10 10 14 ; 49 e7

"8 4 10 54 61

11 7 9, 40. 60

18 6 9 51- 69

16 6 14 43 64'

15 6 14 49 58

8 5 6 36 56

7 8 10 46 ',62

9 5 11 45 72

7 3 12 43 67

Mean

70 3.99

61 , 3.87

74 .4.04

81 4.19

6a 3.92

pi 3.71-

55 3.73'

08 3.91

78 4:00

55 3.83

62 3.86

63 3.83

94 4.16

72 3:91

,63' 3.-90

73 3.99 .



The tabulations of the responses of the participants' ratings'

of the mini-workshops are preSented in Table 2. The number of

participants rating each workshop is given under N, and the mean

rating is indicated under the column headed "Mean": As indicated

in the table, the mean ratings varied from a low of 2:40 for the

Mini-workshop on paraprofessional institytional settings to

"a:high of 4.58.for the.mini7workshop on learning modes. Thus, it
N .

appears that the'PartiCipants-generally rp.ted the latter mini-
/

workshop very high with-regard to apprOpriateness,effectivenesh

usefulness, and understanding, and the.mini-workshop on Para-
__

'professio'nals in instftutional settings as quite low. In inIrerpreting.
r

the ratings, one should ke p in mind the ntsbe'r.Of pv-titipants who

completed rating forms,for.each mini-workshop. ...In additlion,to.the

ratings, some participants made comments by.their ratings on the

evaluation,form.. These:Will be.suMmarized for each of the mini-

workshops.

Behavior Modification mini-workshop:

Responses

Not enough tithe, gOt a late start.

3 Could not hear tape.

2 Didn't get packet of materials.

2 Not for

Too many peoples could not see or hear.

Would liketo hear this woman as a speaker.

Characteristits of Exceptional Children

Need more time.



TABLE 2

FREQUENCIWOF RATINGS AND MEAN RATINGS FOR MINI---*)RKSHOPS

Mini-workshoh and Items
1

-Behavior Modification

A. ApPropriateness 169 7

B. Etfectiveness 168 12.

C. Usefulness 167 11
V

D. My understanding 166 6

Characteristics of EXc..Child.

A. Appro'priatengss 10 7

B. Effectieness . 102.

C. Usefu1ness4 100 ,8

D. Myuneier anding, 102 -2

First Aid/Medical,
,

..

.

t.

-A. ApPropriateness 28 1

B. Effectiveness 28 1

C. UsefulnesS. 28

D. My understanding 4 08

Learning Modes.

A. Appropriateness 151 9'

B. EffeCtiveness',, 150 2

C. Usefulness . 148 2 j

D. My understanding .149 1
-..

Methods.and Aaterials,,

A. Appropriateness .105 8

B. Effectiveness 104 9

C. Usefulne,ss
.

104 17

D. My understanding 105 6

Paras in Institutional Settings.

A. Appropriateness -20 7

B. Effect.iveness - 20

Usefulness 20. 9

D. My understanding * 20 6

Ratings
2 3-, 4 Mean -

6 23 45 88 4.19-

16 40 48 50 3.67

14 33 44, 65 3.83

1-3 27: 50 70, 3:99

6 -17

1.3 25

9 22

36 34 3.84

34 -112 3.48

25 :25, 3.47

28 41 3.95
A

.

1 '3 7 16 4.29

0 5 5'71,5 4.11

4 6 18 4.50

1 3 6 18 4.,46%

2 9 32 '106 '4.58

1- 14 30 103 4.54

2 .16 23 105 4.53

2 11, 31 101 4.54

9

13

6
.

7

1

2

1

17

31

26

26
91

45

25

30
%

22 29

.22 31 39

1 4 7

4 4 3

4 2- 3

4 2 7

3.-87

3.43'

3.39,

3.86

'

3,15

'2.70

2.40

3.15



Learning Modes Mini-Workshop

Respcinees

4 1 Very good.

1 Suprise element good.

Methods and,Materials Mirli-wortcshop.

3 ; Hard-to hear.

3 Not enough time-

1 Did'not get.to my aged students.

1 Too many people in group.

1 pid notgething -anything out of it.

Other-suggestions and cOmment5 written-in ior the entire workshop4

includea the following comthents. Again; the number: ofparticipaqts

mentioning each suggestion is given tihder the f column.

Responses

18 HaVe more time for mini-workshops,.time was too ShOrt.

37 Have separate rooths for workshops, could not hear and
too much confusion to have more than one mini-workshop
in same room.

16 Need more workshops for sgu.

_14 Have more sessions -- too crowded and groups tOo large.

10 Excellent works4Op very good.

7 Need more information on PSA student's, especially at
secondary, level.

Less on P.L. 94-142 and legal implications repetition_
of other meetings.

flan out of handouts and materials-

Need non-smoking areas.

6
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Responses

Need more specific informatiOn much of the information
was too general.

14eed to discuss how to 'handle discipline problems.

'4 Tried to'co'ver too.many areas in the workshop.

4 Dr. Boomer was,very"gooth

3 Need to-cOnsider all grade levels, e.g. ; 4 . hi.

3 Need more.on staff'relationA: teacherpara-principal
relationships.

3. Too much duplication from previous meetings and workshOps.-

,Send Out more information on.content before workshop.-

3 Have on a Saturday so more can attend.

2 Use more case studies.

2 Divide into two groups: elementary and secondary levels.

1. MOre,on Be aviour Modification. ;

1 Have Sma er.groups for mini-workshops. ,

1 _Show facilitator model f4m to classroom teachers.

Summary

Generally the paraprofessionals attending the Wichita Regional

Paraprofessional Workshop gave high ratings to nearly all aspectsiof

the workshop. The only excepon was for the mini-workshbp on

paraprofessionals in institutional settings, which Oas rated much,

lower than the other Mini-workshops. Otherwise, the ratings were

consistently high indica g that the participants felt that-tne.

workshop was Conducted well, col/bred appropriate and useful topics,

and that they understood the oncepts and ideas presented.

11 8



Written-in suggestions and comments indicated that the

participants wanted more'time for the mini-workshops, and

suggested.that these be held in'separate rooms so that they

could hear better and'to reduce the confusion of having more

than one meeting in the:same room: Several of the comments
, -

indicated that the participants manted more of these workshops,

which could be intefpreted that they found the 'workshop to be

useful to them and beneficiall as a parap!fessional.
- ,

8
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EVALUATION REPORT FOR.

PARAPROFESSIONAL IN-SERVICE TRAINING WORKSHOP

October, 1978

by

LarrY L. HavIicek

This is a report of the post-session evaluations used to

provide formative feedback information for the regional para-

professional workshops at Hays and Dodge City conducted dgring

the Month of October, 1978. The evaluations were done at.the

end of each workshop/using a specially developed post-session

evaluation forM which is attached to this report. The resillts

will be presented for various sub-groups attending:these work-
/

shops as well as tor all participants combined.

The rating scale that was used for each 'evalu'4ation a5ked each

participant to rate each aspect of the'workshop on a five-point

Likert type of sCale. Tor p,ch aspect, the participants were

asked to respond to the tollowirig four items:

Appropriateness of the training.

Effectivenes5 of the training.

Usefulness of the concepts/topics coverpd.

My understanding of the concepts/topics covered.

For each of these items, the higher the rating, i.e., a four or a

Jive rating, would indicate a high degree of,appropriateness,

'effectiveness, usefulness, or understanding. A low rating, would

indicatela low degree of the above items. The same scale was used

to rate each session as well a5 the total workshop as a unit.

sb
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The responses of the.participants- were keypunched .into IBM

i

cards and the- analyses wel3e done on the cOmputer using the
_

-4.

FREQUENCIES program in the Statistical Package for the Social, .

Sciences. .The results will be presented separately for each

group as well:as for all participants at both workshops. In

addition to the tabulations Df the response8, mean ratings were

computed and are vesented in the lables .

There were a total of 127 participants who completed the post-
-

,

session evaluation form, AS indicated in Tables 2'arid 3., there

/4

were 65forms completed after.the Rays-workshop; and 6 'forms

completed after the Dodge. City Workshop. The particiPants for

the Dodge City workshop were further categorized into those from

Dodge City and those from SCK-SEC. These tabulations are presented

in Tables 4 and.5.

The tabulations of the responses for all participants are -

presented.in Table 1. As indicated in this tablg, the majority

of the ratings were 3, 4, or 5, with. relatively feW ratings of

1 or 2. Thus, the majority of the participants expressed a

positive or high rating-for most aspects of the workshop.- The

ratings were very consistent for all aspects of the workshop, as

can be denoted f'rom an inspection of the mean ratings. These
,

varied from a low of 3.89-to a high of--4-:34, the rating foi* the

usefulness of the total work8hop. Evidently the'participants '

felt that.the workshops as a unit were very useful to them. The

range-of!.rirings which only varied .45 of a point from the lowest

mean rating to the highest mean rating indicated a very consistent

2



TABLE 1

FREQUENCIES OF RATINGS AND MEAN RATINGS FOR

ALL PARTICIPANTS
N = 127

Session and Item '11-atings
3 4 5

Mean

. Increasing. awareness ot
professionalism.'

A-.-Appropriaeness 3- 4 4 la 35 63 4,20

B.. EffeCtiveness 4 1 5 29 36 52 4.08

C, Use4ulness, .4 4 6 25 32 56H 4.06

D. MyunderStanding 6 2 1 24 43 51 4.16

Dverview of laws.

A. Appropriateness 4 6 31 45 41 3.98

B. EffeCtiveness 5 8 37 37 40 3.89

C. Usefulness 5 7 34
,

37 44 3.97

D. My understanding 6 1 7 .32 45 . 36 3.89

3. Legal implications

A. ,Appropriateness 5 24 32 58 4.15

B. Effectiveness 2 2 32 34 50 4.07

C. Usefulness 5 3 4 21 39 55 4.14

D. My understanding 7 1 3 33 38 45 4.03

Total workshop usefulness 7. 2 16 41 61 4.34

8. Total workshop appropriate 8 2 26 38 50 4.09

9. Accomplished at workshop 7 1 1 2§ 52 41 4.09

10. Workshop structure 6 3 23 39 56 4.22



fairly high regard for the workshops, and this was consistent for

.all aspects of the workshop. Thus, the workshops can be considered

as being quite successful in the appropriateness, effeCtiveness, and

usefulness of the concepts covered, .as well as providing a high
. .

leVel of understanding of:the concepts.

The patterns of responses for.the two workshops were very con-

sistent. Comparing the responses and the mean, ratings for all

participants frOm HaYs (Table 2) with all participants from Dodge

City (Table 3) reveals that they are very similar. Taking into

cOnsideration the standard error of each mean, there were no

significant differences among the mean ratings for these two

workshops. -Thus-, the ratings for both groups were'similar.

The same types of comparisons were made-for the mean ratings -

lOr the workshop at Dodge: City.. The'participants at this workshop

were further classified as those from SCK-SEC And those not from

SCKEC. The results are presented in Tables 4 and 5., and in-

dicate that the responSes are very similar. Applying the z ratio

for comparing the differences Of mean ratings using the standard

error of eNh mean no significant differences were found at the

.05 level of significance. Thus, the mean ratings for these

two sub-groups can be considered equivalent.

Generally, the highest ratings were for the usefulness of the

total workshop. Thus, the participants felt that the workshop
4E4

was useful to them as a paraprofessional. As will be seen from

other ratings, the.usefulness of the workshop was consistently

rated higher than other aspects.

4
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.TABLE 2

FREQuENCIES OF RATINGS AND MEAN RATINGS FOR <

PARTICIPANTS FROM HAYS
N = 65

'Session and IteM _Ratings
9

3 4
Mean

1. Increasing awareness of
professimialism.

A. Appropriateness .2 4 3.< 10 10 30 4.63

B. Effectiveness a 1 4 15 20 22 ;494

C. USefulness
.

.

3 3 3 11 16 27 -4,02

D. My Understanding 4 1 1 12 26 21 4:07

Qveryiew of, laws.

A: Appropriateness 3 4 17 19 22 3.95

B. Effectiveness 4 5 19 17 20 3.85

C. Usefulness 4 4 12 20 25 4.08

P. My understanding 4 1,16 13 24 18 3.89

Legal implications.

A. Appropriateness 2 1 2 10, -21 29 4.19

B. Effectiveness , 3 1 1 13 25 22 4.07

C. Usefulness 2 1 2 9 21 30 4.22

D. My understanding 3 1 15 26 20 4.05

7. Total workshop usefulness 2 1 8 25' 29 ,4.30

S. Total workshop appropriate 2 2 16 19 25 4.03

9. AccOmplished at workshop 9 lt 23 23 4.14

10. Workshop sttlructure 3 14 16 31 4.17

5
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TABLE S

FREQUENCIES OFRATINGS AND MEAN RATI?iGS FOR

ALL DODGE CITY PAliTICIPANTS

N =,62

Session and Item
Ratings
2 3 4

. Increasing awareness ,

of professionalism.

A. Appropriateness 1 8 19

B. Effectiveness' 1 14 16

C, Usefulness 1 1 14 14

D. My understanding 2 1 12 17

2. Overview of laws.

A. Appropriateness 1 2 14 26

B. Effectiv6mess 1 3 18 20

C. Usefulness 1 3 22 17

D. gy understanding 2 1 1 19 21

3. Legal implications,

A. Appropriateness 4 1 3 14 11
*

B. Effectiveness 4 1 . 1 19 9

C. Usefulness.' 3 2 '2 12 18

D. My understamding 4 1 2 18 12

7.- Total workshop usefulness 5 1 8 16

8. Total workshop approprcate 6 2 10 19

9. Accomplished at_workshop 5 1 ,14 24

10. Workshop structure 5 9 23

33 4.38

30 4.23

29 4.16--

.30 4.25

19 4.02

20. 3.93

19 .3.85

18 3.90

_

29 4.10

28 4.07

25 4.05

25 4.00

32 4.39

25 4.16

18 4.04

25 4.28

6
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TABLE 4

:FREQUENCIES OF RATINGS AND MEAN RATINGS FOR

DODGE CITY WITHOUT SCK7SEC

N = 46

Session and:Item'
0 1

Ratings
2 3 4 5

Mean

,1. Increasing awareness 1

qf professionalism.

A. Appropriateness 1 1 4 13: 27 4..47.
..

B. EffeCtiveness 1
.

r ,8 11 * 25 4.33

C. 'Usefulness. I 2 10 11, 22, 4.18

D. My understanding, P 7 12 25 A.41

2. Overview of laws.

A; AppropriaIe.ness 1 . 2 12 18 13 3.93

B. Effectiveness , 1 1 15 12 17 4,00

C. Usefulness
.

1 2 16 12 15, 3.89

D. My understanding 2 15 15 14 3.98

3. Legal implications.

A. Appropriateness, 4 2 12 7 21 4.12,

B. Effectiveness 4 1 16 4 21 4.07

C. Usefulness 3 1 1. 11 12 18 4.05

D. My understanding 4 2. 13 -9 18 4.02

7. Total workshop usefulness 5 1 5 7 28 4.51

8: Total Workshop appropriate 6 2 6 11 21 '4.23

9. Accomplished at workshop 5 v..1 8 ,17 15 4.12

10: Workshop structure 5 7 16 18 4. 7



TABLE 5

FREQUENCLES OF RATINGS AND MEAN RATINGS FOR

DODGE CITY SCK-SEC ONLY

N = 16

Session and Item
Ratings'

1 2 3 4
Mean

1. Increising mareness

of professionalism.

A. Appropriateness 4 6 6 4.1a

B. Effectivenessto 6 5 5 3.94

C. Usefulness 1 1 4 3 7 3.88

D. My understanding 1 5 5 5 3.81

2. Overview of laws.

A. Appropriateness 2 8 6 .4.25

B. Effectiveness 2 3 13 3 3.75

C. Usefulness 1 5 4 3.75

D. My understanding 1 4 6 4 3.69

Legal implications.

A. Appropriateness 1 2 4 8 4.06

B. EffeCtiveness 1 3 - 5
.

4.06

C. Usefulness . 1 1 1 6 7 4.06

D. My understanding 1 5 3 7 3.94

7. Total workshop usefulness 3 9 4 4.06

8. Total workshop appropriate 4 8 4 4.00

9. Accomplished at'workshop 6 7 3 3.81

10. Workshdp structure 2 7 7 4.31
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-The ratings for-each of the mini-workshops are presented it

Table 64 The Mini-workshop which waS-rated the highest in'all

.
areas was the Behavior Modification workshop. This is the work-

,

shop,which also.had the highest- attendance or participation.

The Learning Modes mini-workshop' was rated next highest, followed

by the ra,tings for Firgt Aid/Medical. However, all of the

ratings were high, indicating that these' mini-workshop§ were

considered appropriate, effectively presented, and useful to

them, as well as -high understanding ot\the concepts presented.

The mean ratings for each mini-workshop werercompared lor thp.

various sub-groups for which analyses werepade. ',These mean

ratings are presented in Table 7, which show§ the number of

participants in each S.ub-groUp' rating each item and the mean

rating for each' item. As indicated in this table, the mea

ratings were fairly consistent for the various sub-groups. The

z ratie for comparing mean differences was used to determi

any of the differences were significaRt. The only signifi ant

differences are indicated in the table and these were for the

COmmunication Skills.mini-workshop The participants from SCK-

SEC rated this mini-workshop significantly lower than all *f the

other groups of partidipants. Evidently, the parti4pants did

not feel that this mini-workshop met their needs. The wri ten

comments by .these participants indicated that they felt that the

topic of this mini-wor%shop was misleading. -Six of the 10

participants wrote -that they thought that the topic of the



TABLE 6

FREQUENCIES OF RATINGS AND MEAN RATINGS FOR MINIWORKSHOPS

FOR ALL PARTICIPANTS N = 127

Miniworkshop and Items
1

Ratings
.2 . 4

Mean

Behrior Modification
.

A. Appropriateness 96 1 1 3 .25 66 4.60

B. Effectiveness 94 1 ld '23.-r_60 4.50

C. Usefulness 94 1 1 8 -23 61 4.50

D. Ay understanding 93 . 4 29 66 4.60

Learning Modes

A. Appropriateness 72 2 10 13 47 4.46

B. Effeftiveness 71 3 12 16 40. 4.31

C... Usefulness. 71 1 3 11 16 40 4.28

D. My understanding \72 1, 9 22 40 4.40
-

Communication Skills
.

e

A. ApproPriatpness 60 1 6 7 17 29 4.12',

B. Effectiveness 60 2 6 11 19 22 3.88

, C. Usefulness 60 3 6 11 16 24 3.87

D. My understanding 59 2 4 7 21 25 4.07

CharaCterfstics of Exc.Child

A. Appropriateness 61 1 2, 11 21 26 4.13

B. EffectiVeness 61 2 -4 17 17 21 3.84

C. Usefulness'
.

61
,

2 4 18 15 22 3.84

D. My undetstanding po 1 5 18 13 23 3.87
es

Methods & Materials

A. Appropriateness 61 5 9 15 31 4.15

B. Effectiveness 6 12 16 .25 3.97

C. Usefulness f 60 1 5 14 15 25 3.97

D. My.understanding 61 1 4 11 18 27 4.08

First Aid /Medical.

A. Appropriateness 19 1 16 4.79

B. Effectiveness 18 1 2 2 13 4.50

C. Useiulness 18 1 1 2 14 4.61

D. My understanding 18 1 3 14 4.72

10

129



130-

TABLE 7

.GOMPARISON OF MEAN RATINGS FOR MINI-WORkSHOPS

Workshop & Items

x. ci Appropriate
o 0
'4 HI Effective

Useful
11) o

m ..x. Understand

t.c , Appropriate

"4 a Effective
0)

i-4 Useful

Understand

Appropriate

Effective

8 Useful
cn

Understand

a) ,-I Appropriate
44)4-4

O (-) Effective
, d

Xid t) Useful

O 4.1 Understand
W
,-4 Appropriate

W d
71 "4 Effective
o 1-4
.c C.)

Useful
d
Understand

Appropriate
75-
.r4 Effective

-4J, Useful
cr)

1-4 Understand-

N

All

Mean0

Hays

N Mean

Dde Ci t y

N Mean

No SCK-SEC

N Mean '

SQK-SEC

N Mean

96
940

*--)94

93

4.60

4.50

4.51

4.61'

46

044

44

.44

4.59

4.48

4.46

4.57

50

50

50

49

4.62

4.52 ,

4.56

4.63

38.

38

38

37

4.71

4.63

4.63

4.70

12

12'

12
.

12

4.33

4.17
0433

4102

72 4.46 40 4.60 32 4.28 27 4.33 5 4.00

71 4.31 39 4.41 32 4.19 27 4.19 5 4.20

71 4.28 39 4.33 32 _4.22 27 4.19 5 4.40

72 4.40 40
0

04.5O 32 4.28 27 4.26 5 4.40

60
0 4.12 25 .44 35 3.89 25 4.28 10 2.90**

60 3.88 25 4.16 35 3.60 25 4.08 10 2;70**

60 3.87 25 4.28 35 3.57 25 )4.00
0

10 2.50**

59 4.07 25 4.36 34 3.85 24 4.25 10 2.90**

61 4.13 34 4.27 27 3.96 18 4.11 9 3.67

61 3.87 34 , 4.03 27 3.59 18 3.83 9 3.11

6.1. 3.34 34 4.00 27 3.63 18 3.78 9 3.33

60 3.87 34 4.12 26 3.54 17 3.59 9 3.44

61 4.13 28 3.86 33 4.39 22 4.46 11 4.27

60 3.97 27 3.63 33 4.24 022 4.27 11 4.18

60 3.97 27 3.63 33 4.24 29 4.27 11 4.18

61 4.08 28 3.93 33 4.21 22 4.27 11 4.09

19 4.79 11 4. 91 8 4.63 7 4.57 1 5

18 4.50 10 4.50 8 4.50 7 4.43 1 5

18 4.61 10 4.60 8 4.63 7 4.57 1 5

18 4.72 10 4.80 8 4.63 7 0 4.57 5.
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would coVer communication between aides and students. Thus,

this is what they expected from this workshop. Evidently the

workshop covered communiCation between aides and teachers.

In addition to the ratings, the participants were asked to

write sUggestions for future workshops. The written-in responses

of the participants arp tabulated below, with the number of

participants exOressing the same concern given under the frequency
_

(0 of each sUggestion.

Response (Suggestron):

32 Mini-workshops should have been longer -- not enougI time
to cover all aspects of each mini-workshop. .

14 Have mini-Workshops in separate rooms too hard to
hear-and concentrate when all wcirkshops were in same rooM.

Have more discussion. and sharing of ideas in workshop.

COmmUnication skills mini-workshop misleading thought
that this would cov6r communication between aide and
students,: not aide and teachers.

7 Mini-workshops an excellent idea.

7 Need more information for specific areas - EMR, PSA, Etc.

6 Would like to attend'all mini7workshops, not just 3 of them.

4 Need more mini-workshops.

3 Want more handouts Covering sessions and topics.

1 Need more emphasis on speech materialS and. methods.

1 Need specifics for SEIMC para-professionals.

1 Need how to handle stress situations.

1 Need more on communication skills.

1 'Start later in the morning, have to drive in from distance.

1 Like the use of people from field as presenters.

Except for the ComMents about the Communkcation.Skills Mini-workshop,

the responSes.were fairly evenly divided among the participants from

Hays and Dodge City. As noted before,'most of the comments goncernint

the Communication Skills mini-workshop were from the participants

from SCK-SEC.

312 1 2
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Summary

The para-professionals attending the two workshops in October

at Hays and Dodge City expressed a high regard to all aspects of

both workshops. High ratings were given to whether or not the

workshop sessions were appropri-ate, eifectively presented, and

useful to them, as well as indicating that their understanding of

the concepts coVered was high. Nearly all of the responses were

at the high end of the five-point rating scale used to evaluate

-the workshops. The mini-workshops were consistently highly rated,

indicating that the participants felt that they gained much from

"these sessions. The,written-in comments also expressed this fact.

Thus, the participants at these two workshops generally were very

satisfied with their participation and what they gained from having

attended.

Sevenal written-in suggestions were provided for future workshops.

Most notably were that the mini-workshops should be longer and that

more time should be provided for discussion and sharing ideas. Also,

mini-wOrkshops should be held in separate rooms so that there are

no distractions from more than one workshop in the same room. Some

of the participants expressed a desire for specific information,

e. ., specific information PbriEMR or PSA.

13

133



EVA\LUATION REPORT FOR

PARSONS REGTONAL PARAPROFESSIONAL VIORKSHOP

November 28,J978

by

Larry L. Havlieek

The eValuation, report for the Parsons regional paraprofessibnal

workshop will follow the same format .as previous reports.for these

4

. workshops. The same instrument was used fbr the,leedback evaluation

and the same types of analy6es were done. For thissworkshop, there

were 56 participants who completed and returned the post-session

evaluation form. The frequenbies of responses for these participants

are presented in Tables 1 and 2;

Table 1 presents the tabulations for the first three items on

.
the:evaluation form and for the last four items dealing with the

total workshop as a unit. .For each aspect of the workshop, the
_

participants were asked to rate that aspect with regard tb its

appropriateness, how effective that aspect was carried out, how

Useful that aspect will be for them,as a paraprofessiona.1, and

their understanding of that topic or content area. A five-point

rating scale was used, 1,4rth a rating of "5" indicating a high

degree af satisfaction or underst'dnding. As indicated in table

'the ratings. varied from a tigh rating Of 4.29-for the efialuation.of

the total workshop usefulness, to a low rating of 3.49 for the

evaluation of'how effective the session on oVerview ol P. L. -94-142

and 504 regulaifOnS was carried,out.

1
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Generally-, the ratings for the total workshop were slightly

higher than the ratings for the three-separate areas evaluated.

liewever., as can be seen from Table 1., most of the ratings:were

3, 4, or 5, -with a few Ones and-twos. Thus, it appears that moSt

of"the participants rated the 'various aspects of the workshop and. '

the total workshop fairly high.

Th.tabulations of the ratings for each of the six Mini:-

workshops are presented i ,Table.2. The number of participants

-ratihg each Mini-i'vorkshop is listed under N and the mean rating

is listed wider the column headed "Mean". 'As-indicated in the

table, the mean ratings were consistently around 4.00 or higher

for all workshops, with the highest ratings-for the workshop -

dealing with paraprofessionals in institutional settings. However,

only six participants evaluated.this workshop. Generally, the

ratings for these Mini-workshops tended to be fours and fives,

-g
indicatin a high degree of satisfaction and understanding.of

these sessions.

In addition

comments OOncerning the workshop. -These comments are summarized

the ratings, participants wereasked to make

below, With the number of partic.ipants mentioding each comment'

given under the...frequency (f) column

f. Comment

10 .More information about SMH.StUdents

5 :Have separate rooms for each .mini-workshop
.

3 Physical arrangeMents and faCilities poor

' 2 More'discussion and feedback ln groups

. 2



COmments (continued)

:More sessions on institutional settings

Not enough time for sessions.

2- Need more workshops like this

Need more help on working with individual studentS

A number of the participants indicated that they Worked with spi

Children and would have liked additional information on SMJI

with the written in comments for other workshops, many of the

particip'ants indicated that there should have been indiviqual

rooms for each mipi-workshop since it was difficult to hear the

workshop presentation that tbey were in bedause other workshops

were going on in the same room. Since this was a consistent com-

ment for all.workshops, the-evaluator suggests that future Workshops

take this into consideration, if possible.
-

Summary

The feedback from the participants at this workshop indicated

that they were satisfied with nearly all aspects of the workshop and

indicated that the workshop was appropriate for them, effectively

carried out, would be useful to them as a paraprofessional, and that

they had 'a high degree ofunderstanding of the concepts. :Thus, it

appe'ars that the participants felt that the workshop was very

. worthwhile-and informative. Written in comments supported the

ratings, and as with previous.workshop eValuations, the participants

felt that separate-rooms should have been provided for each of_the

mini-workshops... However, it appears that the participants were

very satisfied with what they accomplished at this w rkshop.



TABLE 1

FREQUENCIES OF RATINGS AND MEAN RATINGS Por

PARSONS REGIONAL PARAPROFESSIONAL WORKSHOP

Session and Item Ratings
2 3 4 Mean'

1.Increasing awareness
of professionalism.

A. Appropriatenegs' 3 12 21 17 3.93

B. Effectiveness 00 1 1 17 23 11 3.79

C. Usefulness .3 2 11 25 15 4.00

D. My understanding 3 1 10 22 20 4.13

2.0verview of laws.

A. Appropriateness 5 5 15 13 13 3.77

B. Effectiveness 5 1 6 20 15 9 3.49

C. UseEillness 5 4 15 19 13 3.80

D. My understanding 5 1 3 15 17 15 3.82

3.Legal implications.

A. Appropriateness
_

10 2 2 1'3 13 11 3.74

B. Effectiveness '9 3 2 .17 15 10
,

3.57

C. Usetulness
_

10 2 '3 10 20 11 3.76.

IL My 1Ni:1cl-standing :0, 2 3 11 20 11. 3.75

7.Total workshop usefulness 4 1 2 7 13 29 4.29

8.T6tal workshop appropriate. 5 3 15 10 23 4.04

9.Accomplished at workshop: 4 1 7 22 09
"" 4.25

19.Works:nop structure. 3 1 10 16 26 4,26
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TP_BLE -2

FREQUENCIE3 OF RATINGS'AND MEAN RATINGS:FOR MINI-WORKSHOPS

Mini-workshop' and Iterps
,2 3 '4 5 Mean

BehaviOr Modification

A. Appropriateness 42 2 3 17 20 4.31.

B.'Effectiveness . 42 1 9 18 14 4.01

G. Usefulness .42 1 10 14 17 4.10

D. My understanding 42, 5 15 22 4.41

Characteris:tic8 of Exc: Children

A. Appropriateness 20 2 5 13 4.55

B. Effectiveness 20 1 6 ,6 7 3.90

, C. Usefulness 20 2 4". 6. 8 4.00

D. My understanding 20 '4 5 11 4.35

,First Aid/Medical

A. Appropriateness 18 4 8 6 4..11

B. Effectiveness 18 6 7 5 3.94

C. Usefulness, .018 -6 .: 5 7 4.06

D. my understanding 18 5 7 6 4,06

Learning Modes

A. Appropriateness 30 2 6 22 4.67

B. Effectiveness- . 31 1 -8 22 4.68
,

C. Usetulness 31 2 8 21 4.61.

D. My,understanding 31 1 7 23 4.71
,

Methods and Materials

A. Appropriateness 32 1 4 10 1/ 4.31

B. Effectiveness 32 1 3 ,-011 17 4.38

C. UsefulneSs .32 1 1 4 9,17 ,4.25

D. My understanding 32 1 9 ,22 4.66.

,Paras in Institutional Settings

X. Appropriateness 6 1 5 4.83

B. Effectiveness
,

6 .1 rJ 4..83

C. Usefulness 6 1 5
.,,

4.33

D. .My understanding 6 2 4 4.67



EVALUATION REPORT FOR

FACILITATORS WORKSHOP

BY

Larry L. Havlicek,

This is a report of the post7session'evaluations used to

provide formative feedback information ft:1r the facilitators

workshop held-in November, 1978. 'Evaluation forms were Completed

by participants at the end of the workshop using the evaluation

form attached as the laSt.pages of this rep-oft. A total of 37

participants completed the evaluation fOrms. .

evaluate-
A live-:point rating scale.was used toAeacl aspect of the

workshop and each mini-wOrkshop. For each aspect and mini-

workshop, the participants were asked to respond to the following

four items:

Effectiveness of the presentation,-

Importamce of the presentation,

Usefulness of the presentation to them in working with
paraprofessionals, and

Their understandrng of the concepts presented during each
Aspect of the workshop.

The partieVants-were also asked to'rate the entire workshop as

a.unii using the same four items. For these item8,.the,higherthe *

..Arating,i.'e., a rating of "5", the higher the degree of satiSfaction-
J

.

or understanding.. The participants were also ask'ed. to write in

comments-about the workshop.

The responSesof the participants were keypuncht'd and the

analyses were done by compfter using the SPSS FREQUENCIES pro'gram.
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The iabulation of the responses of the 37 participants whc,

completed and turned in their evalUation forms is presented in
,

Table 1: -Table 1 also presents the mean value for each item.

The number of participants who did not respond to any item id
given under the column neadqd "O;', which was to be.used by

participants if they did nbt attend that session or di'd not

wish to rate that item.

As can be noted in Table 1, most of the ratings were con-,

sistently high,for nearly all items. The modal response for

the majority orthe itemswas "5", indicating tha, most of the

participants rated the items at the highest point on the scale.

The mean values Are generally higher than "4' which also reflectS

the high positive ratings of the participants. There were only

four mean ratings below "4", and they were only'under "4" by

.04. Also, one notes that there were only a few "1" or "2"
14

ratings. Thuse it appears that the majority of the participants

_expressed high positive ratings for all aspects of the workshop.

Of special note are the exceptionally high ratings for the

presentation by Vera Yager, "Is she for real", and for the

session on hands-on experience in skills and techAiques for

training paraprolessionals. The written in comments tended to

support these two aspects'of the workshop.

The same four items vere used to evaluate the four mini-

workshops which were part of the total workshop. The tabulation

bf the rating's and mean rat9kgs for each mini-workshop are pre-

\IDsented in Table 2. As can e noted, the majority of the ratings
,

9
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TABLE.1

FREQUENCIES OF RATINGS AND MEAN RATINGS

FOR FACILITATORS WORKSHOP- EVALUATION

Sess4on and Item
1

Ratings
2 3 4 Mean

1. Presentation by Whelan

A. Effectiveness. 6 1 1 5 6 18 4.26

B. Importance 6
-

1 1 4 9 16 4.23

C. Usefulness 6 1 1 4 11 14 4.16

D. My understanding 6 1 7 23 4.71

. Presentation by Yager
w)

A. Effectiveness 12 25 4.68

B. Importahce 2 10 25 4.62

C. Usefulness 1 1 4 10 21 4.32

D. My understanding. 1e 10 26 4.68

3. Overview of learning environment

A. Effectiveness 11 6 10 IO 4.15

B. Importance .11 5 7 14 4.35

C. Usefulness 11 4 13 _9 4 19

D. My understanding 11 5, 10 11 4.23

4. Update on grant activities

A. Effectiveness 7- 9 13 8 3.97

B. Importance 6
)

5 11 15 4.32

C. Usefulness 6 9 9, 13 4.13

D. My understanding 6 5 17 9 4.13

5. Hands7On Experience

A. Effectiveness 12 1 5 19 4.71

B. Importance 12 1 4 20 4.76

C. Usefulness 12 1 1 4 19 4.64

D. My.understanding 12 1 5 19 4.72

3
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TABLE 1
(Con'tinuod) '

Session.and Item Ratings
0 9 3 4 5 Mean

r
6 Update on media and materials

A. Effectiveness 12 4 8 -10 7 3.96
..

B. Importance 12 1 6 11 7 3.96

C. Usefulness 12 7 10 8 4.04

D. My understanding- 12 8 10 '7 3.96

10. Total withShop
Usefulness 2 1 3 20 11 4.17

11. Importance of total
workshop to meet Illy needs t 5 14 . 13 4.12

1?. Workshop accomplishments 4 17 15 4.24

13. Workshop structure 3 13 20 4.41

listedin Table 2. are rating
, #

of "4" and "5", with the modal rating

equal to "5" for all but twd of the items:. Als ,

I

all of the mean

ratings are above ."4" with the exception of two mean ratings. Thus,

the participants-reacted very positively to the mini-workshops,

especially to the workshop on body management.

Ln addition to the ratings,Ahe participants were-asked to

_write in comments and/or suggestions concerning the workshop. These

comments are summarized_below with the number of participants mention-

ing each comment listed under the frequency (f) column.

Comment

7 Vera is fantastic!

4 Have small group ses. ions with presenters as well as
the large-group p es ntatiOnS so that participants
could interact with ach prc!senter.
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I TABLE 2

FREQUENCIES OF RATINGS AND MEAN RATINGS FOR MINI-WORKSHOPS

Mini-workshop and I.tems Ratings
2 3 4

Behavior Modification _

Effectiveness of training 18 1 1 5 4

Importance of training 18 1 4 5

UsefulnesS of training 18 1 1 4 5
,

My understanding' 18 1 4 5

Body Management

Effectiveness of training 22 1 4

Importance of training 22 1 7

Usefulness of training 22 1 1 4

My understanding
_

22 1 1 5

Method. and Materials

Effectiveness of training 19 2 4 3

Importance of training 19 3 8

Usefulness of training
,

19 1 5 3

My understanding 19 1 5 5

Planning & Delivery of Inservice

Effectiveness of training 20 -1 4 7

Importance of training -20 2 7

Tsefulness of training 20 1 4 6

My understanding 20 5 9

5 Mean

7 3.83

8- 4..11

7 3.89

8 4...11

17 4.73

14 4.14

16 4.54.

15 4.50

'74k.

10 4.00

8 4.26

10 4.11

8 4..05

8 4.10

11 4.45

9 445
6 4.05

Comments (Continued)

Would like a Iist of all materials available through KSDE

1 Delete slide progrwn - was a waste of time,.

Have more specific information on topics covered.

. Have more time for shariLg of ideas..

1. Have a no-smoking area

1 Dr. Wh6lan is excellent
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Summary,

The reactibns of the participants indicated that the wori:shop

sessions were effectively presented, important te the partiocipants

in working with paraprofessionals, would be useful .to them in

Working with paraprofessionalS, ,and that their understanding of

the condepts presented-Was very high. Nearly all of the responses

of the participants were at the high or positive end of the five,-

point rating-seale, indicating a very favorable rating fcr each

item for each session. Especially high ratings mere given to the

sessions conducted by Vera Yager. Written-in comment& by the

participants supported the ratings as well as providing suggestions

for future workshops.
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EVALUATION REPORT FOR

SECOND FACILITATORS WORKSHOP

February 22 & 23, 1979

Wichita, Kansas

by

Larry L. Havlicek

The second facilitators>,workshop was evaluated using a

nine item Likert rating scale_which provided informatiori froth

:the participants on all aspects of the warkshop- Each partici-

pant was asked to complete the rating form as the last activity

of this workshop.

The rating Seale that was used asked each participant to

rate each aspect of the workshop on a five-point scald, with

"5" indicating a high degree of satisfaction and "1" a low

degree of satisfaction. Each major activity was rated as to

how effective the activity or presentation was, how important

that activity or presentation was to them as a facilitator,

the usefulness of the presentation or activity was to them,

and their understanding of the presentation or activity. In

Addition to asking each participant to rate each presentation,or

.activity, the participants were asked to rate the mini-workshops

that they attended using the same items and scales as well as to

rate the overall workshop on the same four items.



The responses of the participants were keypunched .and the

analyses were done on the computer using,the FREQUENCIES program
15.

in the Statistical Package for the Social Sciences (SP$S). The

results of these analyses are presented in the followingreport.

The results of the analyses for the nine items covering

the major aspects of the workshop as well aS the overall ratings

are presented in Table 1. As indicated in this table, -the mean

ratings Varied from a high of 4.33 for the participants' rating

of their, understanding of the administrative considerations

involved in training paraprofessionalg, to a low of 3.20 for the 00,

rating of the usefulness of the presentation on Transactional
5

Analysis.

The highest ratings were for the presentations.on the

administrative considerations and for the pre,sentation dn the

update,on grant activities. The importance rating for the

presentation on media and materials was-also rated high. The

lowest ratings were given to the presentation on Transactipnal

-Analysis. Some of the written in comments also'indicated that

this presentation was not as good as what participants expected.

With regard to the total workshop, the participants generally

tended to rate the usefulness, importance, and what was accomplished

quite high. The structure of the workshop, i.e., the way tasks were

handled and the ov.erall structure of the-workshop was rated high..

Thus, it appears that the participants felt that the workshop was

beneficial to themand worthwhile.



TATYLE 1

FREQUENCIES OF RATINGS AND MEAN RATINGS FOR

WICHITA.REGIONAL FACILITATORS WORKSHOP

Session and Item Ratings
2 3 4.

1. of Administrative.Overview
Considerations

A. Effectiveness 4 1 2 1 9 .....

B. Importance 1 0 3 2 7

C. Usefulness 1 2 0 5 .6

D. My understanding 1 0 1 11

2. Transact4onal Analysis

A. Effectiveness 0 2 4 5 7

B. Importance 0 3 2 4 12

C. UsefOlness 0 3 4 5 11

D. My understanating 1 2 1 5 12

3. Update_on grant activities

A. ,Effectiven ss,

8. Importanc

5

5

0

0

1

0

4

3

8

11

C. Usefulness 5 0 0 7 8

D. My understanding 5 0 0 4 10

4. Media and Materials"

A. Effectiveness 1 1 1 7 12

B. Importance 1 0 0 2 16

C. Usefulness A. 1 0 5. 13

D. My understanding 1 0 0 3 16
,

5. Information on evaluation

A. Effectiveness 4 1 0 1 12

B. Importance /
4 2 0 5 13

C. Usefulness 4 2 0 6 12

D. My understanding 4 1 0 5 14

3

I 17

5 Mean

11 4.13

12 4.17

11 4.00

11 4.33

7 3.52

4 1.48

2 3.20

,A %, 3.63

7 4.05

6 4.15

5 3.90

6 ,4.10

3 3.63

6 4.17

5 3.88

5 4.08

7 4.14

1 3.52

1 3.48-

1 ..3.67



TABLE 1
(ContAued)

Ratings
Item "0 1 2 ,3 . 4 Mean

I

3. Usefulness oelt.otal workshop 2 0 2 8. 6 3.78

9. Importance.of total workshop 0 2 8 7 37,87

lb. Rate accomplishmen 0 2 6 11 5 3./9

11-,5tructure of workshop 1 0 1 5 10 4.00

2

The tabulation, of the ratings for each ok the mini-workshops

is presented in Table 2. Generally, higher'ratings were given to

the mini-workshop on behavior modification than for the mini-wof.kshop'

on methods and material-s. It appears that the mini-workshops an

behavior modification and the characteristics of the exceptional

child were more effective, more important, mote Useful, and the

participants had, a better understanding of these concePts, than for

the mini-workshop on methods and materials. However; one has°to note

that the number of participants who indicated they ationded and

rated the mini-workshop on the, characteristics of.the exceptional

child was small (9 = 3).

In addition to the ratings, the participants were asked to

make comments concerning any aspects of the workshop and to provide

suggestions as to how future workshops might be improved. Their

responses aretabulated on page 6. the first.column (f) shol4s the

number of participants who made similar comments.
IS



TABLE 2

FREQUE6CIES OF RATINGS AO -MEAN WINGS FOR MINI-WORKSHOPS:.

Mini7Workshop and ItemS
1

R a t-i n g
2 : 3

s

4 5
Mean

Behavior Modification .

A. Effectiveness 4-- 10 a 1 2 '3
.

4.33

B. Importance 10 0 0 3 3
4
9 4.40

C. Usefulnes's :10 0 1 2. 3 9, 4.33

D. My underetanding -10 0 0 1 6 8 4.11'1

Characteritics of Exp. Child.

A. Effectiveness 3 0 1 3 8 10 4.23.

B...ImPortance 3 1 0 3 10 ;. 8 ; 4:09

C. USefulness 3 0 2- 2 9 9
4

4.14

D. My understanding i 0 0. 0 10 12 4.55
0.4

Methods and Materials

A..Effectiveness
,

12 0 3 5 3 2 3.31

B. Importance 12 0
,

2 4 4 3 3.62

'C. Uscfulness. 12 0 3 4 5 1 3/41

D. My understanding 12 0 2 1 6 4 p.93

a

5

1



,Tabulation of Written Responses

Comment

Workshop was very well,done got a lot out of it.

2 Have one yearly meeting to:
1. review materials available for training.
2. describe training used by facilitators.
.3. updates on forms, grant activities, legal aspects, etc.
4. review consultants available for training...

2 T A presentation was not good - not dynamically presented.

1 Methods and Media mini-workshop wasn/t what Was expected.

1 Main Speaker did not- meet expectations.

1 Characteristics 'of exceptional children was redundant --
have had'at every meeting.

1 How about a group dinner On a pay-your-own-way basis.

Have lontler social hour in a place to relax and visit.

1 Start one hour later irc the morning for those who driVe in.

1 ' jiant small group 7rap sessions" to share concerns and ideas.

1 Workshop.could be accomplished in one day, not two.

1 Have business meeting the first thing.

1 Have superintendent or director attend_workshop.

1 Have monthly newsletter/contact to explain workshops and
encourage attendance.

Keep para-program in perspective ol other areas of special educatior.

Want mOre information on secondary level, resource room, and
mainstreaming.

1 Meet on East Kellogg rather
14

than'downtown.

1 More fin_m coverage on jr. hi. level,and,mainstreaming.

6



Summary

.From the responses of the participants attending the second
.

facilitators workshop, it appears that the participants felt that

the workshbp was effectively presented, important to them as

facilitators, would be useful to them, and that tfleir understanding

of the concepts presented was high. Nearly all qf the responses

on the five-point rating scale were at the high end indicating a

high degree of satisfaction, and all ofIlhe mean ratings were'above

3, the neutral.point of the rating 'scales. Generally the highest

ratings were for the Sessions on administrative considerations and

for the update on grant activities, and lowest for the session on

Transactional Analysis. The written in comments and suggestions

were consistent with the ratings, and the participants provided

many suggestions which Should be considered for future workshops.

7



LVALU=ION POR

"PARAPROFESSIONAL: A LOOK TO THE FUTURE"

THE FIRST STATEWIDE CONFERENCE FOR PARAPROFESSIONALS

March 30 and 31, 1979

Topeka, Kansas

By

Larry L. Havlicek

'This is a report of the post-session evaluation of the first

statewide.conference TOr paraprofessionals held in TOpeka on March

30 and 31, 1979.- Each participant was asked to complete an evaluation
, N

':form which contained items Covering all aspects of the worksho. The

4,:abulations and analyses of the responses of the participants ,::ill be

):7esented in this evaluation report.

A total of 238 participants ieturned evaluation forms comleted

at,the end of the workshep. 'The responses.of these participants were

'keypunched into IBM cards and all analyses were then done by computer..

It should be noted that it is assumed that the patticipants responded

'on the basis of their reactions to the presentations and workshop ob-

jectives. However, With this large of group of participants, it iS

not,possible to know on what basis each participant responded. inus,

as with any survey evaluation, one mUst rely on the integrity of-the

respondents and make the assumption that the responses represent the

,reactions of the particl?ants at large.

cI



fihe rating scale that was used for the workshop evaluation'

?consisted of eleven i,tems dealing with specific aspects of the

'workshop, -The participants were to rate the effectiveness Of the

presentation and the usefulness of the presentation using a fiVe-
. .

pOint rating scale in which "1" was a low rating and ."5" was a

high rating. The participants were then asked to rate the degree

of attainment of the seven specific objectives for the workshop

using the same five-point scale. .The last part of the rating.form

asked participants to write in additional comments or suggestions

pertinent to thie workshop. .

As indicated before, the responses of the participants were

keypunched into IBM cards and the analyses were done on the computer
,

using the FREQUENCIES program.of the Statistical Package for the

Social Sciences. The results will be presented as separate frequency

tabulations for each item as. well at the mean rating for each item..

The written in responses were categorized and then were tabulated as

to, the number of similar responses which were categorized 6ogether.,

The Table starting on page 3 thowt the number of participants

who responded to each rating for -each item. Under the column headed

"NA" is'listed the number,of people who,did not respond to that item.

, Under the column headed "Mean", 'pretented thT,ortlean rating for each

item. This is based ohly on the number of participants who rated the

item "I" through "5" and does not 'include'those Oho marked "0". The

mean ratings .provide an oVerall comparison ofythe ratings for the

participants for the varioUs topics-and objectives.

2
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TABLE 1

TABULATION OF RATINGS AND MEAN RATINGS

_RatingsSession and Item
0 2 3 4 5 Mean'

1. ,A- Special Message by Loretta,Gallagher.

Effectiveness 9' 4 10 74 85 56 3.78
Usefulness 9 '6 15 81 83 44 3.63

2..Keynbte speech by Richard White.,

Effectiveness 1 1 1 10 37 188 4.73
--''Usefulness 1 3 2 14 55 163 4.57

Aq. "Reality and the Vital Link by GeOrge Kaplan.

Effectiveness 5 4 31 78 120 4.35
UsefUlness . 5 1 11 40 77 104 4.18

4. The Paraprofessional and'CEC by Rusty Welch.

Effectiveness 72 10 13' 37 67 39 T3'.68
Usefulness 72 10 20 45 55 36 3.52

5. "Is she for'Real" by Vera Yager.*

Effectiveness 210 2 9 9 8 3.75
Usefulness 21.0 3 8 10 7 3.64

6. Panel Evaluation.

Effectiveness 111 1 24 58 44 4.14
Uesfulness 1 26 57 44 4.13 I,110

4
8. Mini-worksitop: Administrative Cocncerns

Effectiveness 135 8 3 21 33 38 3.87
Usefulness 135 8 5 23
%

30 37 3.81

9. Mini-workshop: Body Management'

Effectiveness 162 2 17 25 32 4.15
Usefulness 162 5 22 23 26 3.92.

10. Mini-workshop: Transactional Analysior

'Effectiveness 97 14 '24 39 40 24 3.26
Usefulness 97 19 20 37 39 26 3.23

11. Mini-workshop: Behavior Management

Effectiveness 120 2 8 9 41 58 4.23
Usefulness 120 '2 10 38 62 - 4.25

*Participants who rated this session inserted Bill Boomer's name-In
place of Vera Yager who was not at the meeting.

3
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As can be noted from Table 1, most of the responses of the

participants were 3, 4 or 5, with relatively few ratings of 1 or

2 which,would reflect low-ratings. Thus, mott of the participants

expressed high or,positive ratings towards the sessions and activities

of the workshop. The mean ratings varied from a low of 3.23 for the

mini-workshop on Transactional Analysis to a high of 4,73 for the

keynote speech by Richard White. The ratings for "effectiveness"

and "usefulness" were fairly consistent for each item. As noted on

the Table for Item 5, the participants who marked this item wrote in

Bill Boomer's name as the presenter. Vera YageoT could not attend the

workshop.

There were ten mini-sessions and each of these were tabulated

separately. The results of the tabulations for these mini-sessions

are presented in Table 2 using the-same format as in Table 1. As

can be noted from Table 2, the mean ratings varied from a high of

4.46 for-the mini-session on Personal and Social Adjustment to a low

of 3.11 for the mini-session on Hearing Impaired. It should be noted

that the total number of participants.rating the mini-sessions varied

from a low of 2 for the Mini-session.on Gifted to a high of 54 for the

mini-session on Learning Disabilities. As indicated above, several

participants wrote in Bill Boomers name in place of Vera Yager on the

first page of the rating form. Possibly these ratings were intended

for the Learning Disabilities mini-seSsion. However, at this point

all one can golpyis the frequencies aS they were made for each session.

Possibly the ratings might have been different if all of the participants

'marked in the appropriate space.

1 L., ft.
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TABLE 2

TABULATION OF RATINGS FOR MINI-SESSIONS

Session and Item
1

Ratings
2 3 4 5 Mean

Trainable Mentally Retarded

Effectiveness
Usefulness

35 .

37

1

1

2

3

12,
12 13

7

8

3.66
3.65

'Educable Mentally Retarded

Effectiveness 30 5 3 12 3.68
Usefulness 25 3 1 5 10 3.60

Leprning Disabilities

Effectiveness 54 2 ld 11 24 3.44
Usefulness 54 3 8 10 26 3.48

Severely Multiply Handicapped/Deaf-Blind

Effectiveness 26 1 1 7 10 7 3.81
Usefulness 26 1 1 6 11 7 3.85

Visually Impaired

Effectiveness 4 1 2 4.25
Usefulness 1 1 2 4.00

Hearing Impaired

EffecIiveness 9 1 5 1 3:33
Usefulness 9 1 1 4 1 3.11

Personal & Social Adjustment

Effectiveness 35 2 15 18 4.46
Usefulness 35 14 18 4.43

'Early Childhood

Effectiveness 11 1 4 3.91
Usefulness 11 1 4 3.82

Gifted

Effectiveness 2 5.00
Usefulness 2 3.00

Physicaily Impaired

Effectiveness ,

Usefulness
5

5

2

2

1

2

2

1

4.00
3.80

-t
5
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TABLE 3

TABULATION OF RATINCS AND MEAN RATINGS

FOR ATTAINMENT'OF OBJECTIVES

Workshop Objective

1. Explore overall role of
Special Education
Paraprofessional. .

2. Examine rdle.of para from
a national perppective.

3. Role of para as an educ.
team member.

4. Look at training con-
siderations of paras.

5. Present information on
special educatIon
categorical areas.

6. Present specific skills
for para.'s assignments.

7. Provide time for para
to meet informally with
presenters and other
paras.

Ratings
1 2 3 4 5 Mean

8 3 5 31 91 100 4.22

10 6 11 33 92 86 4.06

8 3 6 25 86 110, 4.28

15 6 14 -65 80 58 ,3,76:

15 4 22 52 .84 61 3.79

15 8 33 61 77 44 3.52

15 7 15 46 75 80 3.92

The responses of the participants' rating of the degree of

attainment of thespecific -objectives for the workshop are presented

in Table 3 above: As indieated in this table, the participants rated

the objective "To examine the role of the paraprofessional as an
A

educational team member." as attained to the greatest degree, and
*..

the presentation of sPecific skills for their assignments/duties as

attained to the smallest degree. Possibly the latter is a 'reflection

on the variety of specific skills that tha paraprofessionals felt that

they wanted. However, since the majority of the ratings are at the

6



hitgh end of the rating scale, it appears that the particinants felt

that most of the workshop objectives were attained to a fairly high

degree.

In addition to the ratings, the participants were given an op-

Axprtunity to write in additional comments and/or suggestions. These

are tabulated below with the number of participants who mentioned

that idea given under the frequency (f) column..

ComMent or Suggestion

65 GREAT! Very good, Super! Best I've attended. ..,Do again.

20 Provide more time for speakers.

14 Have RiChard White again and give him more time to speek.
,

Shorter introductions ora Friday morning.

10 Include teachers - inform them of paras role.

9 Good speakers. Give them more time to speek.

9 Hold next conference in Wichita Location.

9 More specific information, suggestions, lesson plan , hints.

8 Have George Kaplan again, give him mOre time.

7 Have two full days for- the workshop.

6 Have more time for discussion.

6 Have longer breaks between sessions.

6 Give college credit for workshop.

6 Have rolls for Saturday morning coffee..

5 Transactional Analysis session confusing.

4 Keep us informed of coming workshops.

3 Provide more information for speech paraprofessionals.

3 Include things for Junior and Senior High School levels.-

2 Have no-smoking sections.

1 Have panel of speakers for each mini-session.

I Have more presenters from large districts.- not just small coops.

1 .Include areas from Title I.

Include Voc. Ed. and career development.

7
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Summary

The paraprofessionals attending the first statewide conference

for paraprofessionals expressed a hish regard to all aspects-of the

workshop and felt that the goals of the workshop were attained to a

high degree. High ratings were given regarding the effectiveness of

the workshop and the usefulness of the information gained from at-

tending the workshop: Nearly all of the responses of the participants

were at the high end of the rating scalps used, indicating a high

regard and a high degree of satisfaction from attending the workshop.

The written-in comments also reflect a high degree of satisfaction from

attending the workshop. Thus, it is evident that the participants

were very satisfied with having attended this workshop and with what

they gained from having attended.

8
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Paraprofessional Conference of Kansas (P.C.K.)"

THE TOPEKA REGIONAL PARAPROFESSIONAL WORKSHOP

Ramada Inn Downtown

Grand Ball Room

9:00 - 9:30

9:30 2- 10:30

1'0:30 - 11:15

11 :15 12:15

12:15 7 1:30

1:30 - 3f00

Saturday, September 23, 1978

9:00 a.m. - 4:00 p.m.

AGENDA_ _ _ _

Registration & Coffee'

Introductory Remarks

Keynote

"The Emerging Role ofthe Special

-Education Paraprofessional"

P.L. 94-142, 504 regulations

and the Role of the-Special

Education Paraprofessiona

-Mary Goff,
Phyllis Kelly, &
Loretta Gallagher

--
Dr. Bill.Boomer

Betty Weithers

Le.gal Implications_of the Role Phyllis Kelly

of the(Special Edutatton Para-
.

professional

LUNCH

*MINI-WORKSHOPS: (The time frame for each is 30 Minutes)

. 1. First Aid/Medical Aspects

2.:Behavior Management
3.- Characteristics of Exceptional

Children

4. Methods A Materials for Special
Education Programs

5. 'The Paraprofessional in Insti-
tytional Settings,

6. Learning Modes

_Evelyn Hale &
Kay Coward

Linda Thurston
Carol Nigus

*Ea'Cli topic will be presented 3-times.
*Choose 3,eut of the 6 .workshops you wou14-like to attend.

*You will be able to participate in 3 mini-workshops.

3:00 - 4:.00 Wrap-Up
"How to implement the information
you've learned today!"

EVALUATION

Ann Fritz &
Ronda Showalter
Cindy Billionus

Bill Boomer

Phyllis Kelly;
Mary Goff, &
Loretta Gallagher
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.Paraprofessional Conference,of Kansas (P.C.K.)

THE DODGE CITY REGIONAL PARAPROFESSIONAL WORKSHOP

. ,

Adminfstration Offi'ce Thursday, October 12, 1978

9:00. a.m. - 4:00 p.m.

AGENDA

9:09 - 9:30 Registrationl Coffee Mary Goff &

Introductory Remarks--
Phyllis Kelly

9:30 - 10:30 'Keynote, Dr. Bill BooMer

"The Emerging Role of' the Special.

Education Paraprofessional"

10:30 -11:15 P. L. 94-142, 504 regutations Hamp Smjth

'and the Role of the Special
Education Paraprofessional

11:15 - 12:15 Legal mplications of the Role Phyllis Kelly

(3
Of the'Special Education Para-
'professional

12:15 - 1:30 LUNCH

1:30 3:00 *MINI-WORKSHOPS: (The,time frame for each is_ 30 minutes)

1.. First Aid/Medical Aspects Vicki Maschewski

2. Behavior Management Donna Knoll

3. Characteristics of Exceptional Don Binder

Children

4. Methods & Materials fdr Spetial Donna Steward

Education 'Programs

5. Communication Skills Deana Scott ,

6. Learning Modes Dr. Bill Boomee

*Each topic will be presented 3 times.
*Choose 3 out of the 6 workshops you would like to attend.
*You will be zble tO particjpate in 3 mini-workshops'.

3:00 -A:00 Wrap-Up
"How to implement the information
yoeye learned today!"

EVALUATION'

162
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Paraprofessional Conference of Xansas

.THE HAYS REGIONAL PARAPROFESSIONACWORKSHOP

Fort Hays State Universit;
.Student Union
Black & Gold Room.

9:30

-AGENDA

Registration"

InfroductOry Remarks

:

Friday, October 13,-'1978

9:00 a.m. - 3:00 p.m.

9:30 - 10:30 Ke note

"The erging Role of the Special
EduCation Paraprofessional"

10:30- l:05 P.L. 94-142, 504'regulations
and. the Role of the Special
Education Paraprofessional .

11:05 - 12:00 Legal Implications of the Role
Of the Special Education Para-
professional.

12:00 - 1:00 LUNCH

1:00 - 2:30 *MINI-WORKSHOPS: (The.time frame for each_is 30 minutes)

1. First Aid/Medical Aspects , Donna Stehno

2. Behavior Management Reneé Kiger

3.- Characteristics of Exceptional Dee Glazier
.Children

Mary Goff & .

Phyllis, Kelly

Dr. Bill. Boomer

Albert Marten

Phyllis Kelly

4. Methods & Materials for Special
Education Programs

50. Communication Skills

6. Learning Modes

*Each topic will be presented 3 times'.
*ChooSe 3 out of the 6 workshops you would like to attend.
*YouNwill be able to participate in 3 mini-workshops. .

Joann Reynolds

Dwayne Scott

Dr...Bill Boomer

2:3'0 - 3:00 Wrap7Up Phyllis Kelly,&

"How ti5 implement the information Mary Goff

you've learned today!"

EVALUATION
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Paraprofessional Conference of Kansas (P.C.K.)

THE WICHITA REGIONAL-PARAPROFESSIONAL WORKSHOP.

Wichita Hilton Inn

SouthBall Room

MOnday, October 30, 1978

. 9:00 a.m. - 4:00 p.m.

AGENDA

9:00 - 9:30, ReqistratiOn & Coffee

Introductory,Remarks

Mary Goff &

Phyllis Kelly

9:30 - 10:30 Keynote Dr. Bill Boomer

"The Emerging Role of the Spetial'
Education Paraprofessional"

10:30 - 11:15 P.L. 94-142, 50,regulations
and the Role-Tef'the Special

'Dr. Art Hoernicke

Education ParaprOfessional

11:15 - 12:15 Legal Implitations of the Role
of the Special Educatibh Para-
profe*ssional

Phyllis Kelly

12:15 - 1:15 LUNCH

1:15 - 3:15 *MIN17WORKSHOPS: (The time frame for each 'is 30 minutes)

1.

2.

First Aid/Medical Aspects.

Behavior Management

Lena Herrmann

Eunice Nelson

3.. Characteristics of Exceptional Jim Dyk

Children

4. Methods & Materials for.Special Fred Smokoski

Education Programs

The raprofessional in Insti- Phyllis Kelly '&

tJfional Settings Debby Maxon

6. Learning Modes Bill Boomer

*Each topic will he presented,3-times.
*Choose 3 out of the 6 workshops you Would like to atten .

*You will be able to particip4te in 3 mini-workshops.
l

go.

3:15 - 4:00 Wrap-Up
"How to implement the information
you've learned today!"

EVALUATION

PhYllis Kelly &
- Mary Goff



Paraprofessional Conference of Kansas (P.C.K.)

THE PARSC4S REGIONAL PARAPROFESSIONAL WORKSHOP

Parsons State Hospital
Studio Room
U.A.F. Building

Friday, November 3, 1978

9:00 a.m. - 4:00 p.m.

AGENDA

9:00 - 9:30 Registration Mary Goff &

Introductory Remarks
Phyllis Kelly

9:30 A0:30 Keynote Dr. Bi,11-Boomer

"The Emerging Role of the Special
Education Paraprofessional" .

10:30 - 11:15 P.L. 947142, 504 regulations
and the Role of the Special

Nick Henry

Education Paraprofessional

11:15 - 12:15 Legal Implications of the Role
of the Special Education Para-
professional

Phyllis Kelly

12:15 - L:30 LUNCH

1:30 - 3:00 *MINI-WORKSHOPS: (The time.frame for each is 30 minutes)

1.. First Aid/Medical Aspects Ruth Steele

2. Behavior Management Jackie Connely

3. Characteristics. of Exceptional Linda Ney

Children

4. Methods &,Materials for Special Shirley Lane &
Education Programs - Sharon Reynolds

5. The Paraprofessional in Phyllis Kelly &
Institutional Settings Judy Cutsinger

5. Learning Modes Dr. Bill Boomer

*Each topic wilrbe preSented 3 times.
*Choose 3 out of the 6 workshops you would like to attend.
*You will be able to participate in 3 mini-workshops.

3:00 - 4:00 Wrap-Up S PhyL,Lis Kelly &

"How to implement the information Mary Goff

-you've learned today!"

EVALUATION
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Revised 1978=79

"OLD" DISTRICTS/PARAPROFESSIONAL FACILITATORS:

1. ATCHISONNEFFERSON: Janet Schmidt
604 Liberty
Oskaloosa, KS 66066

2. COL6: Renee Kiger
Education Service Center
135 West 6th
Colby, KS 67701

3. DODGE CITY: Deana Scott
2316 Melencamp
Dodge City, KS 67801

4. EL DORADO: Diana Schuster
R. R, #2
El Dorado, KS 67042

5. EMPORIA: Diane Kramer
Box 459
216 West Sixth
Emporia, XS 66801

6. EUREKA: Joan Gryder
820 East First

7. FORT SCOTT:

Eureka, XS 67045,

Rex Woodrow
Fifth & Main
Fort Scott, KS 66701

8. HAYS: Dennis Scott

9. ,HAYSVILLE:

10. HIAWATHA:

11. HUTCHINSON:

12. IOLA: .

13: INDEPENDENCE:

230 West llth
Hays, KS 67601

Joan Smokoski
1745 W. Grand
Haysville, KS 67060

Carol. Nigus

First & Kickapoo
Hiawatha, KS 66434

Susan Combs/Virginia Neufeldt
1203 W. 32nd -

Hutchison, XS 67501

Joe Chalker
402 East Jackson
Iola, KS 66749

Curt Schmitz
Box 668
220 East Chestnut
Independence, KS 67301 1

1

(913) 863-2919

(913) 462-6781

(316) 225-4932

(316) 321-9491

(316) 343-2302

(316) 583-6221

(316) 223-0800

(913) 625-7321

(316) 524-4282

(913) 742-7108

_

(316) 663-1176

(316) 365-5171

(316) 331-6303



Page 2

"Old" Districts/Paraprofessionai Facilitators Cat

14. JUNCTION CITY:

15. KANSAS CITY:

16. LARNED:

17. LAWRENCE:

18. LEAVENWORTH:

19. LYONS:

20. McPHERSON:

21. MULVANE:

22. OLATHE:

23. OTTAWA:

24. PHILLIPSBURG:

25. PRATT:

26. ST. MARYS:

° °Leo Anschutz (913) 238-6184

1120 West Eighth ,

Junction City, KS 66441'
.*

Lowell Alexander (913) 621-3073

3043 State
Kansas City, KS 66102

Stan Horyna (316) 569-2263

Tri-County Spec. Serv. Coop.
P. 0. Box 196
Garfield, KS 67529

Bruce Passman
2017 Louisiana
Lawrence, KS 66044

Gerald Ascue
Seventh & Olive
LeaVenworth, KS 66048

Mildred Hicks/Honor Kepka
209 West Avenue South
Lyons, KS 67554

John Wyckoff
301 West Kansas
°McPherson, KS 67460

Frances Elliot
1214 Joann
Mulvane, KS 67110

Diane Melton
Box 2000
1005 Pitt Street
Olathe, KS 66061

Jean Geist
403 S. Sycamore
Ottawa, KS 66067

Dwayne Scott
TMR Center
Glade, KS 67639

Ray Martin
301 South Jackson
Pratt, KS 67 24

Patricia Fjanagan
Box 160
St. Marys., KS 66536

(913) 842-7394

(913) 682-5932

(316) 257-5129

(316) 241-1650 -.'

(316) 777-4191

(913) 782-0584

(913) 242-3237

(913) 543-5824

(316) 672-2101

(913) 437-2319
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"Old" Districts/Paraprofessional Facilitators Cont..

27. SALINA: Marjorie Hargis (913) 827-0301

111 Colorado ,

Salina, KS 67401

28. SEAMAN: Vicki McNown (913) 232-4143

1124 W. Lymah Rd.
Topeka, KS 66608

29. SHAWNEE MISSION: Dr. Gerd Hahn,
7342 Lowell

(913) 722-5220

Shawnee Mission, KS 66204

30. TOPEKA: John GeAnger (913) 272-1944

AdMinistration Center
Topeka Public Schools
624 West 24th St.
Topeka, KS 66611

31. WAMEGO: Mike McKee (913) 456-9195

815 Fifth St.
Wamego, KS 66547

32. NEW STRAWN: Robert Scott/Ann Fritz (316) 364-5581

Three Lakes Spec. Serv. Coop.
Box 556
New 'Striwn, KS 66839

33. WICHITA: Fred Smokoski (316) 268-7238

649 North Emporia
Wichita, KS 67214

34. WINFIELD: Agnes Sherman - (316) 221-2860

920 Millington
Winfield, KS 67156

35. VALLEY CENTER: Bob McClenahan (316) 755-1241,

317 Pine Street
Goddard, KS 67052
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"OLD" DISTRICT WITH NEW FACILITATORS':

1. ATCHISON city): .Connie. MCCoy

Central School
215 North 8th St.
Atchison, KS 66002

(913) 367-4385

)4(

2. BELOIT: Al:Marten (Old Fac.)/Diaha Doyle (913) 738-3-261

Box 547
116 West Main
Beloit, KS 67420

3. CLAY CENTER: Lindi Grote
807 Dexter
Clay Center, KS 67432

4. DERBY: Jane Billingsley
Box'li5
Derby, ks 67037

5. EUDORA: Greg Gaither
East Central Ks. Coop. In Ed.
Box 621
Baldwin City, KS 66006

6. GARDEN CITY: Donna Knoll
211 Jones Ave.
Garden City, KS 67846

7. GREAT BEND: John H. Basham, Jr.
3500 Broadway
Great Bend, KS 67530

8. HOLTON: George Meeker
c/o S.E. Mobile
Fifth & Colorado
Holton, KS 66436

HOWARD:

10. MANHATTAN:

11. NEWTON: '

12 PAOLA:

Lee Sprague
Box 43
Howard, KS 67349

Mary McIlzaine
2031 Poyntz
Manhattan, KS 66502

Mark Wilson
725 Main
Newton, KS 67114

Jo Rucker
Box 268
901 West Wea
Paola, KS 66071

(913) 632-3176

(316) 788-2877

(913) 594-6505

(316) 275-9681

(316) 792-2713

(913) 364-3650

(316) 374-2113

(913) 537-2400

(316) 283-0908

(913) .94-2303
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"01-e'District With New Facilitators:

13. PITTSBURG:

14. RUSSELL:

15. TROY:

16. WASHBURN:

17. WELLINGTON

Lorna Martin
Horace Mann School
1610 South Elm
Pittsburg, KS 66762

Bert Hitchcock
802 Main
.Russell, KS 67665

Don L.'Nigus
Box 296. ,

Troy, KS- 66087

Gary Zabokrtsky
5928 S.W. 53rd
Topeka, KS 66610

Allyn Anderson
1002 East.Harvey
Wellington, KS 67152

* * * * * * * * * * * * * * * * * *

NEW DISTRICTS JOINING THE FACILITATORS' MODEL:

1. COLDWATER:

2. CONCORDIA:

3. PARSONS:

4. SHAWNEE HEIGHTS:

5. SENECA:

Mary Ann Jones
205 N.-Chicago
Coldwater, KS '67029

Ron Fielder
217 W. 7th
Concordia, KS 66901

Dennis Hasson
Parsons State Hospital
3601 Gabriel:
Parsont, KS 67357

Gerald Robinson
Tecumseh Nortft.Elem. School
Tetumseh, KS 66542

Joan McKinley
709 Nemaha
Seneca, KS 66538

(316) 231-3870

(913) 483-2173

(913) 985-2555

(913) 862-0419

(316) 326-3841

* * * * * *

(316) 582-2580

(913) 243:4527
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"NEW" FACILITATORS WORKSHOP

Ramada Inn bownt&il Friday, September 22, 1978

North & South Lower Lounges 9:30 - 4:00

AGENDA

9:30 - 10:00 Registration & Coffee Mary Goff &

Introduction Phyllis Kelly

10:00 - 11:00 Rules & RegUlations Governing Phyllis Kelly

Special Education Paraprofessionals

The Facilitator Model

11:00 - 12:15 "The Paraprofessional: A-Concept Dr. Bill Boomer

In Differentiated Staffing"

12:15 - 1:45 LUNCH

"Love of Job"

& .

"How to,be a Fatilitator"

Wrap-Up & Evalualion
0

Mary Goff



vP

1:00 - 1:30

1:30 - 3:00

FIRST FACILITATORS WORKSHOP

Thursday, November 9, 1978

Regency Room I

A .G E N D

Registration

Keynote:

"Setting.the Stage for Learning

for Exceptional Students"

3T0 , 3:15 BREAK

.3:15 430

D . Richard Whelan

Coffee/Cokes

Business

6:30 7:15 Social

Meeting

-- Mary Goff

-- Phyllis Yelly

-- Don Hardesty

Hawaiian Room

7:15 - ? On Your Own



FIRST FACILITATORS WORKSHOP'

Friday, November 10, 1978

AGENDA

8:30 - 9;00 Coffee & Rolls Regency Rooth I

9:00 - 10:15 "Is She For Real?!" '.Regency Room I

-- Vera Yager

10:15 - 10:30 - BREAK

10:30 - 12:00 -\ Mini-Workshops:

1. Workshop Planning & Delivery lkansas I

of Inservice (1-1/2 hr.)

-- Carolyn Rude-Parkins

*2. Bellavior Management (45 min.)

Dr. Bill Boomer

*3. Methods &.Materials for Para-

professionals (45 min.j

Regency Room I

Kansas II

-- Ann Fritz

12:00 lf:00 LUNCH RegenCy Room II

1:00 - 2:10 Mini.Workshops:
.10

1. Workshop Planning & Delivery 'Kansas I

of InService (1-1/2 hr.)

Carolyn Rude-Parkins

*2. Competenci.es,for Paraprofes-

-sionals in SMH Prrgrams (45 min4

Kansas II

-- Patsy Galligan

*3 Body Management (45 min.) Regency Room I

=- Vera Yager

*These workshops wiil be kesented twice.

2:30 - 3:15 WRAP-UP AND EVALUATION -, Mary Goff & Phyllis Kelly



SECOM FACILITATORS WORKSHOP

r,ThurS'day, February 22

AGENDA

k

9:00 - 10:00 1e9istration Gallery Room

coffee & Rolls

10:00 - 10:30 Introductory Remarks Galley Room

10:30 - 12:00 Pre-ServiceOn-Service Training Gallery Room

for Paraprofevionals

and

Administrative Concerns for Working
with Special Education Paraprofessjonals

JEPTHA GREER

12:00.: 1:00 LUNCH'

1:00 2:10 Utilizing Transactional Analysis
Skills

PETER PACKARD & JOYCE MOODY

2:30 - 245 BREAK

Riviera Room

Gallery Room

2:45 - 4:25 MINI-SESSIONS

(2:45-- 3:30) on specific skills for paraprofessionals

& (repeated once 45 minutes each)

(3:40 - 4:25)
(1), Transactional kal,j/sis

---Peter Packard & Joyce Moody

( ) Characteriltics of Exceptional
Chi4dren for Students

---Dee Glazier

4:30 - 5:00

,

Gallery Room

Palm Room

(3) Behavior Management Drawing Room

---Renee Kiger

(4) Methods &,Materials
---Donna Stewart

Business Meeting

----PHYLLIS KELLY & MARY (GOFF) McKEEVER

5:60 - 6:4)0 ***SOCIAL HOUR*** (B.Y.0..)

176

,Terrace

)Ga ery Room

Ri'viera Room



SECOND FACILITATORS WORKSHOP

,Friday, February 23

,

8:30 - 9:00 ikffee & Rolls Ga1.-1*y Room

9:00 10:30 New Paraprofessional Training 'Gallery ROOM

Media,& Materials
DR. DON HARDESTY

10:30 - 11:30 "Evaluating Evaluation Components

oPthe Paraprofessional Training

Gallery Room

Grant"
DR. LARRY HAVLICEK

11:30 - 12:00 WRAP UP & EVALUATION Gallery Room

PHYLLIS KELLY & MARY '(GOFF) McKEEVER

Ii
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S'ECOND FACILITATORS WOkKSHOP

Friday, February 23

AGENT A,.

8:30 - 9:00 Coffee & Rolls. , Gallery Room

9:00 - 10:30

10:30 - 11:30

New Paraprofessional Training
Media & Materials

DR. DON HARDESTY

"Ev,aluating Evaluation Components

. of the Paraprofessional Training
Grant" .

'DR. LARRY,H ICEK

Gallery Room

Gallery Room

11:30 12:00 'WRAP UP & EVALUATION . .Gallery Room

PHYLLIS KELLY & MARY (GOFF) McKEEVER
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Vol. 1 No. 1

Dear Paraprofessional:
Hello! I hope you are having a good school year so
far. This is the first of three newsletters that will be
issued t is school year.Ti4lepur se of the newsletter is to provide a com-

1

munication link among paraprofessionals and other
personnel who share a very special place in the
education of exceptional children.
-We want to share information including ideas,
materials, hints, methods, etc. In order to accomplish
this and to have a truly representative endeavor, it
is necessary for us to have the complete cooperation
of all paraprofessionals. We need you to submit Your
ideas, concerns, and other pertinent information to
us. Please slo your pith. You can 4e4id your contribu-
tions to the attention of Mary Goff, Assistant Direc-
tor, Paraprofessional Training`Grant, Kansas State
Department of Education, 120 East 10th Street,
Topeka, Kansas 66612.
I wish all of you a good yyar and 1 look forward to
receiving information for inclusion in the newsletter.

,

Ma ry Goff

GENERAL INFORMATION AND
STATE-WIDE NEWS

This is the spot for reporting state-wide Happenings of
Interest pild Value to Paraprofessionals.

Inserviee Meetings 1-itid Worksh9s
Regional Paraprofessional Workshops

This past summer a committee of learaprofessionals,
special education administrator. a special education
,teacher, a university special education director and
State Department of Education personnel met twice to
plan fie (5) regional workshops rot- paraprtiressionals.
Loretta Gallagher, a. paraprofessronal from, Stiawnee.
Mis-sion, was the chairperson for this group.
The comrnittee chose "The* Emerging Role of the
Paraprofessional" as the theme for the workshop:, and
picked-the Mowing dates and loCations for these: "

Tope k a ,s'eptern ber 23

bodgelCity October 12,

Hays October 13

Wichita Okober 30 ,

Parsons NOVeM be r 3

The purpose and objectives of the' workshoPS are as
follows:

1. 'odt've1op an increasing awareness of the

November, 1978

professionalism of the paraprofessional in the
total educational system.

2. To present an overview of P. L. 94-142 and the
.504 regulations and the role of the special
education paraprofessional in implementing
provisions of these laws.

3. To discuss legal implications of the role of the
special edueation paraprofessional.

4. To provide an. opportunity for special educa-
tion paraprofessionals to attend mini-
workshop sessions on a variety of special
education topics:i

To date, lour of the five regional workshops have been

Location Attendance
Topeka 150
Dodge City 75
Hays 75
Wichita 250

(A.pproximately 80 paraprofessionals are expected in
Parsons.)

The reaction to the workshops has been most positive
with -paraprofessionals wanting more of this type of
meeting.
To the persons who assisted to all levels in the planning

'and conducting of the workshops arfd to the paraprofes
'sionals and other staff who were in attendancea very
warm thank you!
A- workshop forAeans of instruction -froin- area-com-
munity colleges:private colleges, and area vocational-
teChnical schools was held -on Thursday, Sépternber 21
at the Kansas State Department of Education. Twelve
perions were in attenaance. Competencies, training for
paraprofessionals, background on the Facilitator Model
and possible courses for paraprofessionals were dis-
cussed.'
Twenty "new" facilitators attended a workshopnn Fri-
day, `,-.3tember 22, .at the Ramada Inn Downtown,
Topeka. The facilitators were trained on the roles and
responsibilities of the paraprofessional, the facilitator
model. aspects involved in their role as facjlitator. We
welcome these "new" facilitators!

, The first workshop of the year for all facilitators will.
he held. oo Thunsday, November 9 (half-day), and Fri-
day Noverhber 10, at th'e Holidome in Hutchinson,
Kansai. The workshop will focus ori ,the training of
speciifc skills for paraprofessionals. Some of the skill,
topics to be presented are: managing the learning en-
vironfnent. body management, skills in working with



severely multiply handicapped stmlents, Methods and
materials and workshop organization.

WINFIELD STATE HOSPITAL

Thirteen parriprofessionals from the Serendipity
Special_ Purpose School (Winfield State .Hospital
Training ('enter) visited Rainbow United and.the In-
stitute of Logopedics in Wichita, the Cedarview School
for Trainable Mentally Retarded, the MR/DD
sheltered workshops, and Educable M/R programs in
Winfield on October 5-6, while the teacherS were at-
'tending the Kansas State Department of Education
workshop in Topeka.

.Thirteen paraprofessionals plan to attend the workshop
in Wichita, October 30. 1niervice on wheelchair posi-
tioning, eMergency aid for choking, and a session on
self-feeding have been completed during the past
month. A week of inservice led by Jack Jarrett, school
principal, was completed September 1st.

Dr. Earl Dungan

HIGH PLAINS SPECIAL EDUCATION COOPERA-
TIVE

On August 23, 1978, the paraprofessionals from High
Plains Special Education Cooperatiye met for the
H.P.S.E.C. orientation session. In the aftqlpoon, during
the group discussions, the paraprofessionals had the op-
portunity to meet one another and to discuss the roles
and responsibilities of the paraprofessional. The meet-
ing was:concludedby the group singing the following to
the tune of Three Blind Mice.

Paraprofessionals
Paraprofessionals
See how we aid
See how we aid
We help the teacher to serve every kid
We go find Johnny whereever he did
We wonder why Susie did.what she did.
Paraprofessionals

am a paraprofessional working in the program ror
severely-multiply handicapped children. For 'some (if
our children, an important part of our daily program
involves tactile stimulation. So often these children are
"wrapped in bunting' so to speak, and are not ;14 are of
or do not react well to the many feeling sen
the world. WP feel that if wt-: can get those

of
not

draw aWay or cry at the'different sensations rough,
smooth.; soft. hard, warm,' cold. etc. - we've ac-
complished a great deal.
We also work with. the -physical therapist in motor ex-
ercises with the children, to help some walk and others
to just'keeir their muscles from drawing up.
If any of yOu are ever in the Salina area, we invite you
to stop by the Special Education Center and visit us.

Challans..
Paraprofessionak S.M.H.
Special Education Center
Salina, Kansas

KANSAS STATE DEPARTMENT OF
EDUCATION NEWS

The Special Education Paraprofessional Approval
Process

As many of you already are aware, an Approval Pro-
cess. for Paraprofessionals has been on the drawing
board for the past three years. The requirements and
level of permits ,were formulated by a teacher' aide
committee composed of State Department personnel,
paraprofessionals and other persons* interested in
paraprofessconals. This plan was adopted by the Pro-
fessional Teaching. Standards Board in September,
1977, and went to the State Board of Education in
February, 1978. Since that time, much discussion has
occurred relatiVe to this Approval Process. Changes
were made in the original proposal and the State Board
of Education on October 10, 1978, adopted the following
inservice requirements and permit levels. We antici-
pate this system to be in full operation by fall of next
year. At the present time, guidelines are being formul-
ated and the permits are being printed to distribute to
the local school districts for distrilAition. The local dis-
tricts and cooperatives will be responsible for placing
each paraprofessional 44 the proper permit level and,
distributing the permits tO the paraprofessionals.
Further information will be forthcoming in your next
issues of the newsletter.
The following are the Approval Process requirements:

Program Approval

Paraprofessional programs will vary depending upon
local needs, sources and amount of fundihg, and
availability of personnel. It is strongly recommended
that a local education agency plan very carefully before
initiating a paraprofessional program. Such factorS as
recruitment, selection, placement, and training are
matters. for which planning needs to be done and
policies established before paraprofessionals are
employed. Program approval, supervision, and
monitoring will be based on the following:

(1) Names and assignments of paraprofessional
personnel and the name of the special educa-
tion professional (s) that the paraprofessional
is assigned to shall be included as part of the
approval forms utilized by the Special Educa-
tion Admini,stration Section.

(2) The paraprofessional shall be under the super-
vision of an approved special educational-pro-
fessional (s).

+, (3) Special Education paraprofessionals ,employed
as of September 15 will be:reimburi;ed a,t the
rate of one-half the full-time teaching
equivalency. Any approved personnel
employed after September:15 will be reim-
bursed at a rate equal to the proportion of the
num-her orcomplete months employed to the
full school year, (nine months).

2
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(4) The paraprofessional in direct education ser-
vice programs shall be involved in duties and
activities Which relate to the role of an instruc-.
tional paraprofessional.

(5) School, officials are encouraged to' seek'
pa rap rofessional employees with at least a
high school diploma. Experience and individual
competence, however, should be given the
highest priority. Paraprofessionals in the
following program areas will require specific
skills and levels of training: school psychology
and school social work.

V(6) Individual programs with specific cases may
be referred for individual approval to the
Special Education Administration Section,

Individual Paraprofessional Approval
An.approval process for special education paraprofes-
sionals was approved by the Professional Teaching
Standards Board in September, 1977, and received by
the State Board 6f Education in February, 19781 The
State Board stipulated that the approval process.shall
he included as part of the Special Education

.Paraprofessional Seetion of this Plan.
In-Service Program Standards
Each local education agency shall be required to file
with the Special Education Administration Section,
Kansas'State Department of EdUcation, a plan for in-
service training for, special education instructional
paraprofessionals. At the conclusion of the school year,
a report shall be filed, verifying the activities thal oc-
curred during that academic year.
The following components shall be included as part of
the in-service training program:

In-service training- specifically related- to the area
and type of program in which the special education
instruetional .paraprofes"sional is employed shall be
provided. The training shoulal include, but not be
limited to. four sessions (luring the school year for a
total of at least 20 in-service clock hours.
An orientation session shall he included as one of the
four sessions. These sessions should include topics,
such as role expectations, duties and responsibilities.
relationship of paraprofessionals to the total school
environment, salaries and fringe benefits. and-
policies, rules, and regulations of the local education
a ge n

Participation in state or regional workshops
designed for tht instructional paraprofessional and
other-related local or state workshops can be in-
cluded as part of the local education agency's in-ser-
vice training program,'

Standards And Requirements For Permits
Each Special education instructional paraprofessional
shall be required to possess one of the following permits

3

to work in a special education priigrapi o service in an
accredited school.

PARAPROFESSIONAL I PERMIT: This is the
only required level a paraprofessional must obta'n
The requirements are
(1) Participation in at 'least four in-service ses-

sions offered by the local education agency,
Kansas State Department of Education, and/or
agency,or professional organization totaling at
least 20 clock hours of in-service training per
school year. o

The local education agency may choose to
substitute all or part of the above require-
ments with an equivalent amount of appropri-
ate college coursework taken during the school
year.

Paraprofessionals, new to the local education
agency, shall receive a Paraprofessional I Per-

.tinit after participation in an in-service orienta-
tion sessioh and upon guarantee by the local
education agency that the paraprofessional
shall meet the requirement as stated above for
Paraprofessional I Permit.

PARAPROFESSIONAL II PERMIT: The require-
ments are
(1) two, years experience as an instructional

paraprofessional;
(2) a completion of 30 semester college hours of

approved academic work, or an equivalence of
450 clock hours of approved in-service train-
ing; or -a combination of each of the two total-
ing 450 clock hours.

The permit should be reissued every three years.
PARAPROFESSIONAL III PERMIT: The re-
quirements are
(1)

(2)

three years experience as an
paraprofessional;
a completion of 60 semester college hours of
approved academic work, or an Associate
Degree from an approved training program for
instructional paraprofessionals, a certificate
from an approved training program for in-
structional paraprofessionals from a vocational
technical school, an equivalence of 900 clock
hours of approved in-service training, or a
combination pf eaCh of the four totaling 900
clock hours/

The permit should be reissued every three years.
In order to advance to a higher level, a paraprofes-
sional shall verify successful completion of the re-
quirements stipulated under each previous permit.

Entry Level Placement for Credentialed Personnel
The superintendent, special education director, or
other designated staff may decide' what l permit a

instructional
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credentialed person May obtain upon. -entry. into tI
school system as ik spc lad Ouration instructional
paraprofessOmal. The experietwe criteria may be
waived for these individuals,

Administrative Protedures
(1). Appropiiate forras (including permits) will.he

developed for reporting and monitoring p`in;-
poses.

(2) : Procedures will be developed for implementing
the approval pr'ocess.

These forms and procedures will be developed
by the Special Education Administration Sec-
tibn,

The Kansas State Department of Education, in June,
received a three year grant for the development of
training for paraprofessionals. Phyllis Kelly and Mary
Goff are coordinators of the grani.
There ane currently three slide tapes regarding the
training of 'special education paraprofessiTals availa-
ble for loan at the Kansas State Department of Educa-
tion, Special Education Administration Office. The ti-
tles of these are as follows:

The Facilitator Arddel
Roles & Responsibilities of Pffittprofessionals
The Role of the Paraprofessional in the Imple-
mentation of P.L. 94-142

If you would like to borrow any of these for an inservice
meeting, please contact Mary Goff or Dianna Rausch
at 913-296-3867.

STATISTICS FY 79 PARAPROFESSIONAL UNIT
AS OF OCTOBER 1978 UPDATE

(EMR)- SEMI-INDEPENDENT 241

(TMR) SEMI-DEPENDENT 167

DEPF,NDENT RETARDED 2

TOTALLY DEPENDEN7-7-- 0

LEARNING DISABLEIr." 215

HEARING IMPAIRED 31

PHYSICALLY IMPAIRED 30

GIFTED 25

PSA (EMO. DIS.) 135

VISION 23

SEVERELY-MULTI HAND1CAED 76

NON-CATEGORICAL ,

1NTER-RELATED 110

DEAF-BL1ND , 0

PSYCHOLOGY 4

SOCIAL 'WORK. 21

SPEECH-LANGUAGE 26

SE1MC 41

4

1 54

SPECIAL EDUC. ADMINISTRATION
& H) HOMEBOUND

OTHER

2

20

STATE TOTALS 1173

PERSONALITIES IN SPECIAL EDUCATION

Here we spotlight those people of int,erest to
paraprofessionals. This time we feature Dianna
Rausch, Secretary on the Paraprofessional Grant:
Dianna is from Hoyt, Kansas, and is one of twelve
children. Dianna graduated from Royal Valley High
School and Clark School of Business with a major in
Executive Secretary. Dianna is interested in sewing;
crafts, and sports.
Dianna is enjoying her work on the paraprofessional
grant which includes workshop planning and imple-
menting as well as secretarial skills. We welcome Dian-
nal.

TIPS ON METHODS AND TERIALS

GAME:
KNOW YOUR CONTRACTIpNS

Materials: 8 x 11 Ditto
Tokens
List of words

Divide 8 x 11 into 12 sections similar to a Bingo Card:

List of Words:

_

Know Your Bingo

don't
_ _._ _ we're you're

it's won't I've

you've can't wouldn't

do not,
we are,

you are,
have

can not,
etc....

To Play:
Leader calls out two words that are used to Make one
contraction. Student covers that contraction with,
token. When student gets three in a Tow across, up &
down, (Yr across. To collect reward of point, token, free-
time. etc., he/she must call back the contraction and
the two words this contraction represents.

Bonnie 'Kramer', Paraprofessional in
EMH III & IV of the Atchison-
Jefferson Ed. Coop, McLouth

High School



PROGRAMMING IDEA
TIME
I. Divide the day into small blocks on time. Fifteen

to 20 minutes may be about right for many
children. As the children begin work more and
more productively the time can be lengthened.

Name Date

9:00 - 9:20

9:20 - 9:40

9:40 - 10:00

10:00 - 10:20

10:20 - 10:40.

10:40 11:00

For children who don't read and can't tell time, a color
code can be used. The first color corresponds with the
first activity. the second color with the second activity.
and so on. In this way. the chllil gains greateeindepen-
dence.

The daily schedule also provides.an excellent record of
Individual activities which can be later shared with
the parents.

Dr. Bill Boomer
Fort Hays State University

RECOMMENDED READING

Highly recommend the book. Normalization, by Wolf

11
2. Provide a written daily schedule. The schedule

will4telp the child to see in advance what is ex-
pected ,of him. The schedule can either beorrri eti. into time blocks or by subject.

Name Date

Arithmetic

Reading

Language

Art

Handwriting

Spelling

Wolfenebuger, would appreciate hearing comments
from those who read it.

Dr. Earl Dungan, Serendipity School
Winfield State Hospital
Winfield, Kansas 67156

For light reading written on a juvenile level but very
intereating!= A Roy Called Hopeless.- A novel by David
Melton.

Kay Menhusen
IRC paraprofessional
Level I & II
Anthony, Kansas



February, 1979

Dear Paraprofessional:
The Kansas snow is still with us and it is time.for this,
the second issue, of our Paraprofessional Newsletter
for the school year 1978-79.
I am including in this issue all reports received up to
the present time. I wish to thank the following people
for their interest and for the material they have sub-
mitted:

Betty Albee and Gladys Gall, Paraprofessionals -
Brown County Kansas Special Education
Cooperative, Hiawatha, Kansas

Katherine Pommier, Paraprofessional - Roosevelt
Junior High, Pittsburg, Kansas

Marilee Erbert, Paraprofessional - Jardine Junior
High. Wichita, Kansas

Bonnie Kramer, Paraprofessional Atchison-Jeffer-
son Special EduFation Cooperative, Oskaloosa,
Kansas

Patsy Galligan, Outreach Specialist & Coordinstor
of Deaf-Blind & Severely Multiply Handicapped
Programs - Kansas State Department of Educa-
tion/Special Education Administration, Topeka,
Kansas

Dr. Bill Boomer, Special Education Department
Fort Hays State College, Hays, Kansas

The third and final issue of the newsletter will be
printed and disseminated in May, so please send in any

.articles that you would like to have included-in the May
issue.

Thank you.

Mary C. McKeever
Assistant Director,
Special Education Parallrofessional

Training Program

GENERAL INFORMATION AND
STATEWIDE NEWS

This is the spot for reporting Statewide Happenings of
Interest and Value to Paraprofessionals.

IN-SERVICE MEETINGS AND WORKSHOPS
Facilitators Workshop

The first workshop of the year for all facilitators was
held on Thursday, November 9, and Friday, November
10, at the Holidome in Hutchinson, Kansas. The
workshop focused on the training of specific skills for
imraprofessionals. The keynote presentation on
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"Learning Env-Ironments for Exceptional Students"
was given by Dr. Richard Whelan, University of Kan-
sas Medical Center. Vera Yager from Tucson, Arizona.
presented on skills appropriate for all paraprofes-
sionals and also did a session on "Body Management".
Carolyn Rude-Parkins from the University of Iowa
conducted a mini-workshop on "Workshop Planning
and Delivery of Inservice". Two additional mini-
Workshops on "Behavior Mahagement" and "Methods
& Materials for Paraprofesiionals" by Dr. Bill Boomer,
Fort Hays.State University and Ann Fritz, Eskridge
were presented. A business leeting on paraprofes-
sional grant activities was also condlicted by Mary
McKeever. Phyllis Kelly, and Dr. Don Hardesty.

. A group of "performere, "The FACILITATORS", en-
tertained Holidome guests by singing a top 40 hit en-
titled -Paraprofessionals", the tune of which sounded
like that old tirA fiVnrite "Three Blind Mice". It was

. Most enjoyable. Members of "The Facilitators" are:
Gerry Hahn, Steve Mosier, Greg Gaither, John McFar-
land, and Lowell Alexander. Rumor has it that the
group will be performing in Wichita during the month
of February,

The second workshop for all facilitators is scheduled to
be held on Thursday, February 22 (full day) and Fri-
day, February 23 (half-day) at the Holiday Inn Plila,
Wichita.
The focus of the workshop-- will again be geared to
specific skills for paraprofessionals working in special
education programs. One df our main speakers will be
Jeptha Greer, Assistant Superintendent for Support-
ing Programs, fro Avondale Estates, Georgia. His
topic will center arou
working with specia
Greer wrote an article e

inistrative components for
n paraprofessionals. Mr.

itied "Utilizing' Paraprofes-
sionals and Volunteers in Special Education" that was
published in the November, 1978, Foctis On Excep.
tional Children.
Peter Packard and Joyce Moody, MSW's, of Private
Practice of Transactional Analysis Groups in ToPeka,
will be pres tors also. They will be speaking on tran-
sactional a lysis and how teachers and paraprofes--
sionals can ctively utilize these skills in working with
children.

''In additi , session on new training media and
materials developed for the paraprofessional training
grant will be presented by Dr, Don Hardesty as well as
a session .on the evaluation components of the grant by
Dr. Larry-Havlicek, Univ .rsit of Kansas.



BROWN COUNTY KANSAS
SPECIAL EDUCATION COOPERATIVE

In our room we have nine students ages 14 to 21, one
teacher and two paraprofessionals. Our work program
is a big success. One paraprofessional has taken three
students to clean the Pizza Hut every morning for
three and one half years. The teacher takes three stu-
dents to clean the Country Squire Motel, and the other
paraprofessional takes three students to clean apart-
ments and houses here in Hiawatha. Hiawatha is very
eooperative in hiringthese boys and girls. The Atudents
deposit their money from these jobs, and we are teaCh-

likirthem to write cheeks. They use this money to,go
bowling, for Winter Olympics, ete:
We are fortunate to have a big classroom with a
kitchen and laundry facility. The students do laundry
for the SMH room. They also plan menus, shop for gro-
ceries, and al.e learning different departments in the
grocery store, and cooking. Three students write an in-
vitation and invite a guest for lunch.
Academics include telling time, counting money,
general information, survival words, reading, and
calculator. Data sheets are kept on these subjects,
which show if the students' grades lire going up or
down. In P.E. they enjoy square dancing.
A grooming checklist makes looking neat and clean fun.
We are teaching them to wash their hair step by step.
The behavior modification program is Working in our
room. In September the students covered Pringle cans
with wallpaper and now carry them throughout the
day. For good behavior and work they receive play
money. At the end of the day graphs are recorded on
behavior. They want to see the graphs go up rather
than down. They go to the room bank and the amount is
recorded in a book, and they can -go shopping in the
store in our room and, pan buy items they want or save
for something more expensive. These are discarded;
items from homes.

Paraprofessionals
Betty Albee
Gladys Gall

SOUTHEAST KANSAS SPECIAL EDUCATION
COOPERATIVE

At the beginning Of last school year, \Mrs. Sharon
Willover, a Level III E.M.H. teacher, decided it would
be fun to have a class project which involved every stu-
thmt. When I heard of this my-fiNt thought was t at it
was insane to even think about such a projec but
timgzent on I realized it was very sane and very much
fun.
The class formed a company, Willover and Co., and
chose two boys to be in charge of banking the money
they hoped tie raise.They sold stationery, baked and -
dpcorated cakes for a raffle, held candy sales, manned a

,con6ssion stand for a speech-debate tournament,
cleaned McDonald's parking lot and had bake sales.to

raise enough money to go to World's of Fun at Kansas
City.

Each child also had a personal savings account for their
extra spending money while in K.C. By saving all their
change they had from $5.00 to $15.00 in each account.
The students earned a total of $453.50.
The big clay finally came in April.,We bbarded a bus at
7:00 a.m. for our destination. Eighteen students and six
adults made the trip, all expenses paid, by their hard
work and determination. We left the park Itt.5:00 p.m,
and had dinner at the Washington Street Station, once
again their hard wo'rk paid the bill. They still have
enough money left for a skating party.
We returned home at 9:00 p.m. tired but veri, happy
about a very rewarding (lay. .

It really wasn't an insane idea. It was very fun and
we'd gladly do it again.

..
Katherine Pommier
Paraprofessional for
Sharon Willover
Level III E.M.H.
U.S.D #250
Roosevelt Jr. High
Pittsburg, KS.

STATEWIDE CONFERENCE
or for

PARAPROFESSIONALS
"Paraprofessionals: A Look To The Future".

The Paraprofessional Planning Committee--a commit-
tee of paraprofessionals, a special education adminis-
trator, a special education teacher, a university special
education director, and State Department personnel
who planned the five regional workshops for
paraprofessionals held this past Fall--have met twice
to plan for a Statewide Conference for Paraprofes-
sionals. The above is the title the Committee has chosen
for the conference which is to be held on FRIDAY,
MARCH 30 (full day) and SATURDAY, MARCH 31
(half-day) at the RAMADA INN DOWNTOWN,
TOPEKA.

This Conference is a first. There has never been a
Statewide Conference for Paraprofessionals in Kansas
that focused solely on the interests, needs, and training
concerns of paraprofessionals. The Committee is very
excited about the conference, and would like to see as
many paraprofessionals as possible attend. The March
SO date is the date of the K-NEA meeting and most dis-
tricts have the day off from school.

,

Several persons from Kansas will be conducting mini-
sessions at the Conference. In addition, the following

_
mindividuals fro around the country will be presenting:

Richard WhAe, Keynote Speaker
Project ASSIST
Indiana University
Aim Lou Pickett
New Careers Training Lab



New York dity, Nw York
Vera li'uger
Tucson Public Scliools
Tucson, Arizona

Mary-Beth Fafard
University of Wisconsin
Milwaukee, Wisconsin
George Kaplan
Institute of Educational Leadership
Washietton, D.C.
The Committee has worked very hard to plan this very
special conference and they are most hOpeful that as
many paraprofessionals as possible willattend and help
make this first Statewide.Conference a success.
Paraprofessionals are asked to bring any special Ideas
and/or materials they have made or used in their
special education programs that they would like to
share with other paraprofessionals. These will be dis-
played during the first day of the Conference for view-
ing. The display will be monitored, by paraprofessionals
on the Planning Committee. Paraprofessionals are
asked to label any materials they might bring with
their name and school district and to bring the
materials to the Conference between 8:30 and 9:30 on
Friday.
It will be necessary to pre-register for the Conference.
The registration fee is $5.50 and includes lurich. Checks
should be made payable to the Atchison-Jefferson
Special Education Cooperative and mailed to Mary
(Goff) McKeever at'the address listed below.
Sleeping room reservations at the Ramada ln-n Down-
town, Topeka can be made by calling the following toll-
free number: 1-800-432-2424. Please tell the reserva-
tions clerk that you are with the Paraprofessional Con-
ference group as rooms have been set aside for us.

Additional infdrmation on the Conference will be
available by the end of February through your

' paraprofessional facilitator. If you need further infor-
mation regarding the conference, please contact

Mary (Goff) McKeever or Dianna Bausch
Kansas State Department of Education
Special Education Administration Office
(913) 296-3867

Hope- to see all of you then!!

The following is a list of tile Paraprofessional Planning
Committee Members:

Al Marten - Beloit
Loretta Gallagher - Shawnee Mission
Dorothea Eikenberry - Topeka
Cathy McCaffrey Topeka
Ronda Showalter - Eskridge
Donna Pettay - St. Marys
Nancy Preble - St. Marys
Saundra Simkins - St. Marys
Gladys Gall - Hiawatha
Liz Deppe - Leavenworth

1

Nita Phillips - Lansing.
Renee Kiger -
lietty Zak - Shawnee Mission
Janet Nosey - Shawnee Mission
Roberta Dewitt - Overland Park
Molly Taylor - Shawnee Mission
Carol Thomas -'0verland Park
Dr. Boomer - Hays
Diana Schuster - El Dorado
Mary (Goff) McKeever-- KSDE, Topeka.
Phyllis Kelly - KSDE, Topeka

SMH, IIVORMATION

A number of para ofessionals across the state have
requested information-on resources and materials for.
the SMH population. We are extremely fortunate in
thi& state to have access to a wealth of information and
resources to draw from. You 'need not feel like you are

(' fighting the battle alone! The following is a list of
resources you may draw from:

f
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State Level,
Phyllis Kelly is the Coordinator of SMH and Deaf!
Blind programs for the state. Patsy Galligan is the
Outreach Specialist for the SMH and Deaf/Blind pro-
grams. Both are very willing to answer any question&
and address problems and concerns you May have,

< They can put you in contapt with a number of ins
dividuals who are very competent in the area and assist
you in receiving technical assistance if desired. They
both can be reached at:

Special Education Administration
120 E. 10th
Topeka, KS. 66612
(913) 296-3866 4.

Newsletter
A new component this year is a statewide SMH
newsletter. The second newsletter is in press now. The
Special Education Directors and SMH teachers should
have copies. You are roost welcome to contribute to the
newsletter any ideas, concerns or requests. This
newsletter is edited by the Kansas State Department
of gduca0on. Contact Phyllis Kelly or Patsy Galligan
at the above address for contributions or requests.

University Level
We are fortunate in the state of Kansas to have one of
the few training programs in the nation in the SMH
area. The program is located at the University of Kan-
sas. Dr. Doug Guess and Dr. Steve Lyon are the profes-
sors. A unique component of the program is the
Statewide Inservice Project for Teachers of the
Severely Multiply Handicapped. Ms. Jennifer Holvoet
is the project director. Many of the teachers across the
state are enrolled in this program. The trainers visit
the classroom site to supervise practicums and monitor
progress of the course work which is designed in a self- ,

1 S3
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paced module format. Any paraprofessional interested
in obtaining SMH certification should contact

Dr. Doug Guess
University of Kansas
Department of Special Education
Flaworth Hall
Lawrence, KS. 66045

Organization
The Amer can Association for the Education of the
Severely nd Profoundly Handicapped is a. young,
rapidly g owing, national organization specifically for
personnel working M the area. Yearly dues include a
MOnthly ewsletter, quarterly journal and an oppor-
tunity tO ttend the yearly convention held in October.
For more ifórmation wri'te to:

AA SPH
16OONest Armory Way
Garden View Suite
Seattle,, WA. 98119

Local Level,
On the local level, a wealth of resources are available to
you. If your program does not have a physical
therapist, occupational therapist or speech and
language specialist, the local hospitals and nursing

thomes may. These people could give yOu programining
ideas or help with a particular problem. Doctors and
nurses may be willing to address general medical con-
cerns you may have. The physical education, music, and'
art teachers should be, alA to help you adapt activities
which, would make instruction in these areas more
meaningful for your students.

PERSONALITIES IN SPECIAL
EDUCATION

Here we spotlight those people of interest to
paraprofessionals.

When I go to meetings, a lot of the conversation is com-
plaints about the teachers, they work with. I. would like
to toot my horn for the best EMH Teachers around. At
Jardine Junior High School in Wichita, Kansas, you
will find Athalene McNay, Mary Smith, and John
Black.
Mrs. McNay, Mrs. Smiti Mr. Black along with our
Principal Cleofas Muci implemented a program unique
to junior high schools. Nodonger are our students in
self-contained annexes or classrooms. We have all
classrooms inside the building and our tudeks pass
from class torclass like regular students. They feel bet-
ter about themselves, getti,ng to pass like everyone else.
Therefore there seems to be less labeling "EMH" or
"retarded" by the other students.'
This is my third year and each year we get more stu-
dents. This year we are at capacity, 45 students in
EMH. Also this year we have added one LD room and a
GTC room which I'm sorry to say are in annexes
because of the late decision to add them.

The teachers are ako involved with the student body as
a 'whole. Mrs,- McNay has Campus Life Club. Mrs.
Smith is our Cheerleader and Porn. Porn Sponsor. Mr.
Black has an "I Can- Club, Mr%. Polifka. our nev LD
teacher, has- the Pep Club. and Mrs. Wherritt, our new
GTC teacher, has a Drama Club.'
Pamela Hall and I are the two Paraprofessionals for
the three EMH teachers: We also rotate from .class. to.
class. To some this might seem confusing but we like it.
Even though I am older and less educated than the-
teachers and the other Para, they never make me feel
out of place in any conversation. However they do ask
my opjnion about different things.
It really is educational, and a pleasure to 'work with
teachers such as these, and to have a concerned and un-
derstanding principal.
Now that, I've tooted my horn it's time to get back to
work.

narilee Erbert
Paraprofessional II
USD #259

A DAY IN THE LIFE OF A
' PARAPROFESSIONAL

Have you ever wondered what a day is like in a Special
Education Classroom?. Have you ever visited one?
As you may know the state of Kansas now Makes it
mandatory for our schools to offer a free education to
all children of our state. This includes all categories of
handicapped children, ranging all the way from
Severely Multiply Handicapped (S.M.H.), through
Learning Disability (LD) to Trainable Mentally Han-
dicapped (T.M.H.) on 'to Educatable Mentally Han-
dicapped and. even the Gifted. Also included are the
Visually Handicapped and Hearing Impaired students.
I think it is truly wonderful that our state has deter-
mined that everyone is entitled to a complete education.
Our corm*, over two hundred years ago, was founded
on the Constitution of the United States. That Con-
stitution clearlY states that all are entitled to a free
public education. Thank God our state realizes that this
means everyone, not just the so-called "normal".
Now come along with me,'and we can visit an EMH IllS
& IV (Junior High and Senior High) classroom at
McLouth, Kansas.
This is where .I work as a Paraprofessional. Perhaps
before we visit the class, I should tell you a little bit
about what a Varaprofessional is, and evhat I do, A
Paraprofessional is "one who works beside the Profes-
sional", ih other words, alongside the Special Education
Teacher.
my duties vary widely and may change from day to
day, or week to week. I am asked to perform such sim-
ple tasks as making phone calls, operating the
mimeograph machine, typing up reports, or even run21
ning errands. Other times I may be expected to conduct
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the class for awhile, freeing the teacher to do other
thing's demanded of her outside the classroom. Some-
days my greatest achievement may simply be lending a
sympathetic ear,_while a lonely student pours out their
personal woes to me.
No day is ever exactly like the day before; constantly
changing, each day is a new challenge. Flexibility is the '
key in working successfully in an EMH classroom.
My day begins at 8:00 a.m. when I report to our second-
story classroom. I mention the fact that it is located
two stories up, because that fact is ever prevalent in
my mind. I usually travel these stairs at least five times
a day; and it would be no exaggeration if I said that on
some days I have made that trip eight or nine times.
On my arrival; I usually have some filing to do, and
almost always at least one ditto to run on the
mimeograph. So down the stairs I go, to the teacher's
lounge, where the machine is located.
On my way down, I may be detained by the Home Ec
teacher, asking me about the girls who will be report-
ing to her for sewing today. She may be wanting me to
come along' with them to help ,her get them started on
their latest project, She could be wanting to ask me
about a future cooking project we have planned; for
this she will need to schedule her cooking classes so that
the kitchen will be free for our use.
Our first class beings at 8:21 a.m.; at this time I usually
work with one boy, listening to him read aloud. This
leads him to build up confidence in himself and his
reading skills. If for some reaSon he is not here, then I
shift to help another student working with money. Dur-
ing this exercise, he works with simulated money;
oounting it, making change, and a general over-all
practice of it uses,
The Shuttle-Bus arrives at 8:45 a.m., bringing us other
students from the surroUnding districts. It is time now
for me to take one group of students to another
classroom; this alleviates some of the overcrowdingwe
are beginning to feel. With this group we work on a
Work Preparation Workbook. This is provided to help
them plan what type of employment they wish to seek
in the future, and how to prepare for it.
It is now 9:15 a.m., the bell rings, but thpt doesn't mean
any rest, only a change of class and a new group of stu-
dents.
Second hour is fairly quiet; we have only.four students.
I work with two girls; they are each working at their
own speed and level on reading and writing skills.
Helping them tu understand their instructions and then
assisting them in the completion of these assignments is
what I plan to do this period. But today isn't going.so
well; one girl doesn't want to settle down; she requires
mffh coaxing to get her mind on her work.. The other,
one has been angry since she arrived at schOol, and
refuses to even open her book. Finallyi after quite a
iong time, she decides to get started and actually seems
to enjoy the exercise.

Now we beg4third hour; ag: in we have a faitly small
group. Today we discuss walking four blocks to the
local bank to have the interest registered in our savings
account book. We take a vote; everyone ag-rees it is a
good idea, so away we go. It is only 90 out today, but
everyone seems to welcome the change,, and an oppor-
tunity to get away from the structured classroom.
When we return from our outing, it is difficult for
ever one to get back in the mood for studying. This is a
go d opportunity to spend a few minutes cleaning our
oorn. It does have a tendency to become rather clut-

tered at times.
The ringing bell signals the end of the hour, and the
beginning of my 23 minute lunch break. I am always
grateful for thesefew minutes for myself.I find it plea-
sant to find a quiet spot in the teacher's lounge, and
spend a few minutes reading for my own pleasure.
There is-usually just enough time for a cup of coffee, a
sandwich, and a short conversation with another
faculty. member. Then I am once again climbing those.
stairs back up to room #309.

.

The Junior High students are now joining us for the re-
mainder- of the day. ThuS far they have been
mainsti.earried into the regular curriculum, for the
morning classes. ,

It is a handwriting exercise that starts their daily pro-
gram. After they have finished this task, they begin
their spelling. -

At, this time, the High School students and teacher
leave for their lunch break.
Now we spend approximately twenty minutes reading
our latest selection of an adventure story. Sometimes
this is more than a 'little difficult, as it is not always
easy for them to sit still, for this length of time. If this
is the case, we simplyswitch to a word-game or may6e
a math contest, at the blackboard. This always seems to
go over well, and prompts co-operation from everyone.
At the conclusion of fourth hOur,/tve are Once again
joined by the teacher arid High School students. This
fifth hour class is our largest of the whole day, and
perhaps our, most hectic.
Math is assigned to each student at his or her own
speed and level. Somedays everyone works diligently
and makes great strides toward the completion of his
and tier own work. Other days nothing seems to click
far anyone, and regard-less of the assistance offered
by the teacher or myself, no one seems to accomplish
-much of anything.' This math hotir is usually either a
near-disa ter or a complete success. The room is small,
conseq.L.ent the students are crowded. Oftentimes
bickering begins as,the irritations mount; other times
spurts of giggling seem to evrupti;pontaneously. Either,
reaction can be disruptive to the whole class. . ,,,,,..,.

Our six:h hour ciass follows, and to look areund you
might think the overcrowding is just as prevalent as
fifth hour had been; you are absolutely correct. This
hour is devoted entirely to reading and language skills;
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and again enc.- working -?t his or her
speed and level.
During this period we try to get to each and stu-
dent and give each a chance for oral reading. This gives

them a chance-to feel a sense of accorip'-shment: -and-
the teacher an opportunity to analyze how we!: they

are progressing. Half-way through .the hour the
teacher,-along With a group of students with compara-
ble skills move to another room. These students read
and discuss a novel they have chosen to share. At this .

time, I ant left in, charge of the remainder of the class.
Sometimes we ask the more advanced readers to assist
the other students with their reading-assignnients. This

technique can be a morale booster for the advanced stu-
dent; hy using it, my time is free to give individual at-
tention to a student who definitely needs it.
Finally we-are approaching the seventh and 'final hour
for the day. Seventh hour finds Wm- class fairly -small

and 'very short. The students number apProximately
seven; some days more, some days less. This is due to
the fact that absenteeiSm runs high in our classroom.

.Also, two of our seniors attend a Nurse's-Aide.Prepara,
tion class at Oskaloosa on alternating afternoons.

This hour is spent studying Social Studies; it seems to

have made the students more aware of their world and

en vironment,
At 2:35 p.m. the Shuttle Bus arrives to transport the

bus students back to their_horne'districts. The local stu-
dents are dispersed to a study hall; giving the teacher a
much needed .planning period to end her day.

After-sharing information I have gathered .during the
day, with the teacher, I am ready to head for home.

'It has been h.busY day, as You can see; so it is exeryday.
'I have neglected to include any unforseen incidents
such as, a fire drill, aS assembly, a black eye, a §ick

'child, a visit from someone's pet snake, a tornado drill

or an outburst of ab oltite defiance; and these incidents .
have all been pies nt in our classroom at one time or

another.
I hope your visit to our classroom has been informative,

and interesting. I realize not everyone ean be as
enthused with the Special Education Program as I am,
but I certainly hope it is .here to stay. These students
truly deserve it, for each one of them is 'a Special Per-

son.

TIPS ON METHODS AND MATERIALS
".T. C. BEAR

Materials:
'I. Lajge cut-out of a bear to-be attached to wall.

2. 6pply of different colors of construction ,paper
scraps, .

. 3. Copy of poem to be printed on..bear.
-

Use:
L Children may either read poem or have it read to

them.

2. Tt-iey choose scraps of Construction paper and
paste . them onto bear to .form features and.

-

clothing.
Poeir :

Fuzzy Wuzzy,was a bear.
Fuzzy Wuzzy had no hair.
So Fuzzy wasn't fuzzy, was he?
Choose some brown or choose sme white,
Ot add some black to make him right.
A touch of ted or a touch of pink
Will make.his mouth & ears, I
So do your best with all the rest,
And when- it's done, he'll be-all dressed.

Something New In A Lunchbox*
No, not something to eat . . Eqpt yellow, sturdy,
child-size lunchboxes are the containers for SRA's new
manuscript of cursive handwriting non-consumable
practice kits. Each kit contains 48 exercise cards, 10
heavy plastic overlays (the exercise cards are inserted
in these), 10 markers (crayons can also be used), wpad
of 40 pupil progress sheets, and'a teacher's manual.
The SRA Lunchbox handwriting practice kits provide,
materials for the trace-to-learn approach. Learners
can use these independently and the exerciS* are self-
checking. The materials maY be used repeatedly since
the overlays are easily cleaned with a tissue.
The SR-A Lunchbox handwriting kits are well designed
and simple to use. There are arrows by the letter forms
to encourage directionality and accuracy. The letters
are used in words as well as presented as single sym-

..
bols.
Although the publisher designates the idts as 'prim-
ary,' there are no grade-level or maturity-level im-
plications in the materials themselves. The _materials
may be used with learners of, all ages.
The SRA Lunchbox Handwriting Kits, publishedrin
1977 by Scietfce Reiiearch Associates, cost $49.50.

All About A Lovable Monster*
Monster's,name is Monster and he does all the normal
things that monsters do . . like riding on a bus,
cleaning his house, having a party, yisiting the zoo,
going tO a museum, and things like that: And, his in-
teresting,experiences are told in Spanish too.
The Monster sound filmstrips are*adapted from the
Monster books created and written by Ellen Blance and
Ann Cook. These delightful fantasy stories are
favorites of `yotulg children.
The Monstei''filmstrips series are composed of three
setseach set contains four-rilnistelps. The narrator. is
an excellent storytqller and themusic and sound effects
help listeners to interpret the actions and feelings 'of

the itory events. The cassettes and/or records present
ilit! narration and effects on side one, and one side two
the story is read. 'Side two without the filmstrips- can be

6
192



used as a read-moug'exercise with tlw Monster book of
the same title. The Monster sound film-strip sets, first
releaSed in 1975, are produced by Bowmar.
!Taken from Frankly Speaking, National Information
Center for Special Education Materials, University at'.
Southern California, Volume 1, No. 1, March, 1978.

PROGRAMMING IDEA,
Classrooe Management Ideas from

Dr. Bill Boomer
Fort Hays State University

SPACE
1. When the child comes into the room, nave him

pick up his written daily schedule. The schedule
will tell him which activity area to go to. His
materials should be ready so that he can start to
work. This avoids the prol5letn' of hav-ing the child
stand around waiting to be told where to go and
what to ilo.

.2. Break the room into activity areas. For example,
in a self-contained elementary room, you may
want to have a science center, a listening center
for tapes and records, an art center, a game and
free-time area, and a quiet area. In addition, if a
child is unable to work productively at one ac-
tivity, he can be moved to another area where he
may find more success.

3. When the child finishes an assignment, have him
place it in an in-basket to be checked. He can then
zo to the free-time activity area until the next
scheduled activity begih.

4. Provide a quiet area for reading, and thinking.
Creative teachers have used refrigerator cartons,
old bathtubs, and small areas formed by
bookshelves and file cabinets. You pin monitor
this area to insure that productive work goes on.

5. Provide a game and free-time activity area.
When a child finishes his assignment he can go to
the free-time activity .alKea until the next

scheduled activity begios. In this way he doesn't
disturb other children who are still working, and
he isn't confused by being able to both play and
work at his desk.

CLASS ASSIGNMENTS
1. Don't give the child all of his assignmeatsat once.

Instead, give bim .one assignment at a time. In
this way the child will not be overwhelmed or con-,
fused about which assignnTent to start on first.
Furthermore, he can experience success each
time he finishes arr assignment.

2. Give short assignments that the child can com-
plete in 15-20 minutes. This will give the child
many opportunities for success throughout the
daj,. As the year goes on and the child works more
and more productively, longer assignments can be
given.

3. Make sure that the child finishes onecassignment
before starting a new assignment. Check his work
immediately so that you will' know that eaft
assignment is completed.

4. Structure free-time activitjes Ffee time which is
"totally" free can undo a tobd'Peagram. You may
need to help a child choose a game, book, maga-
zi, puzzle, or other .aitiVity.

5. Make- sure tlie child knows exactly what to do.
Trouble usually starts when the child doesn't

-
know' how to"begin an assignment. On the other
hand, when a child is working productively with
many successes, classroom management problems
are minimal.

6. At the beginning of theschool year, don't give
homework. As a child begins to work productively
in class, you may want to start giving homew9rk.
But don't give homework to a child who can't eyen
work in class. -Give homework to those children
who have shown you that they can work indepen-
dently in class.
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Dear Paraprofessional:
This will be the final issue of our Paraprofessional
Newsletter for the school year 1978-79.
We wish to thank the following people for theii con-
tributions.made to this issue of the newslette.ri

Diana Schuster, Facilitator, Butler County

Betty Montgomery, Paraprofessfonal, Flint Hills
Coop.
Dorothy Wright, Paraprofessional, Brown County

Bonnie Kramer," Paraprofessional, Aternson-Jeffer-

son Coop.
Shirley Clark, Paraprofessional, Tecumseh North

Betty May, Paraprofessional, Kansas School for the

-Deaf,'Olathe, KS.
Pat Ayres, Paraprofessional, Kansas School for the

,Deaf, Olathe, KS.
Betty Janeski, Paraprofessional, U.S.D. 501;
Topeka, KS.
Kathy Koca, Paraprofessional, U.S.D. 501, Topeka,

KS.
James Marshall, State Director Special Education,
K.S.D.E., Topeka, KS.

It. has been a good year, highlighted by our First
statewide Conference for Paraprofessionals. We hope

that the next year will bring even greater accomplish-

ments for the paraprofessional movement.

We wish everyone a pleasant summer. Why not use

some of the time available during these next few
months to send in any ideas and comments which you

may not have had time to forward to us before? Send
any materials you might like to contribute to the atten-
tion of Mary McKeever at the State Department of'
Education, 120 E. 10th St., Topeka, Kansas 66612.

Your efforts will be greatly appreciated!

GENERAL INFORMATION AND
STATEWIDE NEWS

This is the spot for reporting Statewide Happenings of
Interest 'and Value to Paraprofessionals.

Paraprofessional Workshops for
1979-80 School Year

Paraprofessional Planning Committee for
Paraprofessional Conferences .

We would like to again next year continue to have
regional workshops and/or a statewide conference for
paraprofessionals. As mentioned at the Statewide Con-
ference held in Topeka on March 30th & 31st, our
Paraprofp:vional Planning Lommittee will be meeting

1
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this summer to discuss and develop plans 'for the
workshops that will be held next year. If you would also

like to serve on this committee, please contact.Phyllis
Kellyor Mary McKeever at 913-296-3866 by Ane 1,
1979. Any expenses, including mileage, be paid:
There will most likely only be two meetings this sum-
mer. We would like as many interested paraprofes-
sionals as possible to participate.

Mary McKeever & Phyllis Kelly

STATEWIDE CONFERENCE
FOR PARAPROFESSIONALS

The first statewide conference for ParaprofeSsionals
was held on Friday and Saturday, March 30 & 31 at the
Ramada Inn in Topeka, Kansas. The meeting iscas at-

tended by over 300 paraprofessionals from all parts of
the state. Several interested and energetic persons
came from as far away as Atwood, Colby, Anthon'y, etc.

The theme of the conference was "Paraprofessiona: A
Look to the Future". The objectives covered reh
areas as follows:

1. To explore the overall role of the Special Edtica-
tion. Paraprofessional --Past, Present, & Future.

2. To examine the role of the paraprofessional from

a national .perspective.
3. To look at. the 'total Role of the Paraprofessional

.as an Educational Team Member.

.4. To look at Training Considerations fOr

Paraprofessionals.
5.. To present information on specific Special Educa-

tion Categorical Areas regarding characteristics,
methods, and elementary/secondary level con- 1

siderations.
6. To present speeific skills for paraprofessionals

appropriate to the special education program
they are assigned to.

7. To provide a time for paraprofessionals to meet
informally with keynote presentors and other
paraprofessionals from Kansas.

The meeting on Friday started at 8i30 a.m. with
registration. Introductions & notes W e made by
Phyllis Kelly & Mary McKeever, ti Director 4nd
Assistant Director of the Paraprofessional Training
Program of the Kansas State Department of Educa-
tion. Speeches made on Friday morning included those

of Mr. James Marshall, Director of Special Education
Administration, K.S.D.E.; Loretta Gallagher,
Paraprofessional, Shawnee Mission, Anna Lou Pickett,
Director of the BER Paraprofessional Project, New
Careers Training Laboratory, N.Y.C.; Richard White,*



Project ASSIST, Indiana University, and George
Kaplan of the Institute for Educational Leadership.
The luncheon speaker was Dr. Lyman Boomer of Fort
Hays Sta,te . University. The afternoon session was
devoted to mini-sessions on Special Education
Categorical Areas, and four workshops. These
workshops covered the following skills for paraprofes-
sionals. "Administrative Concerns; Transactional
Analysis Skills; 'Career Ladders, and Behavior Man-
ageme,n t.

The Saturday morning meeting consisted of:a message
on "The Raraprofessional & CEC" given by Rusty
Welch, Assistant Executive Director, Unit Develop-
ment Division of the Council for Exceptioniil Children.
Mr. Welch explained CEC objectives and was in-
terested in paraprofessional feelings towards a
para'professional membership unit of CEC,
The Saturday session also included a report by Phyllis
Kelly and Mary McKeever on Kansas Paraprofessional
news, and was concluded by a panel discussion 'and
evaluation by several of the featured speakers (luring
the conference. (We have incl&ied a listing of the
featured speakers in our "Personalities in Special

' Education" section of this newsletter. These people are
t. the most informed and enthusiastic advocates of the

paraprofessional movement. Their speeches were in-
spiring and knowledgable as well as very entertaining.
They deserve all our special thanks for their efforts on
our behalf.)
Those paraprofessionals who attendedLthis conference
unanimously agreed that it was a most informative and
'worthwhile endeavbr. We all learned that through the
efforts of Phyllis Kelly and Mary McKeever, Kansas
has become a leader in the paraprofessional field. We,
would urge all paraprofessionals to strongly express
their thanks and support to Phyllis & Mary.

Submitted by Betty Hneski &
Kathryn Koca, Topeka, Kansas

, The following are additional comments on the
Statewide Paraprofessional Conference:
The conference was held in Topeka. In the large group
sessions .we heard several guest speakers. The main
theme of these speakers was the importance of our job
as a co-worker with our teachers. As a co-worker you
become the right hand and sometimes the left hand of
,the teachers you -work with, even if the job you are
doing seems small, for it helps give the teacher the ex-
tra time she needs in class. As these speakers, were
talking, many of the things they were saying I would
relate to from practical experiences. For instance, as a
teacher is teaching I have had the "job" of helping one
or two students keep their attention on the teacher.
I also attended three mini-workshops: 1) Learning Dis-

, abilities. In this workshop the overall idea was more
meaningful to me than the structural methods being

. demonstrated. This main objective is one to keep

foremost in our minds. Find the best way to teach the
individual child and not only teach him through. this V,
method, but make sure the child knows how he learns
the best. For example, if the child learns best by writ-. t

ing things on paper. use this form' of teaching and make
sure he learns this is the easiest way for him to learn." !

He will have to adapt his learning method for the rest
of his life.
2) The second workshop was Behavior Management. In
this workshop many aspects of behavior management,
which inc udes control and change. were covered. The
main idea 'was to know each child. By paying attention
to the child closely, many times you 6an prevent.prob-'
lems. Another, idea stressed was to be consistent and
make sure the child knows what"is expected of him.
Most children work well when they know what the
rules are and what the punishments are for breaking
the rules. The less that is left up in the 'air, the less
frustrations for teacher, paraprofessional, and child..,
3) The last mini-workshop was Transactional Analysis'.
In this workshop the "ego" states were discussed. As

.
the workshop went on I could again relate many things
said to some of the experiences I've had, with sorne of

i'our kids. The main idea I feel to keep in mind was t le
idea of giving good strokes to the child whenever you

.1'can.
In the large group sessions Saturday morning we heard
a presentation from a representative from C.E.C.
(Council for Exceptional Children). We also discussed
the permits for the paraprofessionals. These permits
will, be distributed next fall. We also talked about get-

, ting our in-service hours for our permits.
I feel the workshop was well worth going to. I enjoyed
meeting other people who are working with special kids
as I do. I also liked sitting down and having a presenta-
tion given that related specifically to what I am doing. I,;

4 think that we teacher's aides "paraprofessionals"
are a breed of our own. We are not certified teachers,
but we are not "helpers" from the senior class either.
Luckily at Kansas School for the Deaf. I feel all of our
teachers know the worth of a "paraprofessional" which
makes my job most enjoyable and most Worthwhile.

Pat Ayres
Kansas School for the Deaf
Olathe, Kansas

The trio to Topeka to the first statewide conference for,
,Paraprofessionals, Marc4.30 and 31; 1979, was a very
interesting and informative time. There appears to be
many, many people who need the help oft; t:he
paraprofessional. There were 326 people (men- and
women), the youngest - IKthe oldest -.63, who met for
this c'onference.
Our beginning session consisted of several very good
spea ers, amely. %char :White of Indiana' Univer%
sity and Dr. Boomer from Hays State College. They all
valued the many hours their aides or paraprofessionals

.° spent working with them and their students. '4;4
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This name, paraprofessional, was repeated, repeated,
and repeated to instill in usithat our position as an aide
is very important to the lead teacher. It was suggested
many tiMes that teachers also need instruction on how
to work with paraprofessionals.
Several workshops were available to 'us. We were
assigned the workshop which we had designated on our
registration slip. One of my selections was Learning
Disabilities, in which a teacher demonstrated several
techniques used to teach spelling. One way was Visual,
he sees the word, Visual Verbal, student spells aloud,
Visual Motor, tlien writes the word, Visual Verbal,
sees the word, spells the word aloud, writes the word.
Another workshop was the Transactional Analysis skill
workshop for paraprofessionals. This type of workshop
could not be covered in this short time to my thinking.
More time was needed to get across what they wer%
saying. This would be a course I might consider if a
class were offered at Johnson County Community Col-
lege.

,In explaining the Career Ladders, our speaker came
from the University of Milwaukee. She was a very good
speaker. I could see that a career ladder would work
for many people if they wanted to continue their educa-
tion and go on to college. I would not do that at this time
in my life.
There were many questions asked of the directors and
presentors - of course, the salary was discussed, but at
this time they weren't concerned with the salary
prospect. To have a certified paraprofessional, a piece
of paper saying so to this effect, is top priority. To have
them trained properly is the biggest goal. Too many
aides go into this service with no training. They feel
that to be more effective, more training should be
offered in the local Junior Colleges in the particular
special education category. To date, there doesn't seem
to be much available for Deaf Educat'on.
Also, there was felt a need to meeti with all other
paraprofessionals informally and with lkeynote presen-
tors from over Kansas.
I thoroughly enjoyed the experience and was glad our
administrator felt it would be worth our while to at-
tend. If, in the future, another one is held, I would con-
sider going.
Another presentation was given by Rusty Welch,
Assistant Executive Director, Unit.Development Divi-
sion of the Council for Exceptional Children. I'm not
familiar with the C.E.C. and perhaps some information
'might be forthcoming as to whether it would be advan-
tageous to participate in this organization as
paraprofessionals in Deaf Education.

Betty May e

Kansas State School for the Deaf
Olathe, Kansas
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GENERAL INFORMATION AND
STATEWIDE NEWS

The Butler County Special Education Paraprofes-
sionals held a six hour in-service -workshop condueted
by Darlene Bruner, the Butler County Instructional
Materials Center Coordinator.
The workshop was designed to acquaint the paras with
the materials available to them in the IMC and enabled
them to learn where materials were located that would
be useful to them in their subsequent teaching.
A "Scavenger Hunt" proved to be an unique and ad-
venturesome training technique. Given a list of
materials to find, participants were "turned loose" in
the Center to search. The opportunity to find things for
themselves was found to be most helpful, and the
method stimulated enthusiasm for the rest of the ses-
sion.
Darlene also divided the participants into small groups
and taught them how to use the machines in the Center,
such as the laminator, thermofax, and how to make
their own filmstrips.
We would like to share this idea for a workshop in your
districts as it proved to be an excellent opportunity to
learn about a very important part of the Special
Education Program.

Diana Schuster
Facilitator
Butler County,
School Board Council
El Dorado, Kansas

LIFE AS A PARAPROFESSIONAL ?
YOU BET!

Early last fall, I walked into a classroom - a little
shaky, a little "green", but with hopes and expecta-
tions for the coming year. With that year rapidly
progressing toward the final-quarter, I can say I am no
longer shaky, no longer "green", and with expectations
for the job certainly fulfilled.
I wanted to work in education. I wanted to work with
children and experience the joy of seeing them learn.
With *college training in education, and hiiving worked
with students a number of years teaThing piano, I knew
that any job I embarked upon full-time had to have that
rewarding element involved in some form of education
preferably with one-to-one contact with children. The
job of a paraprofessional certainly "fills the bill." While
I am not the one primarily responsible for the eslaipation
of these very special children in our classroom, I can
contribute to and am involved with their learning.
What is a paraprofessional anyway? araprofes-
sional is just what the name implies an off-shoot of, or
someone along side of a teacher, specifically i,n the field
of Special Education. She is there to help lighten the



load of the teacher in any way'she can, and perhaps
even take over if necessity should require. The very
nature of Special Education requires that an assistant
perhaps be a little more involved with the students than
an aide ordinarily would be. She should, in fact, be able
to do anything the teacher does, except prepare the
lesson plans. ThO, in turn, requires some extra training
supplied by the state in the form, of meetings and
workshops. But my training has not stopped there. I
have been extremely lucky, I feel, in working with a
teacher for whom I have the utmost admiration. In ob-
serving her methods, one can readily see why she was
selected in 1975 as one of the Kansas Master Teachers
of The Year. What more could a paraprofessional ask
for than to have, this example?
But exactly what are the duties of a paraprofessional?
Well, this past year I have:

assisted with individual work with the students in
reading, spellint, and math.

run the copy machines.
,:worked with one certain group of students daily in

their own classroom at math time.
typed (.. and typed) forms, letters, handouts for

teachers, work for individual students, etc.
drawn or constructed creatures and characters used

as educational aids and behavior modifications.
climbed a stepladder (to hang a constantly growing

monster on our wall and ceiling!)
played basketball, football in fact, any active sport

for a short period daily with one student.
played educational games with the students.
prepared the room in the morning.
straightened the room after school.
constructed bulletin boards.
graded papers.
played the guitar.
wielded a paintbrush.
laughed with the students.
pulled hard for them.
....and yes, due to the extremely hard winter and bad

roads, the situation did arise when I had to be the
one in charge.

\Poes all this sound interesting to you? Do you like lots
of variety in a job? WouLd you like to work with
children who need thai extra bit of guidance or motiva-
tion to get them going, and then, after all the struggle
C. and it can be one for them) experience the thrill of
seeing that spark of recognition in their eyes when, yes

they do understand! If you would answer yes to
these questions, then perhaps you can see why I say -
Life as a Paraprofessional? You Bet!

Betty L. Montgomery
Paraprofessional
Washington School
Council Grove, Kansas

"444404.4.4,

4A &'

i4"yo . t 4 n A

.t

MY FIRST YEAR AS A
PARAPROFESSIONAL

This has been my first year as a paraprofessional and I
want to share it with you. I have a lovely teacher to
work with. This has a lot to do with the fact that I enjoy
my work. I have never "dreacjed" a day going,to work
with Miss Daniels and the 16 EMR II Children.
I found it didn't take long to take a personal interest in
each one of the children. I has been very rewarding to
see some of the chqren "Blossom" - to know that'I had
a part' in helping that child progress. There have been
days when I wondered if I accomplished anything, but
then, in a matter of dive I'see the fruits of my efforts.
My duties have been varied, whieh makes being a Vara
so'great! Each day is a "surprise" as no two days go the-k
same. Miss Daniel and I have a gener'al schedule which
is, and has to be, flexible.
The children have work to do around the school. In the
winter they clean the bleachers that get dirty from the
ball games. In the fall and spring they keep the play- rit

. ground and school yard clean. They have other routine
work to do in the classroan .and in the building. ,;),4,i,4

< Their curriculum includes phonics, math, reading,
spelling, independent studies, home economics, art,
music, and P.E. We have also included cookinitreats in
the classroom, learning about themselves and others,
concepts of how to react to otpers and howltrssess
their own reactions to problems.

r "
All in all it has been an informative year which I have
truly enjoyed.
I just attended the first state Paraprofessional meeting
here in Kansas. I thought it was tremendous tohave
several people from other states speak. I came home
being glad I am a Special Education Para in Kansas
and the Brown County Special Education Coop.

Dorothy Wright
Paraprofessional, EMR II
Brown,County Special Ed. Co64,

TIPS ON MkTirODS AND MATERIALS
.4-fere we include any ideas, hints, recornmendatijim
which would be helpful for you to know,

A Yucca Tree I

One again we will welcome spring with a Yucca Ti4e in
our classroom. This tree consists only of a trunk and
bare limbs. The leaves are added by the students,- one
each day. On the back of the leaves are riddles we have
saved from our magazines throughout the year. One
student is selected eacp day to choose a leaf (these are
made' of colored construction paper). This student
reads the riddle to. the class and gives everyone a
chance to guess the answer: After readinethe answer

. the student places the new leaf on the tree.

vg'...4044.4441.0.444/4'
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At the end of the year, we haxe a tree covered with
leaves and memories of*fun shared by all.

Example How do you keep a fish from smellingT
Answer cut off his nose
Yuk! Yuk! (thus the name Yucca Tree)

Bonnie D. Kramer'
Paraprofessional EMH III-IV
McLouth High School
Atchison-Jefferson Educational Coop
Oskaloosa, Kansas

Stars and Cheeks Charting
We have a reward system in our P.S.A. classroom. We
use play money which we made ourselves. We use a
money stamp on construction paper: pennies are green,
nickels-yellow, dimes-red, quarters-white, 50e-blue.
The teacher and I both have a chart. The child earns
stars and checks. A star counts as one cent, checks are
nothing. We both check roughout the day, average at
the end of the day. We ve found this helpful. The child
knows he's being watc ed always - its always possible

= to earn stars.
Our chart has the following things on it:,

In-Out Quietly
Following Directions

Working Quietly
Respect Others

Cooperate
Attitude

At the end of the day, they go to our §tore. The store
has such things as: ,=peanuts, raisins, candy, toys,
puzzles, etc. They can decide to put a bigger item such

as a model car or comb on "lay away." They must pay
half of their money on their lay-awafr item in order to
hold it.
When a child isn't working, we ignore that child and
say the names of those getting a star. The one not
*working starts to work usually. Or tell one not working
"I can't star you that way." They like stars - stars are
for good workeis. Once they start getting success with
their work, they discover learning is fun and they're
more eager to try.

Shirley R. Clark
2821 Shawnee Dr.
Topeka, Kansas 66605
District No. 450
Tecumseh Nbrth
PSA Paraprofessional

Let Them Know You Care

The P.S.A. child has a lack-of confidence in himself. He
hasn't had much success in the classroom. He needs to
know he's liked even though he can't work as other

children do. One way I've found to do this is by wink-

ing. Let the child know.a wink means "I like you." If he
hasn't done well boanows you like him anyway, he

,

won't give up.

A lot Of dis8ipline problems with other children
caused because of lack of self-love. Let them kno

care.

Shirley R. Clark
2821 Shawnee Drive
Topeka, Kansas 66605

P.S.A Pirraprofessional
Tecumseh North .
District No. 450

are
you

PHONETIC DOMINOS
1. Prepare 40 domino cards (1" x 2")
2. Choose 10 letters of alphabet and write a letter on'

one half of,each card'.
3f On the other place a picture that begins with any of

the ten chosen letters..
4. If there are four "B" letter cards, there should )3e

four "B" picture cards.
5.Match letters and pictures,according to initial sound.

JUMBLED WORDS
1. Prepare a set of cards with pictures and words (let-

ters in mixed order)
2. Child uses picture clue to determine correct word

and sounds out letter order.
3. If covered with aptact paper, words can be cor-

rectly written with washable marker.

'THERMOMETER
1. Paint half of ap 18" white shoelace red.
2. Make thermometer out of cardboard 9" long. Draw

on degree graduations. Cut one slit the width of the
shoestring at the top of the thermometer; cut a simi-
lar slit at the bottom.

3. Draw the shoestging through the two slits so the

ends are on the backside of the cardboard. Khot
shoestring ends.

4. Move shoestring up and down degree scale so that
the point where the white and red colors meet cor-
responds with the present.temperature.

,COLORED SAND
1. Mix powdered paint with a tine quality white sand

on large sheets of newspaper. Place colored :and in
bowls:

2. Let childreh squeeze out designs with white glue on
a

construction paper.
3. Sprinkle colored sand on glue designs as you 'wou_n

glitter.
4. Pour excess sand back into its bowl.

WIND TUNNEL BALLOON

Materials:
1. Heavy weight plastic available at hardware

stores and lumber yards.
2. Plastic tape
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3. Electric fan
4. Old quilt/cushions/spread - to .protect plastic

"floor"
Construction:

1. 4 strips of plastic about 19 ft. long and 4 ft. wide
are taped together to form a tube.

2. 2 pieces 4 ft. by 2 ft. 6 in. are taped, overlapping
slightly, leaving an opening for entry at one end.

3. A 4 x 4 piece of plastic is taped to close the other
end ofthe tube. An opening is made in this to tape
on a smaller tube of plastic. ;

4. This smaller tube is made about 3 ft. long and the
right size to be taped to the front of the electric
fan.

Use:
1. When fan is turned on, air inflates the balloon and

children can enter through the slit in the end op-
posite the fan.

2. An old quilt or some similar material protects the
"floor" and children should remove shoes before
en tering.
Films may be shown on the outside of the plastic
and viewed by those sitting inside. It may also be
used for story-telling groups, etc.

DON'T TELL ME THE FACTS,
IT'S HOW I FEEL THAT-COUNTS

Developing understanding of self and others is a big
challenge for every child in the process of growing up.
Individuals with exceptional needs have been more
hurdles. The DUSO, Kits (Developing Understanding
of Self and Others), produced by American.Guidance
Service for primary and middle grade children in regu-
lar classrooms, are also fine materials for Special
Education classrooms since the materials are designed
to stimulate social and emotional development.
The DUSO kits consist of metal storage/carrying cases
and two large spiral bound story books (10" x 12") to
be used as lap easels during storytelling.
There are 41 different storieS with 200 full-color il-
lustrations and 33 full-color posters (15" x 19"), each
illustrating main poitnts in one of the stories. A-41A of
hand puppets is an integral part of the kit. Duso the
Dolphin and Flopsie the Flounder are central charac-
ters throughout the program. All 41 stofjes are
recorded and may be ordered on cassette or record. An
excellent teacher's manual presents specific guidelines
and supplementary activities.
The DUSO kits of activities and materials are designed
to facilitate each child's understanding and positive
valuing of himself, his understanding of the feelings of
others and his ability to talk more freely about feelings,
goals and behavior. The DUSO activities make exten-_
sive use of listening, incluiry and discussion approaches
to learning. The complete DUSO Kit costs about

3-4.--'.'.,:,''1120.00, but each component of the kit may be
purchaAed separately.

Taken from:
"Frankly Speaking"
NICSEM, ,
Vol. 1 No. 1, March, 1978

PERSONALITIES IN
SPECIAL EDUCATION

,

Here we spotlight those people of interest to
paraprofessionals:

'

Included in this section are the following people who
were the featured speakers at the first statewide Con-

. ference for Paraprofessionals held ih Topeka on March
30 and 31.

, Loretta Gallagher Tomahawk Elementary School
6301 W..78th
Overland Park, Kansas 66204

Loretta has been a paraprofessional for many years in
the Shawnee Mission school distt9ct. She is a hard
worker for paraprofessional recognition. She presented
the paraprofessional viewpoint at the Kansas state
meetings on-the approval process which has since been
adopted by the-state. All paraprofessionals. owe Loret-
ta a special thank-you for speaking out on our behalf.

Anna Lan Pickett CAbS.E: New Careers Training

33 West 42nd Street
New York, RV 10036

Ms. Pickett has been involved in the publication of
several manuals covering many facets of paraprofes-
sional statistics, utilization and training. Anna Lou's
office serves as a clearinghouse for national
paraprofessional inform don. Anna Lou has been very
instrumental in bringing t getheryersons from around
the country who are advoc tes for paraprofessionals.

-,r

I

Mary-Beth Fafard, Assistant -Professor, School ,of
Education
University of Wisconsin
P.O. Box 4130 , 1

Milwaukee, Wisconsin 53201
Ms. Fafard is to be especially thanked for her excellent
last-minute appearance at the conference as a result of
the inability of another speaker to attend. She pre-
sented a very informed and energetic section on Career
Ladders for Paraprofessionals. She has also lasen in-
voived in paraprofessional' research and publication of
material on the paraprofessional-movement and the
training of paraprofessionals.

Richard,White, CoordinatorProject ASSIST,
'Indiana University
Developniental Training Center
2853 East Tenth Street:
Bloomington, In. 47401,-



Richard has co-arrthored the ASSIST Materials which

are training materials for paraprofessiom:ls and theirs
supervising teachers. Mr. White's keynote speech was
one which was enjoyed by all those in attendance. His
thoughts from a former teacher's point of view and his
research and training experiences were inspiring to
hear. We would surely encourage a repeatTerformance
at any of our future meetings. ;

George Kaplan, Institute for Educational Leadership
1001 Connecticut Ave., N.W. Suite
310
Washington, D.C. 2'0036

Mr. Kaplan has traVelled widely over the entire coun-
, try consulting those inyolved in_the paraprofessional

field and has written a book, The Vital Link, on these
exper1Znces. PerhaPs he has visited your classroom. He
is certainly a very informed specialist on paraprofes-
sionalism.

Rusty Wekh, Asst. Executive Director
Unit Development
CEC Headquarters
1920 Association Drive
Reston, VA. 22091

Mr. We1ch conducted a written survey on paraprofes-
sional feelings in relation to CEC at our statewide con-
ference. The Council for Exceptional Children is in-
terested in determining the details for a possible
paraprofeisional membership category in the CEC.

Submitted bY:

Betty Janeski & Kathy Koca
Topeka, Kansas

RECOMMENDED READING

WELCOME SPEECH
First Statewide Paraprofessional Conference

3-30 & 3-34
Topeka, Kansas

W Is for , or Who's Who in Kansas
I'll not ke p you guessing,
It is you - Paiaprofessionals

4 Your coritributions - a blifsing!

E Is for ESEA, the Elementary/Secotary Education

Act
It put paras on S.he map,
After all, wilt' a huge federal grant
you can take quite a lot of bureaucratic crap.

L I's' for LRE, a Least Restrictive Envirokrient
Was it environment or was it a setting?
Oh well, who could care less
When some child is wetting?

C Is for CPPH, Comprehensive Program Planning for

the Handicapped
Where agencies and trainers are getting together
(maybe a rumor),
For more details
Contact State Chairman, Dr. Bill Boomer.

0 Is for bC'R, the Office of Civil Rights'
With, nearelist office in Kansas City,'
They want assurances to met
And not offer just pity.

M Is for MH or theMultip1'y Handicapped
Many children you meet are severe,
There may be deficits of speech, motor,
of intellect, of eye, and of ear.

E Is for ERA, the Equal Rights Amendment
Equal rights fOr all a theme of this convention,
However, there arg too many issues here
for me to try to mention.

So I'll change it to E
E is for "EM" -- Aunty Ey (that is) of Legendary
Oz
After all a Kansas Tornado is much more exciting

Than federal laws.

And now with no further adieu,
Here are some representative descriptors of you.

P Means you are positive.

A Means you ae active.

R Is for ready
You're a mighty good bunch,
And your work is quite steady.

A Is for aggressive.
P You are perceptive, and

R Is for reliable . . .

You will try many, many procedures,
Especially if they seem half-way viable.

O You are obliging.

F You are fantastic.

E You're essential . . .

You feel some days are so long,
But their and is eventual.

S You're sincere.

S For sensational.
I Is for ideal . . .

To hell with textbook theories,
Your world is real.

O Is-oPtomistic.

N Is nurturing.
A Is altruistic.



L Last but not least there is love ...

Come to think of it, you're not one
You are all cpf the above.

S Finally you are seiendiptious" . .

You will find untold pleasures and values not
sou5ht

'A great job you are doing,
For caring cannot be bought.

No put thenp-altogether, and we have
WELCOME PARAPROFEKIONALS.

You didn't fiave "Mother"
Not even "Mother Mary' or Mother Phyllis"
But on with the Convention,
Or ... those two slave drivers will surely kill us!

James Marshall
State Director
Special Education Administration
Kansas State Department of Education
Topeka, Kansas

.t .
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AGENDA FROM-VORKSHOP FOR

,DEANS OF INSTRUCTION AND DIRECTORS OF

EDUCATION FROM COMMUNITY COLLE'GES,

'AREA VOCATIONAL-TECHNICAL SCHOOLS AND P.RIVATE COLLEGES



WORKSHOP. FOR.DEANS OF INSTRUCTION AND DiRECTORS

OF EDUCATION,FROM COMMUNITY COLLEGES,

AREA VOCATIONAL-TECHNLCAL SCHOOLS AND PRIVATE COLLEGES

AGENDA

Kansas State Deoartment of Education, Thursday., September_21, 1978

North & South Board ROOMS 9:30 a.m: - 3:15 p.m-.

9:30 10:00 Registration Mary Goff &
4

Introductory Remarks PhylliS Kelly

10:00 - 11:00 Rules & Regulations Governing Phyllis Kelly

Special Education Paraprofessionals

The Facilitator Model

11:00 - 12:15 "The ParaprOfession0: ,A Concept

In Differetiated Staffing"

12:15 - 1:45 LUNCH

1:45 - 2:45 Competencies & Courses for the

Special Education Paraprofessional

2:45 - 3:15 Wrap-Up

"Where Do We Go From Here?"

Evaluation

Dr'. Bill Boomer

Dr. Michael Davis

Mary Gaff
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*RAPROFESSIONAL: A LOOK TO THE FUTURE"

THE IRST STATEW1DE'CONFERENCE FOR PARAPROFESSIONALS

Downtown Ramada Inn
Topeka, Kansas

AGENDA

8:30 - 10:00 Registration

Coffee and Rolls

10:00 - 10:10 Introductions
4

10:10 - 10:20 Welcome Address'

j0;20 IMO "A Special Message"

10:30 10:40 "Housekeeping Notes"

10:40 WOO "The State of the Art",

11:00 - 12:00 Keynote Speech

12:00 - 12:30 "Reality 8 The Vital Link"

12:30 - 1:30 rUNCH

Luncheon.Speaker

(CONTINUED ON FOLLOWING PAGE)

Friday, March 30, 1979
8:30 a.m. to 5:00.p.m.

Regency West

Phyllis Kelly,
Education Program Specialist

Mr. James Marshall,
Director, Division of Special

Education Administration

Loretta Gallagher,
Paraprofessional,
Shawnee Mission, Kansas

Mary McKeever,
Aszistant Director,
P8raprofessional Trainin6 Program

Regency' West

Anna Lou Pickett,
Director, BEH Paraprofessiona

Project

Rjchard White,
Coordinator, Project ASSIST
Indiana University

George Kaplan,
Specialist at the Institute
for Education'al Leadershjp

Grand Ballroom

Vera Yager,
Paraprofessional coordinator,
Tucson Public Schools

29.1
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AGENDA
FRIDAY MARCH 30
PAGE 2

. -

1:30 - 230 MINI-SLSSiONS (Spekial Fdurlion C.)Vog()ricl Ared
you signed up for)

Trainable Mentally Retarded Regency West I

Bunny Blankinship,
SMH/Deaf-Blind/TMH Coordinator
Topeka Education Center

Educable Mentally Retarded Exhibit Arena I

Adrian Apel,
EMH Coordinator
Topeka Public Schools'

Learning Disabilities Regency West II

Dr: Bill Boomer,
Coordinator/Special Education
Fort Hays State Univarsity

Severely Multily Handicapped/ Exhibit Arena 11
Deaf-Blind Patsy Galligan, Outreach Specialist'

and Coordinator of Deaf-Blind and
SMH Programs,
Kansas State Dept. of Educatibn

Visually Impaired

Hearing Impaired

Personal & Social Adjustment

Early Childhood

Gifted

Physically Impaired

Exhibit Arena III

Harold Hodges,
Program Approval-and Compliance
Kansas State Dept. of Education

Exhibit Arena III

Melvin Bruntzel,
Specialist--Language, Speech,

& Heari.ng
Kansas State Dept. of Education

Exhibit Arena III

Renee Kiger, PSA Consultant,
N.W. Kansas Educational Coop.
Colby, Kansas

Exhibit Arena IV

Dr. Lucy Paden, Early Childhood

, State Liaison
Kansas State Dept. of Education

Exhibit Arena IV

Diane Wright,
Gifted Ed6cation Coordinator
Topeka Public Schools

Exhibit Arena IV

Konny Rosette, Teacher, and
Lynette Wright, Teacher,

2J5
Capper Foundation, Topeka, Kansas



AGENDA
FRIDAY, MARCH 30
PAGE 3

.2:45 - 3:45 *Administraiive Concerns for Lxhibit f\rona 1

Paraprofessionals Al Marten, Director
Beloit Special Education Office

Carol Nigus, Director
Brown County Kansas Special
Education Cooperative
Hiawatha, Kansas

*Body Management Regency'West 1 8, 11

C."

Vera Yager -.
Paraftofessional Coordinator
Tuzpson Public:SChools

*Transaction,a1 Analysis Skills Exhibit Arena 11

for Paraprofessionals Peter Packard and
Joyce Moody,
MSWs Private Practice,,
Transactional Analysis Groups

*Behavior Management Exhibit Arena,111

Renee Kiger,
PSA Consultant,
N.W. Kansas Educational Coop.
Colby, Kansas

4:00 - 5:00 *(These 4 workshops will
be repeated during this time)

7:30 10:30 SOCIAL Parlor '8 Room 353'



,o4

THE FIRST STATEWIDE CONFERENCE FOR PARAPROFESSIONALS

Saturday, March 3 , 1979

AGENDA

8:00 8:30 Coffee Meeting room for the entire,

ciay will be the
EXHIBIT ARENA

8:30 - 9:15 "The Paraprofessional 8 CEC" Rusty Welch,
Assistant Executive Director
Unit Development,
Council for Exceptional Children

9:15 10:,15 "Is She For Real?;' Vera Yager,
Paraprofessional Coordinator,
Tucson Public Schools

10:15 10:30 BREAK

10:30 11:00 Kansas Paraprofessional News Phyllis Kelly 8
Mary McKeever

11:00 12:00 Panel 8 Evaluation MaTy Beth Fafard
Anna Lou Pickett
Rusty Welch
Vera Yager
Al Marten
Carol Nigus
Renee Kiger

2 9 7
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LIST OF PARAPROFESSIONAL ADVISORY COMWTTEE MEMBERS

AND

AGENDA FROM THE FIRST PARAPROFESSIONAL ADVISORY COMMITTEE MEETING

- 129 - 298



PARApROIESSIONAL ADVISORY CO!,IMITTEE. MFt4I.ICR

Lowell Alexander
625 Minnesota (Library Bldg.)
Kansas City, K$ 66101

Represents: Facilitators, LEAs, and
Asst. Director of Spec. Ed.

Diana Schuster
R. R. 2

El Dorado, KS 67042
Represents: Paraprofessional and

Facilitators

Dr. Earl. Dungan

311 Park
Winfield, KS 67156

Represents: Facilitators and insti-
tutional Settings

Ann Fritz
R. R. I

Eskridge, KS 66432
Represents: Doctoral Student and

Consultant

David BIlderback
Alchison-Jefferson Educ. Coop.
Box 488
604 Liberty
Oskaloosa, KS 66066

Represents: Fiscal Agent and Asst.
Director of Spec. Ed.

AI Marten
, Bo 547

116 West Maln
Beloit, KS 67420

Represents: racilitalors, and Director
of Special Education

Asel Harder
Garden City Community Colleg'e
Box 977, .801 Campus Drive
Garden City, KS 67846

Represents: Community Co Ileg Qs r*

Ted Wischropp
Division of Conlinuing Education
Umherger HJI1
Manhattan, KS 66506'
-Represents: Continuing Education

Dept. at KSU

Robert Floyd,-

614 North Merchant
Belle Plaine, KS, 67013
,Represents: Prtncipals

Ed Gibbons
Capper, Foundation
3500 W. 10th

Topeka, KS 66604
Represents: Institutional Settings'

Dr. Gerry Hahn
5005 W. 95h
Shawnee-Mission, KS 66207

.Represents: Facilitators

Bert Hltchcock
-802 Main

Russell, KS 67665
Represents: Assistant Superintendent

and Facilitators

Denn,is Hasson
Parsons State Hospital
3601 Gabriel
Parsons, KS 67357

Represents: Facilitators and Insti-.

tutional-Settings

Betty Janeski
2713 Belle.

-

Topeka, KS 66614-

Represents:- Paraprofessionats

Dr. Pill Boomer
CoorclAqor/Special Education
Fort Iiys Stoie University
Hays, KS 67601

Represents: Colleges Universities

Dr. Jack Lundy
Dc:an of Instruction
AIHn County Cc:mmunity Junior College .

1801 North Cbtto.nwood
Iola, KS 66749
Represenis: Community Colleges

Dr. Stan Warplaff,
Randolph Elemenfary.Scho:).1

1400 Randolph
Topeka, KS 66604

Represents: Principals

293



PARAPROFESSIONAL. ADVISORY COMMITTEE MEMBERS

PAGE 2

Dr- Robert Ramsay
Elean,of I.nstruction

Kansas city.Kansas Community Junior College
7250 State Avenue
-Kansas city, KS 66112-

Represents:- Community Colleges

Mr. Waiter Mathlasmeier
Director of Continuing Education
Cowley County Community Junior College
125 South 2nd

.

Arkansas City, KS 67005
Represents: Community.-46olleges

Dr. Larry Devane
Johnson County Community Junior. College
College Blyd. at Quivira Road
Overland Park, KS; 66210

Represents: Community Colleges
(,

EX OEFICIO MEMBERS:

Dr.,Don Hardesty\.
Central Research
First National Bank Bldg.
Suite 900
ToReka, KS 66603 \

Represents: Media\ Material.s Consultant

Dr. Larry Havlicek
Edu., Psy., & Research
Room 6, Barley Hair \

University of Kansas \

Lawrence, KS 66045
Represents: Evaluator

210



PARAPROFESSIONAL ADVISORY COMMITTEE-

/AGENDA

Friday, February , 1979

1:00 -;3:00 p.m..

I. IntrOductions

II. Purpose of Committee
r'

III. Review of Grant Goals and Objectives

IV: Future Trends

Drawing Room

Holiday'Inn Plaza

211
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aBSERVATION RATING SCALE
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DIRECTIONS FOR OBSERVERS: Yr'

Observe a paraprofessional for riot less than 45 minutes under

working conditions.

Please complete the rating scale for each of the skills listed.

Under "No. of Times Observed", indicate.the number of times the

skill was observed during the observation period (use your best

estimate). Then rate the paraprofessional for each skill by

using the followkg`ratingS: (NOTES - 1. These ratings will be

Used for developing future,training programs and will not be

used for school district evaluation. 2. It is recoMmended that'

an observation' period be not less than 45 minutes.)

a

1. MajOr improvement needed

2. Some improvement needed

3. ,Adequate

4. Very good

5. Excellent

21 3



PARAPROFESSIONAL RATING SCALE

Name of ParaprofesSional:

Class:

SuperviSing Teacher:

Facilitator:

V.

1. Working with childred in carry-
ing out activities of the child's
program that have been initiated
by the teacher.

a. one-to-one situations

b. group activities

c. problem solving

2 Interpersgnal Relations (these
are skills that w-;11 foster the
team approach to working with
special education children)

a. communicating with super-
vising te6cher

b. communicating with other
school staff

c. communicating with parents

3 Use of equipment and/or
materials used with specific
handicapping conditions
(i.e. putting on and/or
removing braces, signing.

Site:

Date:

Time:

RATING SCALE
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A

>
S-
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0 in

0

4. Use of techniques/methods of
carrying out the educational pro-
grams in subjett matter areas of:

a. academics

b. speech/language

c. self-help skills

5. Preparation skills

a. preparation of classroom
materials

b. preparation of classroom
environment for learning
.activities

6. Assisting students with physi-
cal needs (toileting, feeding,
dressing. . .)

7. in operation of office
and audiovisual equipment

8. Managing and disciplining children°

a. use of classroom management
skills

b. use of appropriate rein-
' forcement techniques

9. Participation in professional
activities

a. attendance at staff meetings

b. attendance at staff inservice

c. attendance at paraprofessional
workshops

RATING SCALE
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10. Has an understanding of the
exceptional child as rated by
performance and attitudes in
the classroom.

11. Oyerall performance rating

RATING SCALE
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PARAIWESSIONAL FACILITATOR INTERVIEW

NAME:

DTSTRICT/COOPERATIVE:

YEARS AS A FACILITATOR:

NUMBER OF PARAPROFESSIONALS IN DISTRICT/COOPERATIVE:

DATE:

1. What are some training needs that are unique to yo;y1r district/cooperative?

. . . to specific special education programs within your district/cooperative?

. . . to individual paraprofessionals?

2. Have you had requests from paraprofessionals for help or assistance in a

specific area of .training or for specific materials or aids?

Yes

If yes, Oat are they?

No

3. What additional information (not provided by available materials and/or

State Department sponsored workshops?) do you, as facilitator, need in

the training of paraprofessionals?

4. What paraprofessional training topics would you like to see presented at

future facilitatot workshops?

5. The following is a 1,ist of eight competencies for special education

paraprofessionals. Please take a moment to rate-these competencies in

their order of importance in the training for paraprofessionals

(1 most importapt).

Understanding the.characteristics of the special education

student they will be working with

Skills related to working with children

Interpersonal relations (communication with teachers, parents,

staff) ?18 (Continued)



Paraprofessional Facilitator Interview
Page 2

Disciplinary, °skills

Skills in working with specific handicapped children

Subject matter Skills

Organizational skills

Skills in the operation of office and audiovisual equipment

6. Also, please take a few minutes and rate the following characteristics,
skills and duties of instructional paraprofessionals.

Please rank these in their order of importance to a paraprofessional.
(1 = most important)

a. creativity

b. resourcefulness

c. adaptability

d. tolerance

e. intelligence

f. versatility

g. experience with children

h. energy

i. dependability

j. good grooming

k. cooperAtion

Please rank the following skills,in their order of importance in
the training of a paraprofessional. (1 = most important)

a. skills related to working with children

b. subject matter skills

c. skills in understanding the characteristics
of special education students

d. disciplinary skills

e. interpersonal relations skills

f. orgai,izational skills

q. skills in operation of office and
audit-visual equipment

h. skills in working with specific
handitapped children

Other 2 1
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Paraprofessional Facilitator Int:Tview
Page 3

The following duties can be.performed'by paraprofessionals. Please
rani( them first in their order of educational importance and then
second in their order of occurrence. (1 = most important and occurs
most often)

Educational Comnonness
Duty JmOrtance of Occurrence,'

a. preparation of.,classroom materials

b. assisting with group educational
activities

c., working with audio-visual equipment

d. managing and disciplinin) children

e. clerical activities and office machines

f. maintaining classroom (housekeeping)

g..0assisting studentl with physical needs

h. educating individual children (one-to-
one basis)

i. conferring with teachers (planning)

j. participating in professional activities

k. preparation of classroom environment
for Tearning activities

7. The following is a checklist of administrative structures involved in the
recruitment, selection, and employment of instructional paraprofessionals.
Please check which ones you currently have in use. If you are in the
process of developing any of them, write in the date of anticipated
completion.

Traihing needs assessment

Affirmative action pOliey

Cont-act

Competencies for employment in specific special education programs

Job description

Paraprofessional Handbook

Salary Schedule

Career Ladder

Evaluation Prolcedure

22,)



PARAPROFESSIONAL INTERVIEW

NAME OF PARAPROFESSIONAL:

DISTRICT/COOPERATIVE:

SPECIAL EDUCATION PROGRAM(S) ASSIGNED T :

SUPERVISING TEACHER(S) ASSIGNED TO:

TYPE OF PROGRAM ASSIGNED TO:

Self Contained

Resource Room

DATE:

1. New paraprofessional?

Experienced paraprofessional?

Number of years as a paraprofessional? .

Itinerant

Other --

2. What level Paraprofessional Permit are you currently on?

Permit I

Permit II

Permit III

3 How many hours of inservice training has your district/cooperative
provided this school year?

4. From what other sources have you received training applicahle to your
role as an instructional paraprofessional?

State sponsored works.hop Universi'ty

Community college Other:

Area Vocational-Technical School

5. What are some specific areas you feel paraprofessionals need training in?



Page. 2

6. How mahy students do you have contact with each day in your role as an
instructional paraprofessiohal?

7. Do you meet formally with your supervising teacher(s) for planning?

If'yes, how often?

8. Are you ihvolved in the Individual Educational Program (I.E.P.) Process
for students in your special education prpgram?

Yes No

If yes, what are_the areas of involvement?

informal diagnosist

planning program with teache'r(s)-

follow up instruction with students

evaluation

0

9. What types of actiVities are you,respónsible for in the special education
program? What percent of your time do you spend in these activities?

Activities -

Instructional

Supervisory

Clerical

Percent of Time

10. What are three sp'ecific activities you do most often during the day?

1.

2f. -

3.

1

1L Are you familiar with the Kansas State Department of Education Para-
professional FacilfCat 'r Training Model?

Yes No

12. The followingJs a list tf eight competencies for special education
paraprpfessiohals. Plea e take a moment to rate these competencies in
their order of importanc in the training for paraprofessionals
(1 = most impbrtant).

Uncjerstanding, he characteristics of the special education
stOdent they wi 1 be working with

Skills rel'ated to working with children

(Continued



Page 3

Interpersonal relation (communication with teachers,'par nts
staff),

Disciplinary,skills

Skills in working with specific handicapped children

Subject matter skills

Organizational skills
,

, Skills in the operation of office and audiovisual equipment

!k
-

13. Alsorplease take a few minutes and rate the-following characteristics,
_skills and duties of instructional paraprofessionals.

Please rank these in their order of importance to a paraprofessional.
(1 = most important)

a. creativity

b. resourcefulness

c. adaptability

d. tolerance ,

e. intelligence

f. versatility

g. experience with children

energy

i. dependability

j. good grooming

k. cooperation

Please rank the following skills in their order of importance in

the training of a paraprofessional. (1 = most important)

a. skills related to wOrking with children

b. subject matter skills

c. skills in*derstanding the characteristics
of special education students

d. disdplinary skills

e. interpersonal relations skills

f. organizational skills

g. skills in operation of office and
audio-visual, equipment

h. skills in working with specific
handicappedschildren

Other

ON.
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Paraprofessional Interview
Page 4 3

The followingtuties,canbe performed by paraprofesSionals. Please
rank them first'th'etr order of educational importance and then
second in their order ofThccurrence. ,(1 most.important and occurs
most often)

Equcational Connotiness
Duty Importance of Occurrence

a. preparation of classroom materials

b. assisting with group educational
activities

c. working with aUdio-visuaT equipment

d, managing and disciplining children

e. clerical activities and office machines

f. maintaining classroom (housekeeping)

g. assisting students with physical needs

h. educating individual children (one-to-
one basis)

i. conferring with teachers (planning)

j. participating in professional activities

k. preparation of classroom environment
for learning activities



`

PARAPROFESSIONAL.SUPERVISING TEACHER INTERVIEW .

%

NAME: DATE:

DISTRICT/COOPERATIVE:

SPECIAL EDUCATION PROGRAM:

TYPE OF PROGRAM:

self-contained , itinerant

resource room other --

NAME OF PARAPROFESSIONALS SUPERVISING:

1. What do you,perceive the role of the paraprofessional to be?

instructional

s pervisory.

clerical

COMMENT:

2. Are you famili,ar with the Kansa State Department of Education Para-

professional Facilitator Training el?

Yes

3. What are some speciffc areas Pou feel paraprofessio need training in?

4. Do you feel'paraprofessionals would benefit from formalized college

and inservice training?

Yes No

COMMENT:.



Paraprofo,;sional S6pervising Teaaer intomiew

Page 2

5. What activities is/are your paraprofessional(s) responsible for? What

proportion of their time is spent in these.activities?

Activities Time Spent

6 Is/Are your paraprofevssional(s) involved in th-e Individual lducational

Program (I.E.P.) Process for any of your students?

Yes No

If yes, what are the areas of involvement?

informal diagnosis

planning program with teacher(s)

follow up.instruction with students
c 4

evaluation

7. Do you meet formally with your paraprofessional(s) for planning?

Yes No

If yes, how often?

8. (a) Does your di:strict/cooperative have a formalized evaluation

.
procedure for paraprofessionals?

If yes to (a):

(b) Are you involved in that procedure?

Yes No

(c) How often does the evaluation take place?

weekly biannually

monthly annually

not at all'
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raprofessiona1. Supervising Teacher.toterview
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What role do you feel you should hAve in the traini,fig of paraprofessionals

who will be working in yOur sTecittl educa:tion progr6m?

Have you ever had.any formalized
training in how to work with parapro-

fessionals and'other
support staff through college courses or inservice

training?

If yes, explain.

.
What additional

information do you need to work ore effectively with

paraprofessionals?

12. The
following is a list of eight competencies

for special education

paraprofessionals'.
Please take a moment o rate these competencies

in

their order of importance in the training for paraprofessionals

most important).

Understanding the
characteristics of the special education

student they will be working with

Skills retated to working with children

Interpersonal relattons (communication
with teacihers,

parents,

staff)

Disciplinary
skills-

Skills,in working with specific handicapped children

Subject matter skillS

Organizational
skills

Skills in the operation Of offiCe and audiovisual equipment

22



Paraprofessional Supervising Teacher interview
Page 4

13. Also,, please take a few minutes and rate the following characteristics,

skills and duties of instruCtional paraprofessionals.

Please rank these in their order of importance to a paraprofessioAal.

(1 = most important)

a. creativity

b. resourcefulness

c. adaptability

d. tolerance

e. intelligence

f. versatility

g. experience with children

h. energy

i. dependability

j. good grooming

k. cooperation

^

Please rank the following skills in their order of.importance in

the training of d paraprofessional. (1.= most important)

a. skills related to working with children

b. subject matter skills

c. skills in understanding the characteristics

of special education students

d. disciplinary skills -

e. interpersonal relations skills

f, organizational skills

g. skills in operation of office' and

audio-visual equipment

h. skills in workinq wIth snecific

'handicapped children

Other



-

Paraprofessional Super sing Teacner Interview

Page 5

The following.duties can be performed by paraprofessionals. Pleast.-

rank them first in. their order of eduC.ational importance and then

second in their order of occurrence.. (I = Tost.important and occurs

most often)

a. preparation of classroom materials

b. assisting with group educational
activities

c. working with audio-visual equipment

d. manaIing and disciplining children

c. clerical activities and office machines

f. maintaining classroom (housekeeping)

g. assisting students with physical needs

'h. educating individual children (one-to-
, ofte basis)

i. conferring With teachers (planning)

J. participating in professional activities

k. preparation of classr:oom environment

for learning activities

f.ducational Commonness

Importance of Occurrence
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TO BE FILLED OUT l)Y
TRA1NER/FACILITATOR AFTER TRAINING

Return
.

To: Phyllis Kelly
Special Educal-ion Administration
State Dept. of Education
120 East 10th 5treet

' Topeka, KS 66612

EVALUATION OF TRAINING PROGRAM

GENERAL ASSISTANCE & ACCEPTANCE

I. Was the program of significant assistance in
orienting and.training paraprofessionals?.

If no, what was the problem?

--PARAPROFESSIONAL 1PAININ 7--

Name of Training Program:

Date:

Location:

/

2. How was the program received by parap ofessionals?

If mixed or negative, what were the pr blems

the paras experienced?

1

. if viewed by teachers, administrators, pr support-

personnel; how was the program received?

if mixed br negative, what were the problems

these people experienced?

SPECIFIC COMMNTS

Are you . .

A facilLtator, ' I.

A teacher 2.

An administrator 3.

A support person 4.

Other 5.

Very much so
Yes
Somewh,at

No

.2.

3.

4.

Very well received I.
Well received 2.

Mixed 3.

Not well received 4.

5.

Not vieWed I.

Very well received 2.
Well received 3.

Mixed. 4.

Not well received 5.

6..

4. Length of Program: , 5. Overjr1 rel,evance:

Much too Hre I .
Very relevant I.

Too long 7. Relevant 2.

About.right 3. ,
So-So 3.

Too brief 4. Not relevant 4.

Much too brief 5. -? 5.

6.

(OVER PLEASES)
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6.. Accuracy of contenr:

Very accurate I.

7. Clarlty of concepts:

Very clear I.

Accurate 2. Clear 2.

So-So 3. Mixed 3.

Not accurate 4.
_

Unclear 4.

? 5. ? 5:

8. COmpleteness:

Very complete
Complete 2,

SarSo 3.

Incomplete 4.

5.

9. Additional Comments:

(optional) Signed



GENERAL FORM

Are you . . .

A facilitator I.

A teacher 2.

An administrator 3.

A support person 4.

Other 5.

AUDIO-VISUAL PROGRAM --

Name of Training Program:

Date:.

Location:

EVALUATION OF AUDIO-VISUAL PROGRAM

1% Now infOrmative did you personally find the program
to be? ,

Comments:

Very informative
informative 2.

So-So
Not informative

*tr

2. To what extent did the program 'provide you .assistance Provided a good deal I.

in conveying the concepts to others? Provided some 2.

Comments:

3. How would you evaluate this program overall?

Comments:

SPECIFIC COMMENTS

3.

Provided little 4.

Provided nothing 5.

Very well done 1.

Wp-11 done 2.

So-So 3.

Not well done 4.

5.

4. Length of program: Much too long
Too long ,

About right
Too brief
Much too brief

1. 7. Clarity of concepts:

Very clear I.2.

3.
Clear 2.

4.
Mixed 3.

5.
Unclear 4.

5.

6.

Overall relevance:

Accuracy of content:

,

Very relevant
Relevant
So7So
Not relevant
?

Very accurate
Accurate
So-So
Not accurate
?

u.

8,.

5.

I. Completeness:
.

Very completed 1.
2..

3.

4. Complete 2._
I.

2.-

So-So -3..
Incomplete 4.

? 5.

(OVER PLEASE)

3.

4.

5.

2



9. Additional comments:

(optiongl) Signed -)

G

-Return to: PhOlis Kelly
Special Education Administration
State Dept. of Education
120 East 10th Street
Topeka', KS 66612
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PLEASE DUPLCCATE AND DISTRIBUTE
TO TEACHERS'AFTER TRAININ 0

AUDIO-V1SUAL.pROGRAM
-- TEACHER TRAFN1NG ORIENTATION

Return TO! Phyllis Kelly Date:

Special Education Administration
Location:

State Dept.-of Eaucati®n
120 East 10th Street
Topeka, KS 66612

EVALUATION.OF TRAINING PROGRAM

GENERAL ASSISTANCE & ACCEPTANCE

I.

2.

Was 'the program of significant assistanceoin
orienting and training you to work with

paraprofessionals?

If no, what was the problem?

Very much scp

Yes
Somewhat.

No
?

'

Very Well done
Well done.
So-So
Not we.11 done

I.

2.

3.

4:
5.

2.

3.

4.

5.

How would youqevaluate this program overall?

If mixed or'negative, what were the
problems the pares experienced?

SPECIFIC COMMENTS

.

4.

5.

Length of program:

Overall relevance:

Accuraty of content:

Much too Fong
Too long
About right
Too brief
Much:too ,brief

?

Very relevant
Relevant .

So-So
NOt relevant
?

4ry accurate

J. 6.

7.

Clarity of concepts:

Very clear
. Clear

.Mixed
Unclear

. ?

Completeness:

Very complete
Complete

,

So-Soo

Incomplete
?

I.
2.

3.
2.

4.
3.

5. 4.
6.

5.-

1.

I.

2.

4. 2.

5. 3.

I.

4.

5.

AdJitiCniI commont:

Accurate 2.

So-Sa 3.

Not accurate 4.

? 5.

,

(optional) Signed
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Imo/

OUPLICATE AND HAVE -- PARAPROFESSIONAL TRAINING --
b

PARAPROFESSIONAL COMPLETE. Name of Training Program:

Rate:

Location:

PARAPROFESSIONAL'S EVALUATION OF TRAINING PROGRAM

I. 1-low interesting did you find the program to be? Very interesting
Interesting 2.

So-So 3.

!f.riinteresting 4.

Dull 5.

2. To what extent did the program provide you.with
a better understanding and workable ideas?

3. How difficult was the material presented?

. 4. How many tinies do you feel that the program needs

to be viewed in order to s'ufficienttylriaster the

concepts?

5. Would you recommend this prograT for use in the

training/orientation of other paraprofessionals?

6. How would you grade this program as a
training/orientation for paraprofessionals?

4

236

Provided a good deal l.

Provided some 2.

3.

Provided little 4.

Provided nothing 5.

Very difficult 1.

Rather difficult 2.

So-So 3.

Rather easy 4.

Very easy 5.

Once I.

Two times 2.

More. 3.

? 4.

Yes7.

? 2.

No 3.

A.
2.

3.

4.

5.

6.



1,,p BE COMPLETED BY FACILITATOR

OR,TRAINERAFTER TRAINING

Return to: Phyllis Kelly
SpeciaI Education Administration
State Dept. of Education
120 East 10th Street
Topeka, KS 66612

EVALUATION OF TRAINING PROGRAM

GENERAL ASSISTANCE & ACCEPTANCE

AUDIO-VIS'UAL PROGRAM

TEACHER TRAINING/ORIENTATION

Date:

Are you . . .

A facilitator
A teacher
An administrator
A support person
Other

Location:

2.

3.

4.

5.

As.

I. Was the program of significant assistance in orienting Very much so

and training teachers to work with paraprofessionals? Yes , 2.

Somewhat 3.
If no, what was the problem? No 4.

2. How was the program neceived by the teachers?

If mixed or negative, what were the problems
the paras experienced?

3. jf viewed by administrators or support personnel,
how was the program received?

If mixed or negatNe, what were the ptoblems
these people experrenced?

SPECIFIC COMMENT$

1

4. Length of program: 5. Overall relevance:

5.

Very well received I.
Well received 2.

Mixed 3.

Not well received 4.

5.

Not Viewed 1.

Very well received 2.
Well received 3.

Mixed,, 4.

Not well received 5.

- 6.

Much too long
Too long
About right
Too brief
Much too brief

I .

2.

3.

4.

5.

6.

Very relevant
Relevant
So-So
Not relevant

(OVER PLEASE)
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6. Accu'i-acy of content: 7. Clarity of concepts:

Very accurate I. Very ciear I.

Accurate 2. Clear 2.

So-So 3. Mixed 3.

Not accurate.H 4. Unclear 4.

? 5.
4----

? 5.

8. Completeness:

Very cOmplete
Complete 2,

So-So 3.

Incomplete 4.

5.

9. Additional comments:

(optional) Signed
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SWMATION OF PILOT FEST OF'

MEDIA RATING SCALES

ROLES RESPONSIBILITkES

Nome of'training program. .

SPED 588 Workshop - .Training and Utilizing theiSpecial Education Teacher

.../

. Aid% Graduate Level

bate shown

July 5 to July 20, 1979,

"Location

Millersville State, College

Are

A facilitator

A teacher

An administrator

A support person

Other X colluge profeL,50r.

'EVALUATION.OF MAO-VISUAL PROMAY

I. How informative did you personally find the program to be.

.Very informative
Informative
So-so
Not informative

awmenls: .Covered the ussentiols clearli -cymprehensively.

To what ex-tent did the program provide yr., ,Jsil,t.'nce in ,::_invuyirig th(,

concepts to others?

Provided a good_ deal X

Provided some
Provided_ litfte
Provided nothing.

Cemments: Helped clarify to lhe studunt..-., the dec.lrue of par-J-1,ik

involvonent in instruction.
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Sounatfon of Pliot Toni of Medld Rarinj Scole

Pago 2

3. How would you evaluate this program overall?

Very welt done X

Well done
So-so
Not-well done

Comments: Excellent Useful in PA because of similarity of guidelinus
except for aide monitoring class in teachers absence -- could
lead to [lability

SPECIFIC COMMENTS

suitt

Much too long
Too long
About right
Too brIef
Much tdo brief

Very r6levant

X

X

4.

5.

Length of program:

Overall relevance:
Relevant
So-so
Not relevant

6. Accuracy of content: Very Acc,,rate X

Accurate
So-so
Not accuflote

7. Clarity of concepts: Very-clear X
Clear
Nixed
Unclear

8. Completeness: Very complete X

Complele
So-so
IricumpIL:h2

ADUITIONAL CCCMENTS:

An apprecialiori is extended to you for shoring this-oxcellent



Summation of Pilot Test of Media Rating Scales

Page 3'

P.L. 94-142

Name Of Training Program

Presentation for college course Issues.fn Education 15

Date Shown

June 21, -1979

Are you. .

A facilitator

A teacher 14

An administrator

A support person

Other X .-- college professor.

. Locat ion

Washburn University 15

EVALUATION OF AUDIO-VISUAL PROGRAM

I. How informative did you personally find the program to be?

Very informative
Informative
SO-SO
Not informative

Comments: Well dOne - quite complete and objective
Easy to follow, ctear-cut
Very good
Much I had heard before

2. To what extent did the prOgram provide you' _assistance in conveyir4g the

coricepls to others?

Provided.a good deal 4

Provided some 7

? 2

Provided little
Provided nothing
No answer

Comments': Well done with the aSsistance of rl modfJr,Itor

1 have hod no need to convey the information
-

Norapplicable 2 4 2



Summation of Pilot Test \ating Scales

Page 4

3. How would you evaluate this program overall?

Very well done 6

Well done 9

So-so
Not_well done

Comments: Quite 'informative and objective
Went a little too fast
Some jargon
Very,good

SPECIFIC COMMENTS

4. Length of program .Much too long
Too long
About right 12

Too brief
Much too brief

5.. Overall relevance: Very relevant 4

Relevant II

So-so
Not relevant

6. Accuracy of content: Very accurate 8

Accurate 6

(Written comment's: So-so
good, seeme'd accurate) Not accurate

7. Clarity of concepts:

8. Completeness:

ADDITIONAL COMMENTS:

Very clear-

Clear
Mixed
Unclear

7

8

Very curIplete

Comp l e 9

So-so
1 nccrl., lute

(

Didn't know

Quality of slides, selection of subjecrs, .Jound .-And overall orAHLJI.ion were

great. I'm Rroud of you Kelly. I hope this is beinq used to its r!i[iximum and

spnt out over the state.

"This slide program P.L. 94-142 I feel really enhanced my preseniation.on the

paraprofessional in SpeCial Education.. I really appreciate being able to li';e

It and also the use of the visual aide e7.luipment th:et was loaned to me from your

department. Thank you!'

Pat Orown did a good job of_ presenting thls program.
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STAFF DEVELOPMENT/INSERVICP'EFFORTS - JULY 1, 19078 -UNE 30, 1979
t.

.Workshops TOtal for '4orkshops: 4,215

General Education Teachers: 1221

General Education AdMinistrators: ?99

Special Education Administrators: 678

Special Education Personnel: 1456

Raraprofestionals1_1098,
Other.: 81

University Personnel: 121

Project Directors: 5

Parents: 5

Deans, DSE at CC,
Private Colleges, AVTS: 49f.

Therapists: 23

Counselors: 21

Preschool: 43

Students: 45

Clinicians: 5

Mental Health, Physicians,
.SRS, Public Health, Nurses: 91

Vocational EduCation Personnel: 38

Vocational Habilitation: 35-

Ongoing Total foP Ongoing Staff Efforts: 45

. Special Education Administration: 3

Special Education Personnel: .15
Administration of Preschools,

Public Health, SRS: 27

Consultation Total Consultations: 346

General,EducationsTeachers: 32

General Education Administration: 9

Special Education Administration: 55

Special Education Personrkl: 48

ParaprofessionalS:__2a_
All Areas: 150

Other:
Education Directors: 9

Board,of Trustees
Lay. Members: 10

Universitg Personnel: 3

SEA Personnel: 2

CC Deans: 2

Parents: 1

Other Total for "Other" Staff Development Efforts:. 137

General Education Teachert: 29'

General Education Administration: 2

Special.EdUcatton Administration: 20

Special Education Personnel: 28
Paraprofessionals.: 30.

Other:

Trainers: 3

Vocational Education: 25 94


